FACULTY COUNCIL MEETING
3:00 p.m., Tuesday, February 10, 2026
https://okstate-edu.zoom.us/j/97132843836
126 ITLE

AGENDA

1. Roll call 
2. Approval of the January 13, 2026 minutes
3. Approval of agenda 
4. Special reports 
A.  Jon Rice – EAB - Student Characteristics, Job Market Realities and AI
5. President’s report and comments on matters of interest to the faculty
6. Provost’s report on recommendations made by the Faculty Council and comments on matters of interest to the faculty
7. Vice Presidents’ reports and comments on matters of interest to the faculty
8. Faculty Council Chair’s report
9. Reports of liaison representatives
a. Emeriti – Tom Royer – No Report
b. Staff Advisory Council – Sam Morse/Aaron Lively
The Staff Advisory Council Endowed Scholarship application is now open, until March 13th at 4:00 PM. This is open to any full-time staff member at OSU-Stillwater that has been continuously employed by OSU for at least one year. They must also be enrolled for college credit in at least one course offered by OSU. Faculty members have often encouraged staff to pursue these scholarships, which supports their continued growth and development!

Further details and the application can be found here: Scholarships | Oklahoma State University 
c. Graduate Council – Veronique Lacombe
Appeals Process: Clarifications were provided without changes to the policy, which is available on the Canvas Course - Graduate Faculty Community under the "Policies" module.
Enrollment: Spring 2026 graduate enrollment increased by approximately 200 students overall. The College of Health Sciences saw a 23% increase, whereas international student enrollment declined by 11%.
TOEFL scoring change scores: The internet-based test of English proficiency for international students will transition to a 0–6 scoring scale beginning January 2026. Scores from the current system will remain valid for two additional years from the test date. Under the new scoring system, the minimum overall score required for admission is 4.0, and the minimum Speaking score required for exemption from the ITA Exam is 5.5.
2026 Phoenix Awards. These awards recognize the highest levels of excellence in the graduate community, including the Graduate Faculty Mentorship Phoenix Award. Applications will close in late March 2026.
The following graduate program modifications were approved through the Academic Program Committee (APC) expedited review process.

· EDS-EDUC-EH-EADM: Education: Educational Administration, EDS 
· GCRT-SPED-EH: Special Education, GCRT 
· MS-CDIS: Communication Sciences and Disorders, MS 
· MS-CHEM: Chemistry, MS 
· MS-DM-EH-ADTS: Design and Merchandising: Apparel Design and Textile Science, MS 
· MS-DM-EH-ID: Design and Merchandising: Interior Design, MS 
· MS-DM-EH-MERC: Design and Merchandising: Merchandising, MS 
· MS-EPSY-EH-EPSY: Educational Psychology: Educational Psychology, MS 
· MS-FCS-EH: Family and Community Services, MS 
· PHD-CHEM: Chemistry, PHD 
· PHD-CPSY-EH: Counseling Psychology, PHD 
· PHD-EPSY-EH-EPSY: Educational Psychology: Educational Psychology, PHD 
· PHD-SPSY-EH: School Psychology, PHD 
· PHD-SOCIOLOGY 
· PHD BADM-FIN 
· PHD BADM-MKTG 

The following graduate program deletion or suspension were approved through the APC expedited review process.

· GCRT-FMEG: Fashion Merchandising, GCRT 
· MA-TH: Theatre, MA 

d. Student Government Association – Sam Hiltz
e. Graduate & Professional Student Government Association – Marcia Sun
GPSGA Membership Forms:
· If you are a new GPSGA representative or liaison starting this semester, please submit the GPSGA Membership Form. Forms and instructions are available on the GPSGA Student Community Canvas page, under the “GPSGA Membership & Proxy Forms” module. Deadline to submit the form is Friday, February 13, 2026, at 5:00 PM
GPSGA General Assembly Meetings Reminder – Spring 2026
· Sixth General Assembly Meeting
· Wednesday, February 25th, 5:30pm, ANSI-123
GPSGA Phoenix Awards 
Information regarding the GPSGA Phoenix Awards is available on the GPSGA Canvas page! The four award categories include the Master’s Student, Doctoral Student, Graduate Teaching Assistant (GTA), and Graduate Faculty Mentorship Awards. Applications/Nominations will be open from December 2025 through March 2026.
GPSGA Assistance/Grant/Fund Information 
-Co-Sponsorship Fund Application Spring 2026
· GPSGA offers eligible graduate and professional student organizations under GPSGA umbrella the opportunity to qualify for multiple Co-Sponsorship Funds each semester to promote campus activity and involvement of graduate and professional students.
· Application closes on Monday, Feb. 16, 2026, at 11:59 PM. 
· For more information, check GPSGA Canvas Page. 

f. College of Arts and Sciences Faculty Council – Natascha Riedinger – No Report

10. Reports of standing and special committees – 
a. Academic Standards and Policies: John Michael Riley – 
b. Access and Community Impact: Aimee Parkison – 
c. Athletic, Health and Wellness: Jill Joyce – 
d. Budget: Merle Eisenberg – 
e. Campus Facilities, Safety, and Security: Jentre Olsen – 
f. Career Track: Jennifer Glenn – 
g. Faculty: Joe Haley – 
h. Long-Range Planning and Information Technology: Melanie Boileau – 
i. Research: Jared Fitzgerald – 
j. Retirement & Fringe Benefits: Mark Weiser – Recommendation
Degree Pursuit for Tenured Faculty*
k. Rules and Procedures: Christopher Crick – 
l. Student Affairs and Learning Resources: William McGlynn –
m. Special Committee on Faculty Governance: Mark Weiser – 

11. Unfinished business 
12. Adjournment 
13. New business – Nomination of 2 Vice Chair and 2 Secretary candidates. 


*Attached



            Amended by          Passed        Failed

Recommendation No. 26-02-01-RFB			1.________________   ______    _________
Moved by:  Retirement & Fringe Benefits			2.________________   ______    _________
Seconded by: 			3.________________   ______   _________
        Passed         Tabled         Failed 			4.________________   ______   _________ 

Title:       Degree Pursuit for Tenured Faculty	

The Faculty Council Recommends to President Hess that:  

Section 4.1 of the Graduate College Academic Catalog that currently reads:

4.1 OSU Faculty Members.
No member of the faculty, with the rank of associate professor or above or equivalent rank at the time of completing the requirements, may be granted a degree or graduate certificate from this institution. This regulation also applies to faculty members in the schools of engineering holding the rank of assistant professor or above.[footnoteRef:1] [1:  http://catalog.okstate.edu/graduate-college/] 


be replaced with the following:

4.1 OSU Faculty Members.
With department head/chair approval, a tenure-track or tenured faculty member may pursue and be granted a degree or graduate certificate from this institution, if the requirements of the graduate college and/or college responsible for that graduate degree are met. Head/chair approval or disapproval must be reflected either by written memo or as part of a tuition waiver approval.

The Head/Chair or designee of the unit responsible for the degree pursued may prohibit any faculty member from serving as a committee member for the person pursuing the degree if, in the sole opinion of that Head/Chair or designee, that committee member would have a conflict of interest.

Rationale:

[bookmark: _Hlk220571623]Replacing this provision will allow us to stay competitive with our sister schools. 
All other current and recent Big 12 schools were surveyed to determine which allow for tenured faculty to receive a degree at their institution. OSU is the only institution in the Big12 that does not provide this benefit. Some tout this as part of their benefits package to potential faculty hires. Several benefits were given. For example, ISU had a program to encourage tenured faculty to get a graduate degree in statistical methods to further enhance their research method acumen. This could easily be leveraged as a fringe benefit here to add to the current benefit of tuition waivers for dependents. For example, engineers or those in the sciences may want to earn an MBA if they are interested in startups for their patents or other research to allow them to gain business knowledge to expand upon their current knowledge. As at ISU, faculty could earn a degree in statistical methods to aid in their research studies. These are just a couple examples that provide a multidisciplinary perspective to our faculty and offer a fringe benefit to attract and retain high quality faculty.
	School
	Allowed
	Tuition Waiver
	Carnegie
	AAU

	Baylor
	Yes
	6 credits/semester
	R1
	

	ISU
	Yes
	none	
	R1
	

	KU
	Yes
	approval
	R1
	Yes

	KSU
	Yes
	6 credits/semester
	R1
	

	OU
	Yes
	½ tuition and fees 6 credits
	R1
	

	OSU
	No
	½ tuition and fees
	R1
	

	Texas
	Yes
	none
	R1
	Yes

	TCU
	Yes
	6 credits/semester
	R2
	

	Texas Tech
	undergrad
Yes
	grad
approval
	4 credits/semester
	R1
	

	WVU
	Yes
	6 credits/semester
	R1
	

	Cincinnati
	Yes
	unlimited
	R1
	

	UCF
	No response
	6 credits/semester
	R1
	

	Colorado
	Yes
	12 credits/academic year
	R1
	Yes

	Arizona
	Yes
	Tuition is reduced to $25 per semester/term.

9 credits/fall and spring
6 credits for summer/winter
	R1
	Yes

	Arizona State
	Yes
	Tuition is reduced to $25 per semester/term.

9 credits/fall and spring
6 credits for summer/winter

More credits at actual resident tuition rate.
	R1
	Yes

	Utah
	Yes
	½ resident or nonresident tuition (unlimited)
	R1
	Yes

	BYU
	Yes, though timing questions
	6 credits/semester
	R1
	

	Houston
	Yes
	credits unspecified
in-state tuition
	R1
	


NOTE: The committee has retained correspondence of above survey results


Providing this option is an additional benefit to help in the recruitment and retention of top talent at OSU that will require no additional costs and provide benefits to the university. Below are just some positive implications for providing this benefit.

· University
· Fringe benefit for recruitment and retention of faculty to coincide with dependent policy
· Interdepartmental collaboration and research opportunities
· College
· Accreditation: degree output
· Individual
· Broaden knowledge
· Pick up needed skills to aid in teaching/research
The University could market this on their site as a recruitment tool. For example, Baylor markets this to faculty, staff, and their families.

Educating men and women for worldwide leadership and service is at the core of our mission.  We value education for our employees and their families, as well as our students. Learn more about education benefits for staff and faculty by clicking the links below.[footnoteRef:2] [2:  https://www.baylor.edu/hr/index.php?id=951429] 


