Kennison called the meeting to order with the following members present: Avakian, Baeza, Barnes, Bartels, Biros, Bliss, Borland, Chung, Clarke, Cornell, DeSilva, Doust, John, Jones (Frazier), Lovern, Materer, McBee, VanOverbeke, Walker, Wansley, Wu, Young and Yetter. 
Also present:  Bertholf, D., Bird, L., Campbell, C., Chaney, D., DeVuyst, C., Dobbs, C., Fry, P., Hladik., J., Jaco, B., Krysiak, R., Masters, B., Mayfield, B., Middlebrook, M., Ormsbee, C., Potter, S., Tucker, S., Weaver, D., and Weaver, J.
Absent: Fisher, Holcomb, Holyoak, Lowrance, Luttbeg, Paio and Takacs. 
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Kennison called the meeting to order and reminded the councilors to sign the attendance sheet which is circulating the room. Kennison said that President Hargis is not in attendance due to a death in the family. A sympathy card is being sent around the meeting if councilors would like to write a note in the Faculty Council sympathy card. Kennison asked for approval of the August 13, 2013 minutes. Wansley moved and VanOverbeke seconded. Motion passed. 
Remarks and Comments from VP Gary Clark:

Clark stated that the item most on people’s minds is the Sports Illustrated (SI) article. Clark stated that there will be 4 additional stories running next week. OSU met with the SI folks and was given the gist of the allegations. They did not provide names or specifics so the administration is not in a position to start an investigation into these allegations. Clark stated that apparently the SI investigation began about 10 months ago. The SI people met with the administration last Tuesday and Wednesday so at this point, President Hargis and Athletic Director Mike Holder have made it very clear that OSU’s intention is to hire an investigator who will work with the NCAA to investigate the allegations very thoroughly (be very open and transparent with everything that is found) and to take corrective actions to fix whatever NCAA violations may come forward. Clark stated that as this point the only thing OSU has is accusations made by some former players. In most cases some unidentified former coaches or staff members and some of these allegations have been denied by people who were supposedly directly involved. Clark stated that OSU’s goal is to, as quickly as possible, get to the bottom of the allegations and disclose what is found. Clark can’t really tell the council anything more at this time since we are still waiting to see the rest of the allegations and the specifics of those allegations. 
In regards to other matters going on at the university, Clark stated that school is underway with an overall record enrollment. The graduate college is up and the undergraduate overall enrollment is also up. The freshman class is not as large as last year but it is either the second or third largest freshman class at OSU. 

Clark mentioned the water situation and stated that VP Joe Weaver and the physical plant people are working hard to fix the problem. Weaver is pleased to announce that the water is clear at the water plant. While it’s clear at the water plant it may take a day or so to clear through the system. Notices were sent out regularly but word did not get around as fast as Weaver would have liked. Weaver stated that there were high levels of organic material from the lake in the water (brown material that was suspended in the water) and at no point was anyone at risk. Weaver stated that the campus has been very patient while the problem has been worked on over the past month. There has been discoloration for at least 3 weeks. Everything has been isolated and over the weekend protocol has been put in place and yesterday evening results could be seen. The water should be flushed out in the next day or so and be back to normal according to Weaver. Rick Krysiak, Director of the Physical Plant, is in attendance if there are any detailed questions about the technology or chemicals that have been used. Weaver stated that OSU is doing their best to make everything right with the students or faculty. If a faculty member says their equipment has been damaged the administration will look into all issues. Bartels asked when the water will be clear throughout campus. Weaver stated that water at the plant is clear and will take a day or two to actually get through campus. Krysiak stated that currently the main line is being flushed and there will be some clear water in the buildings. He asked faculty give them the rest of today into tomorrow to get the lines clear. They will be flushing the lines at the hydrants and the buildings should be flushed out by tomorrow. Krysiak stated that there is approximately 2 million gallons to flush in the entire loop. Chung asked if there was any way to put data on the web so parents can see that the university is working to correct the water situation. Krysiak stated that he just met with his utilities director and they are working on test information to provide to everyone. Dr. Bird stated that there have been a large number of parents calling about the water situation. Bird stated that Student Affairs have put in place help for students. Student Affairs approached the Staff Advisory Council and asked for volunteers who were willing to take laundry and do it for any student who did not have the resources or car to go to a laundry mat. Bird stated that Student Affairs has handed out over 19,000 bottles of water so far and more will be given out until the water is clean. Bird stated that parents are amazed that OSU is willing to help out the students in any way possible. Weaver stated that one thing he has not discussed with VP Bird but has discussed with Mr. Krysiak is that OSU does intend to make this right, OSU intends to credit back to residential life their water charges for the month. They are not charging them for this water. Bird thanked Weaver. Krysiak explained that the main problem with the water was the manganese levels. Krysiak stated that chlorine precipitates the manganese out which makes it brown. The photo that was on the front cover of the O’Colly has a manganese level of about 1.5 milligrams/liter; the recommended daily dose of manganese is 2 milligrams. Krysiak stated that the disinfectant process involves chlorine; so as the water was passing through the filters just before exiting the plant they were injecting chlorine and it was precipitating out. So now what the Physical Plant is doing is pre-chlorinating before the water gets to the plant (some of it will settle there), then they are re-pre-chlorinating on top of the filter system so that the filter catches the rest. Krysiak stated that they are already seeing levels down around .05. McBee asked if there was a sense of how much this will actually cost for the treatments and measures for students. Krysiak said he did not have a clear cost for the students yet but a work order has been opened for the physical plant process and they are tracking all costs associated with the event. Weaver stated he didn’t care what the cost will be. The problem needs to be fixed and made right. Weave said they can put together a cost summary but the issue was not how much will it cost to fix the water just to get it fixed. McBee read somewhere that this issue had to do with the lake turning over and/or heavy rain falls. McBee asked if this was something that can be predicted in the future to avoid this situation again. Weaver stated that OSU used to be on city water but over the last 3 years switched to the new system. Over the past 2 years we’ve been in a drought. When OSU used to use Carl Blackwell water the lake turnover effect used to happen. It had been several years since OSU has had to deal with this situation. Frankly, the situation caught the physical plant by surprise. The vegetation with the drought and the water level going down the lake wasn’t turning over. Add 45 inches of rain – the water level rises and flips, all the organic material makes a mess and you get brown water. Hopefully we will be on top of this in the future, get ahead of it and be prepared. Bartels asked if the physical plant was using chlorine or chloramine. Krysiak said they are using sodium hypochlorite. They have not used chlorine. Bartels stated that there is a certainly a difference in aquatic animal care on how this process is done. Krysiak agreed. Krysiak stated that anything that has to do with the water system has to be coordinated with the Department of Environmental Quality. So OSU doesn’t take a step without getting their approval first. 

DeSilva asked Weaver to update the council on campus construction projects especially Farm Road. Weaver stated that a major pour on Farm Road happened just today. The final section will be poured within the next 10 days. The entire road will not be finished before the football game Friday, but he anticipates that it will be open before the next home game. They will still be working on the sidewalks and lighting systems but for the most part the road will be finished in a few weeks. 
Kennison asked about an update on the council room so a hand held microphone would not be needed. Weaver was told last week that the sound system in the room is in place. Weaver suggested that Tricia White call the union directors office and check on that.

Weaver wanted to update the council on the Safe Walk program. Mike Robinson, Dave Altman and the police department have been interviewing students to hire. The program they are envisioning is one where OSU hires 20-30 students who are paid approximately $10/hour. These students will be public safety officers. They will be out on campus and become part of the regular patrol. They will be rattling doors, checking parking lots and looking for lights out that should be on to make better use of their time. This way they will be in the middle of campus so when they do get a call to escort someone, they will be closer. Weaver stated they are hoping to have the Safe Walk up and running by November 1st. They waited until fall to start interviewing because they wanted to make the positions available to as many students as possible. 
Special Report: 
A.  Marilyn Middlebrook – The Role of Academic Services for Student Athletes.
Kennison introduced Marilyn Middlebrook and stated that Faculty Council members will tour the academic facility this Thursday.

Middlebrook stated that Ken Bartels and Shelia Kennison invited her to speak at a Faculty Council meeting last year, so her presentation today has nothing to do with the SI article. She assured the council that the facility is very well run. She has been at the facility for 17 years and she is very confident in the staff and faculty that they work with on campus. Middlebrook presented the following PowerPoint presentation.
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Unit Responsibilities – 

1.  Provide academic support to all student athletes through tutors and facilitators.

2.  Eligibility tracking – this is athletic NCAA eligibility tracking. They do not do the certification. 
There is a gentleman in the office that works with the Registrar’s office with regard to 
eligibility. 

3.  Admissions assistance – The center is assisting the admission personnel making certain that the 
athletes are meeting NCAA and university requirements.
4.  Personal Counseling – work with university counseling if an issue needs to be addressed.

5.  Career Advising – A person from career services works with the unit. A person sits in the center 
80% of the time and 20% in career counseling. 
6.  Secondary Academic Advising – The academic advisors are in the colleges. The personnel in the 
center are sports counselors. They will work with the advisors in all disciplines on campus.
7.  Life Skills – Working with student athletes preparing them for life after college and while they 
are here.
8.  Recruiting Assistance – This is a heavy duty responsibility for the unit. They work weekends, 
nights and days. They speak with every student that is recruited in athletics as well as those 
not being recruited.

9.  Disabled Student Services – the Unit works with disabled students on any kind of disability be it 
physical, emotional or mental. 

10. Educational Technology (Computer Labs) – the unit is as progressive as any unit in the U.S. 
with regard to technology that is provided to the students. 10 new Macs have been ordered 
for the unit. There are approximately 125 computers that are available to students to use 
from 7 a.m. until 11 p.m. Sunday through Friday. The unit is closed on Saturdays. 

Academic Enhancement Center-

1.  Provides one-on-one and supplemental group instruction for academic courses. The unit often 
will get a graduate student in the college to come over and actually provide instruction so the 
students are prepared to attend class. They will also explain what the student might have 
missed if they could not be in class. 
2. Configured in such a way as to promote academic integrity.
3. No study halls – all individualized, contracted study time. The students in the center are either 
there to be working with a tutor, a facilitator or they are there for group instruction. 
Tutors – 

1. Are students (graduate and undergraduate). Undergraduate students who must have a 3 or higher 
in their overall GPA and must have earned an A or B in the course on which they will be 
tutoring. They must also have 75 hours earned. 
2. Most tutors have been referred to the unit by faculty.

3. Every semester tutors are required to go through training and sign a tutorial agreement specifying 
their understanding of the rules and policies put forth in the ASSA Tutorial Manual. The 
manual covers such areas as appropriate behavior, academic integrity, proper reporting, 
reasons for dismissal and other requirements.

4. Tutors are required to file a report after each session documenting what was covered and who 
attended the session.

Facilitators – 

1. All graduate students or professionals from the community.

2. Provide one-on-one assistance to help students get through the maze of education. 
3. Transitional first year for all incoming freshman and transfer students. All of them are assigned a 
facilitator and that facilitator will stay with the student until they are no longer needed.

4. Facilitators are also required to go through an all-day training seminar before being allowed to 
facilitate with students.
5. Facilitators sign a facilitator agreement every year specifying their understanding of the rules and 
policies put forth in the ASSA’s Facilitator manual.

6. Facilitators are also required to file a report after every session.

Writing Center – The unit decided to create their own writing center because the university center 
times did not work for the student athletes. Middlebrook asked the English department (10 
or so years ago) to help the unit develop a writing center. The department did and it’s very 
successful. The department comes over and makes sure that the unit’s writing center is doing 
everything correctly.
1. Assistance is provided by appointment or drop-in basis. 

2. Graduate students have earned degrees in English or writing related fields.

3. The writing center tutors help students further their understanding of assigned readings and give 
them the tools necessary to develop their written work. The units tries to check all 
assignments before they get to the faculty to make sure nothing has been plagiarized. If the 
tutor notices something the student has to go back and re-write the paper.

OSU STAR System – This was implemented last year. The unit found that communication was not 
very effective across each discipline so they implemented the STAR system with the help of 
Academic Affairs.
1. The STAR system is to communicate with all professors and advisors concerning student athlete 
progress. It does not replace the advisor alert system. This system allows you to write 
whatever you want. The communication can be just with the student, just the advisor or open 
to anyone.
2. This system was shared with A&S first because they have the most disciplines. All their degree 
sheets are on the system so it’s easy for a student to pull up and see what courses they need 
to take for a degree. It the unit sees a discrepancy they can call the advisor and alert each 
other to a potential problem. This is an open communication and double check to make sure 
the students are on task with their course work.

3. All the tutor and facilitator reports are recorded on the STAR system so faculty can see 
everything that has been reported. 

Middlebrook asked for questions. Bartels stated that there is an NCAA 4 year academic benchmark (APR) and asked Middlebrook to comment on where OSU stands. Middlebrook stated that this has been taking effect for the past 10 years. APR’s came in in 2003. It’s an Academic Progress Rate and it’s very complicated. Example – a student athlete on scholarship, not a walk-on, gets 2 points for the fall and 2 points for the spring. This means that if the student makes their grades by NCAA standards at the end of the semester they are qualified to move onto the next semester and compete. If they enroll for the spring, they are given 2 points for the fall term (retention and eligibility). Spring semester – if they pass their classes and are retained for the next fall, they receive 2 points for the spring. APR is then calculated. Example – if you have 50 students on a team, they all have 4 points that’s 200 points. If you lose students/points you just subtract them. OSU has to be at a 940 for each team to be in compliance. Each year the rules changes so this causes some difficulty. Currently every team has to be at a 940 on the 4 year average. There is also a 2 year average and an annual requirement. This calculation does not take into effect students who have been kicked off a team for disciplinary reasons. If they are not retained the points are still lost. It’s a complex calculation that OSU has 3 people working on APR to make sure OSU is in compliance. OSU is ok currently. Middlebrook stated that OSU is fine for the next year. Middlebrook did state that the APR has drawn attention within the coaching ranks as to who is staying and who is leaving. Middlebrook doesn’t ever want APR to keep OSU from doing what’s right – removing a student from a roster that shouldn’t be at OSU. Kennison asked that if a school is not good with their APR number they would not be eligible for post season play? Middlebrook said it gets more complicated and she couldn’t tell the council the exact stipulations. Cheryl DeVuyst stated that from her previous experience in CASNR, it’s the advisors in the colleges who are actually certifying degree completion. It’s not someone in athletics saying this is good enough, it’s actually the academics in the colleges who are making sure students are following the degree plan. Middlebrook said that in 2003 the NCAA lowered the requirements for students to enter institutions across the United States. This allowed more students to come in and made it more difficult for the universities to let them go. VanOverbeke asked if a student is working on a minor as well as their major do the hours towards the minor qualify for eligibility. Middlebrook stated no the minor hours do not count toward their requirements. John asked how the success of the program is measured. Middlebrook measures it by the graduation rate which is higher than the general student population. She judges it by the number of young people who would not be attending college without participating in a sport. 
Bartels asked if Middlebrook felt that the new student absences policy (for all students that miss class due to a university sponsored event) is where it should be or is there something else that the Faculty Council needs to do. Middlebrook stated that ideally she wishes that all faculty members would take into consideration if a student has to miss class for a university sponsored event. In reality, the athletic center does not have many faculty members that they have difficulty with. The academic center tries to work with faculty as much as possible. 
B.  Dan Chaney – 

Kennison stated that the second special report was suggested by Provost Fry and the President. The council wants to have faculty be as aware as possible about reducing the cost of textbooks. There was an article over the summer about textbook prices and when the officers met with the Provost and President they found out that OSU has an expert on campus who is here today to give the council some tips on how to use open sources for course materials. Welcome Dr. Chaney.

Chaney presented the following PowerPoint presentation:
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The cost of textbooks compared to medical services, new home prices and consumer price index since 1978 have risen 812%. Textbooks are expensive.
The government accountability office found that textbook prices have risen 82% over the last decade and continue to rise at 6% per year. The College Board estimates that students will spend around $1,200 on their textbooks annually. Publishers have realized their publishing models are not sustainable and found two ways to keep themselves afloat:

1. increase prices

2. attempt to eliminate used books from the marketplace, which is done several different ways. 

Studies have shown that 7 out of 10 students skip buying at least one textbook because of the cost. And of these 78% say they know they will perform worse in the class because they don’t have the book. 

Studies show that faculty are aware of the cost of textbooks and are taking steps to mitigate the cost as much as possible. The library does have a textbook program where they will buy a copy of textbooks and put them on 2 hour loan so students have access to them. The library only purchases books that cost more than $125 or books for classes that have an enrollment of more than 125 students. This does not include workbooks, loose leaf things, etc. These books are utilized a lot by students. 
Chaney said that Open Access (OA) literature is digital, online, free of charge and free of most copyright restrictions. Information has come with barriers that limit access. Price and copyright are the two barriers. Faculty can seek permission to use the work but sometimes there are limits to what you can do with the information. 

There are 3 statements that define Open Access. They are the Budapest Open Access Initiative (BOAI), the Bethesda Statement of Open Access Publishing and the Berlin Declaration on Open Access to Knowledge in the Sciences and Humanities. The quotes are listed in the power point and they define what Open Access really means. In 2012 the BOAI reaffirmed the “new goal that within the next 10 years, OA will become the default method for distributing new peer-reviewed research in every field and country”.
Open Access materials include – texts, data, audio, images, video and more. 

Open Educational Resources (OER) is a teaching, learning and research resource that resides in the public domain and permits the re-purposing by others. They can include full courses, course materials and more are listed in the power point. 

Creative Commons is an organization that provide licensing agreements that are less restrictive (textbooks are protected under conventional copyright terms). They started in 2001 and offer 6 licenses that allow for different levels of use of materials. Chaney provided a link to their website and the type of licenses available on the power point presentation. 

Chaney provided a list of websites and links where information can be found about Open Educational Resources. Chaney stated that open textbooks are already being used at OSU.

Places that faculty can look for OER’s – 
Flatworld Knowledge which features 100+ eTextbooks. They are listed in the power point. Instructors can review, edit and create textbooks specifically for their courses by creating an account with instructor level access. Instructors can revise the book if they wish. Instructors send a link to their students who purchase access to the link for a fee or a print version for a slightly higher fee. Chaney showed an example.
Open Textbook Catalog – this was created by the University of Minnesota’s College of Education and Human Development. This is a catalog of open texts reviewed by faculty members. These textbooks generally speaking are released by Creative Commons licensing so an instructor should be able to revise/edit as needed. Chaney listed some of the possible courses available and showed what the typical webpage would look like. 
Openstax College – this was created at Rice University. They created a nonprofit organization committed to improving student access to quality learning. Free textbooks are developed and reviewed by educators. These are free for online access. There are currently 5 titles available, which Chaney lists on the power point. 

A study that Chaney came across while working on this presentation is the Washington State Board of Community and Technical Colleges launched an Open Course Library (OCL) which is a project to outfit 81 of the state’s largest enrolled courses with high quality, low cost educational materials. The study found that OCL materials cost 90% less than materials used prior to adopting the OCL. The average savings was $96 while the savings were $12. Massive savings overall – the OCL saved students in Washington over $5.5 million to date. 
Chaney listed pros and cons of Open Access textbooks and how instructors can incorporate an OER into their course.
Chaney stated that he and his colleagues in the library would be happy to help identify open textbooks for use. Chaney listed a few universities that have Open Access Policies. Chaney stated that the library faculty could offer advice and guidance in exploring an Open Access policy. The last slide is Chaney’s contact information.

He opened the floor for questions. Avakian asked why publishers put out new editions every 2 or 3 years without changing much in the newer edition. Avakian felt that the book stores could deal in used copies which are substantial less expensive on the web. Chaney thought it was a contractual issue with the publishers. Kennison stated that in her dealings with book orders in the past, she was told by the publisher that an instructor can require an older copy of a textbook but they cannot guarantee that the used copies will be available in the number an instructor might need. As a faculty member, she has been afraid of taking the risk that the books won’t be available. Chaney stated that the publishers have removed the used textbooks from the market because this cuts into their profit margin. Chaney feels this is a disservice to students because it keeps book prices high. Young stated that he teaches a large class and one trend he is seeing is that students are buying access to the website and utilizing the software to do their homework instead of buying the book. Chaney said the library will have copies of the book if the student needs to see it and they can purchase the software thus saving some money. Yetter asked what was in it for the author if the books are free? Chaney said this is the tradeoff. This could be a money making venture for those faculty and researchers who write textbooks. Chaney’s sense is that open textbooks started with faculty who were disenchanted with the textbooks they had and so they built their own by taking their lecture notes, cleaning them up and putting them out there for others to use if they wish. Chaney has helped faculty get started with online textbooks which allows faculty to have their research as freely available as possible. Baeza stated that part of the Open Access movement came out because information is the commodity now. As far as universities go most of the authors for academic publishers come from. The faculty member is signing away the rights to their article (they do not get paid for it) and giving it to the publishers who then sell it back to the universities and they keep raising the prices which limits the number of people who can actually get to it. Recently, the Harvard Business Review took their 500 articles and now has made them accessible through a database. There is a charge for this and they are now only available online. You can no longer print them; download them you can just read them online. A lot of journals are following this model which is what has given rise to Open Access. This is why the NIH grants or any federal grant is now requiring Open Access in some form. Chaney states that this is an attempt to take back publishing and put it into academics hands so that research can be shared and make is accessible. Dobbs commented from a student’s perspective that this generation is mostly web and touch screen based so if people can download something to their electronic device they have no excuse not to read the textbook. She feels this will increase the number of students who will read the textbook. Now they do not have to lug heavy books around. She thinks it’s a great idea. Avakian knows a professor who is teaching a course through a series of popular paperback books where they use historical based novels and it’s working very well. 
Report of Status of Council Recommendations:
Interim Provost Pam Fry gave the status of the following recommendations:

13-05-01-SALR:
Revision of OSU Attendance Policy Concerning Accommodation for 



University-Sponsored Absences.




Pending. Proposed modifications will be considered by Instruction 



Council in October and by the Council of Deans soon thereafter. 
13-03-01-CTSS:
Employee Travel Policy Amendment:




Pending – Progress is being made on policy modifications as Risk & 



Property Management representatives work with Legal Counsel to modify 



the travel policy and bring it in line with other related policies.
13-03-01-RFB:
Phased Retirement Program (PRP) Incentive Amendment:




Tabled – The administration proposes tabling this recommendation until 



budget planning begins in earnest for FY 2015.
13-02-01-FAC:
Revision of P&P 2-0902: Reappointment, Promotion and Tenure 
13-05-01-FAC
Process for Ranked Faculty.



Pending – The Council of Deans reviewed the policy version approved by 


the Faculty Council in May 2013 and have provided a modification for 



Faculty Council’s consideration regarding the composition of unit 




personnel committees.
12-10-01-FAC/:
Revision of P&P 2-0110: Procedures to Govern Workload 

13-02-02-FAC
Assignments of Faculty Members.




Pending – A subcommittee of deans met with Faculty Council 




representatives to discuss proposed revisions and to work together to 



identify policy updates acceptable to both councils.
Fry just completed her 8th week as the Interim Provost and feels very fortunate to have such a great group like Faculty Council to work with. 
Fry stated that membership is already in place and she is eager to pull together a steering committee about online education. The discussion is starting at the central level or what should be done and coming up with some strategies as to where we go in online education. Dr. Kennison is the Faculty Council representative on the steering committee. Hopefully there will be some reports out to the council along the way. Fry is now trying to get the first meeting scheduled and she is trying to assemble reading materials for the group. She is open to suggestions. She will also be asking the steering committee members for suggestions. 

Fry stated that first Finish Orange event has been launched. It was at OSU-OKC. There will be more to come. This event is to improving and increasing the transfer agreements with 2 year colleges. They are beginning with OSU-OKC, Okmulgee, NOC and TCC. They will branch out to the other 2 year colleges (there are 14 of them) in the future. The event at OSU-OKC was very well received.

Fry updated the council on the dean searches. After collecting feedback from members of the previous DASNR search committee, she is reconstituting the committee. Dean Stephen Wilson and VP Joe Weaver will co-chair this committee. Fry will be sending out a letter asking for nominations to serve on this committee soon. A chair will soon be identified for the Spears School of Business dean search. They will follow the same process for this committee. The Honors College Deanship began prior to Provost Sternberg leaving OSU and now it’s time to identify a search committee that will follow the same process. 
Kennison introduced Bus Jaco who will report on the Provost Search
REPORT ON PROVOST SEARCH – BUS JACO:

Jaco introduced himself and stated that in June he was asked to serve as chair of the Provost Search committee. The committee is listed below:

Provost & Senior Vice President
Search & Screening Committee
2013-2014
Chair:
William "Bus" Jaco
Regents Professor, Grayce B. Kerr Chair & Head, Mathematics
Andrew Arena
Professor & Cunningham Chair, Mech/Aero Engineering
Al Carlozzi
Professor,
Applied Health & Educational Psychology
OSU-Tulsa
Robert Cornell
Assoc Professor, Anadarko Petroleum Chair & Head, Accounting
Cynthia Dobbs
Grad Student, V.P., GPSGA
Jacqueline Fletcher
Regents Professor, Entomology/Plant Pathology
Gary Foutch
Regents Prof & Kerr-McGee Chair, Chemical Engineering
Clint Krehbiel
Prof & Endowed Chair, Animal Science
Mary Larson
Neustadt Professor & Head, Oral History
Katye Perry
Assoc Professor, Educational Studies
Kayse Shrum
Provost, OSUCHS,
Dean, Osteopathic Medicine &
Professor and Chair, Pediatrics
Bob Spurrier
Director, Honors College & Professor, Political Science
Jamie Tate
Undergrad Student, President, SGA
Sheryl Tucker
Dean/Associate Provost, Grad College Professor, Chemistry

Shelia Kennison
Chair, Faculty Council & Professor, Psychology
Jason Kirksey
Assoc. V.P. Institutional Diversity & Professor, Political Science
Katherine Kocan
Regents Prof & Sitlington Chair, Veterinary Pathobiology
Joe Weaver
V.P., Admin & Finance
Tom Wikle
Assoc Dean, Arts & Sciences, Professor, Geography
Stephan Wilson
Dean, Human Sciences & Regents Prof, HDFS
Jaco stated that there are 20 members on the search committee and it is a broad representation across the campus. Jaco stated that there is an announcement ready to go out soon. The committee has been waiting on approval from the Board of Regents. There is an executive search firm that will be used for this search. 

CHARGE TO PROVOST SEARCH AND SCREENING COMMITTEE
The Committee's role is advisory and the President charged it to:
(a)
develop a strong and diverse pool of candidates,
(b)
carefully screen eligible applicants,
(c)       invite finalists for campus interviews, and
(d)
provide to the President its assessment of the strengths and weaknesses of        
each final interviewee.
Jaco stated that a position description has been compiled and is below:


Position Description
                                                                                                       Provost and Senior Vice President 

                                                                                                                   Oklahoma State University
Overview
The Provost and Senior Vice President of Oklahoma State University serves as the Chief Academic Officer of the University and reports directly to the President of the OSU System. As the Chief Academic Officer. the Provost is expected to: plan, implement, and coordinate academic programs; foster the academic growth and development of faculty, staff and students; plan and execute academic policies; budget and administer academic programs and related activities; and manage fiscal priorities. In this capacity, the Provost will have a major responsibility in communicating with and coordinating academic activities on all campuses in the OSU System and leading the University in fulfilling its mission as a land-grant university. The OSU System comprises OSU-Stillwater. OSU-Tulsa. OSU-Oklahoma City. OSU-lnstitute of Technology located in Okmulgee. Oklahoma, the OSU Center for Health Sciences in Tulsa, the Center for Veterinary Health Sciences, the Oklahoma Agricultural Experiment Station and the Oklahoma Cooperative Extension Service.
Individuals reporting directly to the Provost and Senior Vice President include the Deans o\' the 10 colleges/schools offering programs in Stillwater and Tulsa: Arts and Sciences; Agricultural Sciences and Natural Resources; Spears School of Business; Education; Engineering, Architecture and Technology: Human Sciences; Edmon Low Library; the Center for Veterinary Health Sciences: the Center for Health Sciences/College of Osteopathic Medicine; the Graduate College: and the Honors College. The Provost also is responsible for: the Registrar's Office. University Assessment and Testing. Scholar Development and Recognition. Academic Services for Student Athletes, the Learning and Student Success Opportunity (LASSO) Center. The Institute for Teaching and Learning Excellence, and the Office of International Studies and Outreach.
Minimum Acceptable Qualifications
· An earned doctorate.

· An   exceptionally   strong   academic   background   and   a   distinguished   record   of professional accomplishments in scholarship and academic pursuits.

· Academic credentials and previous faculty teaching experience that merit a tenured appointment at the rank of professor in an academic unit within the university.

· Significant leadership and academic administrative experience at a comprehensive university, preferably at a land-grant institution.

· Demonstrated commitment to the success of students in their academic pursuits.

·  Demonstrated ability to communicate with and inspire others to more effective, creative, and productive performance.

· An appreciation of the need for diversity of academic disciplines associated with a comprehensive university.

· Demonstrated commitment to the recruitment, retention, and success of a diverse faculty, staff, and student body, as well as diverse academic disciplines associated with a comprehensive research university.

· Demonstrated ability to work effectively with (acuity, administrators, students, and staff with a commitment to shared governance.

· Demonstrated ability to make informed decision in a timely manner.
Primary Leadership Duties and Responsibilities
· Serve as Acting President in the absence of the President.

· Provide leadership and review of all academic programs, including oversight of curriculum planning. development, and assessment, as well as implementation of educational policies.

· Provide leadership for the university-wide general education and honors programs.

· Provide leadership to enhance student academic achievement.

· Provide leadership and review of all student academic services.

· Provide leadership in fostering an environment for faculty and staff productivity and success in learning, research, and extension.

· Provide leadership in the development of multicultural learning within and throughout academic and other programs.

· Continue and enhance a productive relationship with the branch campuses throughout the OSU system.

· Coordinate the development of budget allocation and make recommendations to the President.
· Provide leadership in the integration of information technologies into the academic and administrative areas of the University, including online and distance education, policies related to massive open online courses (MOOCs). and policies related to open access in scholarly publishing.
· Administer the Office of Provost and Senior Vice President and associated administrative units.

· Provide leadership in the development of international programs and studies.

· Work closely with the OSU Office of Federal Relations and the OSU Foundation to facilitate the procurement of gifts, grants, and contracts.

· Assume additional administrative responsibilities as assigned and/or delegated b\ the President and CEO.

· Provide expertise and support to the other institutions under the Board of Regents for the Agricultural and Mechanical Colleges.
· Be committed to the "One University - Multiple Campuses" philosophy.
· Ensure the development and implementation of strategic planning, short-term and long-range operational plans associated with all administrative and financial functions under the purview of this position including, but not limited to. programmatic plans, budgets, and capital master plans.
· Provide leadership in creating a diverse workforce in all areas of the University, especially the administrative and academic areas.
· Support University access and economic development.

The items that Jaco found important in the position description have been highlighted. A subcommittee chaired by Shelia Kennison worked on the particulars of the description.


2014 Position Description: Provost and Senior Vice President


Subcommittee: Shelia Kennison (chair), Katye Perry, Bob Spurrier, Clint 



Krehbiel, and Katherine Kocan

2014 Position Announcement: Provost and Senior Vice President


Subcommittee: Jason Kirksey (chair), Jacqueline Fletcher, Robert Cornell, Gary 


Foutch

Executive Search Firm RFP and Evaluation of Proposals


Subcommittee: Sheryl Tucker (chair), Cynthia Dobbs, Andy Arena, Kayse 


Shrum, Stephan Wilson

Web Page Development

Subcommittee: Joe Weaver (chair), Tom Wikle, Al Carlozzi, Mary Larson, Jamie Tate
This information will be available online as soon as the announcement is made. Jaco stated that the announcement below might not be the final description draft. He will work with the Executive Search Firm and the committee and make whatever changes are necessary. 
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 Position Announcement
Oklahoma State University
PROVOST AND SENIOR VICE PRESIDENT
Oklahoma State University invites applications and nominations for the position of Provost and Senior Vice President. OSU is a comprehensive land-grant institution that is internationally recognized for its instruction, research, and outreach programs. System-wide enrollment exceeds 37,000 students, with nearly 26,000 enrolled at the OSU-Stillwater campus. For additional information on OSU and the search, please go to the website: provost.search.okstate.edu
Responsibilities: The Provost, serving at the Chief Academic Officer, is expected to: plan, implement, and coordinate academic programs; foster the academic growth and development of faculty, staff, and students; develop and execute academic policies; administer academic programs and related activities; and manage fiscal priorities. The Provost is also expected to provide visionary leadership regarding online course offerings, classroom management systems, and other technologically-enhanced learning platforms, including the use of OSU's web-based television station http://www.ostatc.tv/. The Provost reports directly to the President of the OSU System. Direct reports to the Provost include the Associate Provost for Undergraduate Education and the Associate Provost for Graduate Education, as well as the Dean of each academic college and the Library. Some additional units for which the Provost is responsible include: International Education and Outreach; University Assessment and Testing; the Honors College; Scholar Development; Registrar; Academic Services for Student Athletes; LASSO Center; Institute for Teaching and Learning Excellence; and academic programs across the OSU System.
Qualifications: OSU seeks an exceptional and dynamic individual with an earned doctorate, a distinguished record of scholarly professional accomplishments, and academic credentials meritorious of a tenured professor appointment. The successful candidate must be positive and energetic with a demonstrated capacity to develop a comprehensive vision and to take innovative and bold action that reflects wisdom and foresight. The Provost must be a highly persuasive leader motivated to work with OSU's System President, faculty, particularly Faculty Council, staff, and students to promote a comprehensive strategic vision elevating OSU within the ranks of the nation's premier land-grant institutions. Additional qualifications include: successful leadership and academic administrative experience at the comprehensive research university, including an ability to effectively manage multiple areas and units; an appreciation of the land-grant mission of OSU; demonstrated commitment to the success of students and faculty in their academic pursuits; a recognized commitment to the value of diversity and inclusion, as well as enhancing equal opportunities for all individuals throughout the University system; and the ability to work effectively and collaboratively with OSU's System President. faculty, administrators, students, and staff.
Application/Nomination Procedures: Applicants should send an academic resume, a letter of interest, and the names. addresses (including e-mail addresses), and telephone numbers of four references. References will not be contacted without prior approval of the candidate. Nominations should include the complete name, address, and telephone number as well as a brief description of the nominee. Applications and nominations will be accepted until a successful candidate is selected, however, interested parties are encouraged to submit their materials by November 1, 2013, to receive optimal consideration.
Please send applications and nominations by e-mail to:
Provost.search(cv,okstate.edu
Regents Professor William Jaco. Chair
Provost Search Committee
Department of Mathematics. Oklahoma State University, Stillwater. OK 74078
Office phone: (405) 744- 5688 FAX: (405) 744-8275
Oklahoma State University is an Affirmative Action/Equal Employment Opportunity E- Verify Employer committed to diversity.  OSU is a tobacco-free campus.
Jaco announced that the President would like to have the Provost selected by early spring of 2014 and could start in the summer of 2014. The Executive Search Firm feels they can finish the work within 4 months. 

The Committee will be assisted by the Executive Search

Consulting Firm: Storbeck/Pimentel & Associates

Announcement by President next few days

Planned Town Hall Meeting"

Monthly report to Faculty Council

The timetable for an appointment is early 2014 to begin July 1, 2014.
Doust asked if how long the last Provost search went on and if 4 months was a reasonable timeframe to find a new Provost. Jaco was not involved with the last search so he does not know how long it took. The previous search did not include an executive search firm. Jaco believes the timeframe depends on the quality of the candidates. 
REPORTS OF STANDING COMMITTEES:

ACADEMIC STANDARDS & POLICIES – Deb VanOverbeke – Update

VanOverbeke stated that the committee met and has one recommendation: 13-09-01-ASP which was attached to the agenda. VanOverbeke stated that the policy is written as requiring a minimum number of hours taken in residence at OSU as ½ of the credit hours for the minor currently. The recommendation is to change that to a minimum of 6 credit hours for the minor must be earned in residence at OSU. VanOverbeke said that there is a number of minors that only require 20 hours or less. Transfer students could easily be taking these courses and have enough credit hours for the minor prior to attending OSU. 
Kennison stated a second was not needed and ask for discussion. Young referenced line 4 of the second paragraph of the rationale, it says it usually is 8-15 hours that students have to take to complete their minor. So instead of going with 3 courses which would be 9 hours the committee went with 2 courses or 6 hours. Young wanted to know the rationale for just the 6 instead of 9. VanOverbeke deferred the answer to Celeste Campbell because the information was brought to the committee from Instruction Council written this way. Campbell stated that the information came from Arts and Sciences. A&S houses more than ½ the minors at OSU. The A&S curriculum committee had discussed asking for an exception for their minors because they wanted the 6 hours. Campbell stated that 9 in more than half for a 15 hour minor so A&S did not want to go in that direction. A&S was more concerned with the minors that require 30 hours or 24 hours needing 12 or 15 hours in residence. Campbell stated that in the process of preparation they took a look at what OU was doing and the State Regents do not impose any restrictions on minors. The restriction from the State Regents on degrees is that OSU have at least 30 credit hours toward a degree that is in residence. So that’s ¼ of the degree hours. Young understands the concept he was trying to figure out why Instruction Council went with 2 courses (6 hours) instead of 3 courses (9 hours). VanOverbeke stated that before the recommendation was brought before Faculty Council the discussion included the fact that you are not held to only having 6 credit hours, college by college they can determine if they want a stronger presence than that based on OSU courses. So a college can supersede this requirement but they cannot require less than 6 hours. They cannot approve minors with 3 credit hours in residence. Campbell stated that each department/minor could have a separate requirement for more hours in residence. This is just setting the minimum university wide. Motion passed.
ATHLECTICS – Gary Young – Update
Young stated that he had no formal report. The committee doesn’t meet until tomorrow morning at 9:30 for the first time. Young did state that he has been in conversations with Ken Eastman, chair of the University Athletic Council; and in conversation with Marilyn Middlebrook. He will have a report at the next Faculty Council meeting.
BUDGET – Rodney Holcomb – No Report
CAMPUS FACILITIES, SAFETY AND SECURITY – Nathan Walker – No Report
 
DIVERSITY – Georgette Yetter – Update
Yetter stated that the committee has met a few times. The members are Daqing Piao, Lynn Simpson, Shiping Deng, Bob Miller and Tiffany Carter with GPSGA. The committee is still waiting on the SGA representative. 

The committee was asked to look into the possibility of conducting a campus wide survey on diversity. This would include faculty, staff and students. The committee met yesterday with Jason Kirksey, Associate Vice President of Institutional Diversity. He was part of a previous survey that took a long time to complete. Kirksey discouraged the committee from doing another survey because it will be longer than a year to complete and do correctly. Kirksey had other ideas for objectives for the committee to focus on:
1. Endorse/recommend diversity training for every search committee on campus. Kirkseys office would be happy to help with this task.

2. When looking for new faculty members, get the applicants to apply online. If the application is online then it’s possible to review them and look for people with diverse backgrounds. They would also be able to gather demographic data which would be easier to capture diversity so that minority applicants fall through the cracks. 

The committee will be looking into gender diversity on campus.

FACULTY – Matt Lovern – No Report
LONG-RANGE PLANNING and INFORMATION TECHNOLOGY – Victor Baeza – 



No Report
RESEARCH – Gilbert John – No Report

RETIREMENT and FRINGE BENEFITS – Stephen Clarke – No Report
RULES and PROCEDURES – Chanjin Chung – No Report
STUDENT AFFAIRS and LEARNING RESOURCES – Barney Luttbeg – No Report
Report of Liaison Representatives:
UClub – Bus Jaco
Jaco stated that he is very excited about the University Club. Jaco gave a report back in May to the Faculty Council. The UClub has increased the board membership to include a representative from all the colleges as well as alumni, Emeriti, Presidents office, etc. The club also changed the Presidential succession order. Most terms for the board members are two years. Once a member gets into the Presidential line, they are in for 4 years. The Vice President will serve as President elect the following year. And the year after that they will become President then the following year become past President. The club has struggled to find a physical facility but the club has had great success with their weekly events. This year the club is working on a new model, event chairs. People from the club volunteer to organize an event on which ever week they choose. Last Friday the club went to the Botanic Gardens. This Thursday the club will meet at the Stillwater Country Club. They will see the new renovations and tours of the course and club. The clubs Welcome Back reception is on September 18th in the Sequoyah/Suite 1600 in the Student Union. Coming up in November is the annual Fall Dinner at Willham House. Wines will be paired with food prepared by chefs. The holiday party will be in December. Jaco stated that membership is higher this year than in years past. He will continue to look for a location on campus. 
Wellness Center – Jennifer Hladik
Hladik thanked the council for allowing the Wellness center to share their upcoming events. They are not just focusing on physical activity but everything that goes into a person’s wellbeing. 
Hladik reviewed the following flyer:
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Wellness Wednesday, September 18th which will feature a national speaker to motivate everyone. Call 744-WELL to register. 

The Wellness Center grand opening will be September 26th from 11-1. 

Wellness walk is coming up on Friday, October 4th. Josh Holiday, OSU Baseball Coach, is their celebrity walker along with President and Mrs. Hargis and Pistol Pete. All donations go to the United Way. A t-shirt will be provided: See below.
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A positive energy program is October 3rd. Registration begins soon. 

Violence Prevention in the Workplace will take place on Wednesday, October 16th.  

GPSGA – Cynthia Dobbs
Dobbs stated that the GPSGA held their graduate welcome reception and it was very well attended. Dobbs said that the graduate students in general are very thankful for the Safe Walk program. The first general council meeting went well.
Staff Advisory Council – Shelley Potter
Potter stated they are continuing to work on the Staff Development Day. The speaker for the day will be Ryan Estes. He will talk about “Unleashing Human Potential”. SAC has sent out the Distinguished Service award nominations. Please nominate people. SAC is still working on the homecoming raffle. Potter hopes to have tickets and gift baskets to raffle. 
Kennison has been communicating with Darlene Croci about having some type of event organized where SAC councilors and Faculty Council councilors get together for either a picnic or something. Hopefully something can be arranged.
Old Business – None
New Business – None
The meeting adjourned at 5:00 p.m. The next regular meeting of the Faculty Council is Tuesday, October 8, 2013 in 412 Student Union, Council Room.
Respectfully submitted,

Udaya DeSilva, Secretary
_1442132001.ppt








Unit Responsibilities

		Academic support (tutors/facilitators)

		Eligibility tracking

		Admissions Assistance

		Personal Counseling

		Career Advising

		Secondary Academic Advising





*











Unit Responsibilities

		Life Skills 

		Recruiting Assistance

		Disabled Student Services

		Educational Technology (Computer Labs)









Academic Enhancement Center

		Provides one-on-one and supplemental group instruction for academic courses.

		Configured in such a way as to promote academic integrity.

		No Study Halls—all individualized, contracted study time.









Tutors

		Tutors are students (undergraduates and graduate), faculty and/or community leaders who have completed a minimum of 75 credit hours, have a GPA of 3.0 or higher, and have earned an “A” or “B” in the course.



Most have been referred to the Academic Enhancement Center by OSU faculty.







Tutors

		EVERY semester tutors are required to go through training and sign a tutorial agreement specifying their understanding of the rules and policies put forth in ASSA’s Tutorial Manual.

		This manual covers such areas as appropriate behavior, academic integrity, proper reporting, reasons for dismissal, amongst others.

		Tutors are required to file a report after every session documenting what was covered and who attended the session.









Facilitators

		Graduate students or professionals from the community.

		Provide intensive one-on-one assistance with time management, study skills, and other academic related areas.

		Transitional first year program for all incoming freshmen and transfer students.









Facilitators

		Facilitators are required to go through an all day training seminar before being allowed to facilitate.



		Facilitators also sign a facilitator agreement every semester specifying their understanding of the rules and policies put forth in ASSA’s Facilitator Manual.



		Facilitators also are required to file a report after every session documenting what was covered and who attended the session.









Writing Center

		Assistance provided by appointment or drop-in basis.

		Graduate students have earned degrees in English or writing related fields.

		Writing center tutors help students further their understanding of assigned readings and give students the tools necessary to develop their written work and find their own unique voice. 









OSU STAR System

		ASSA uses the STAR System to communicate with professors and advisors concerning student-athlete progress.

		Academic files and degree sheets can be shared with academic advisors on campus.

		Tutor and facilitator reports are recorded in this system so they can be shared with counselors and advisors.









QUESTIONS?





OKLAHOMA

JOEFE & CONNIE MITCHELL
ACADEMIC ENHANCEMENT CENTER








—
OKLAHOMA

UNIVERSITY

JOE & CONNIE MITCHELL
ACADEMIC ENHANCEMENT CENTER
























L\

R e

AT QA R VY
















Open Textbooks (OERs)

Daniel W. Chaney

Associate Professor, OSU Library

dan.chaney@okstate.edu









Why Are We Talking About Textbook Prices?



Textbook prices are rising faster than health-care, home prices and the Consumer Price Index.









































Image: Weissmann, Jordan. Why Are College Textbooks So Absurdly Expensive? 13 January 2013. http://www.theatlantic.com/business/archive/2013/01/why-are-college-textbooks-so-absurdly-expensive/266801













The Textbook “Problem”

Government Accountability Office (GAO) released a report in June 2013 that found textbook prices have increased 82% over the last decade and continue to rise 6% per year (http://1.usa.gov/10TkITS). 

The College Board estimates that students spend $1200 on textbooks annually (http://bit.ly/VavNes).

Several of my freshmen this semester tell me their books cost over $700, and one reported spending $827 this fall. 

Publishers, realizing their publishing model is not sustainable, have taken steps to combat the flaws in their model:

Increase prices

Attempts to eliminate used books from marketplace

New editions (on average every 2-3 years)

Costly bundles that don’t always contribute much

Customization (and kickbacks to departments)

DRM and expiration dates (on digital textbooks)

7 out of 10 students have skipped buying at least one textbook due to cost, and 78% of the students say they know they will perform worse in the class because they can’t afford the book (http://bit.ly/141tFhB)









What Are We Doing?

Studies tell us faculty are aware of the cost of the textbook and some are already taking steps to mitigate expense.

OSU Library textbook program – Library places copy of textbook on Reserve (2 hour loan)

Book cost >$125

Course enrollment >125 students

No “consumables” (workbooks, loose leaf books, etc.)

Do we need to do more?

Can we find inexpensive alternatives to traditional textbooks?









What is Open Access?

Open Access (OA) literature is digital, online, free of charge, and free of most copyright and licensing restrictions. 

Information traditionally has come with barriers to access:

Price – scholars and libraries face price barriers, the price of providing that access

Harms authors by limiting their audience and harms readers by limiting what they can read – harms research from both ends.

Copyright – generally one cannot translate to another language, make copies for colleagues, copy the text for mining, or reformat it for reading with new technology, etc., without the permission of the copyright holder.

The irony is that authors generally want to widely share their work.

Academic researchers tend to transfer their copyrights to publishers who want to sell their work. So, there are barriers in place to protect the interests of the intermediaries, as opposed to the authors.

We can seek permission to use the works, but even permission sometimes limits what we can do with the material.

Removing price barriers means that readers are not limited by their ability to pay (or limited by the budget of the library)

Removing permission barriers means scholars are free to use or reuse literature for scholarly purposes.



Source: Suber, Peter. Open Access, http://bit.ly/169wScR









Budapest/Bethesda/Berlin	

Three public statements defined Open Access:

Budapest Open Access Initiative (BOAI) (February 2002)

Bethesda Statement on Open Access Publishing (June 2003)

Berlin Declaration on Open Access to Knowledge in the Sciences and Humanities (October 2003)

Budapest statement: “There are many degrees and kinds of wider and easier access to [research] literature. By “open access” to this literature, we mean its free availability on the public internet, permitting any users to read, download, copy, distribute, print, search, or link to the full text of these articles, crawl them for indexing, pass them as data to software, or use them for any other lawful purpose, without financial, legal, or technical barriers other than those inseparable from gaining access to the internet itself. The only constraint on reproduction and distribution, and the only role for copyright in this domain, should be to give author’s control over the integrity of their work and the right to be properly acknowledged and cited.” (http://www.budapestopenaccessinitiative.org/)

Bethesda and Berlin statement: For a work to be OA, the copyright holder must consent in advance to let users “copy, use, distribute, transmit and display the work publicly and to make and distribute derivative works, in any digital medium for any reasonable purpose, subject to proper attribution of authorship.”

The BOAI was reaffirmed in 2012 and supplemented with concrete recommendations for achieving “the new goal that within the next ten years, OA will become the default method for distributing new peer-reviewed research in every field and country.” (http://wiki.lib.sun.ac.za/index.php/BOAI/Prologue)























What is an OER?

OER = Open Educational Resource 

“teaching, learning, and research resources that reside in the public domain or have been released under an intellectual property license that permits their free use and re-purposing by others.” (William and Flora Hewlett Foundation)

OERs can include:

Full courses

Course materials

Modules

Textbooks

Streaming videos

Tests

Software

Any other tools, materials, or techniques used to support access to knowledge











History of Open Educational Resources

1994 – Wayne Hodgins coined term learning object which entered vernacular of educators and instructional designers.

Digital materials can be designed/produced so that they can be reused in a variety of pedagogical settings.

1998 – David Wiley coined term open content, which came to be adopted into the vernacular of the internet community.

Idea: principles of open source/free software movements can be applied to content.

First widely adopted open license for content (Open Publication License)

2001 – Larry Lessig and others founded the Creative Commons and released a fixable set of licenses that were a vast improvement on the Open Publication License.

MIT announced OpenCourseWare initiative to publish nearly every university course for free public access for non-commercial use.

Source: Wiley, David (2006-02-06). Expert Meeting on Open Educational Resources. Centre for Educational Research and Innovation. http://www.oecd.org/edu/ceri/36224377.pdf











Traditional educational materials (textbooks, etc.) are protected under conventional copyright terms.

Creative Commons is an organization that provides ready made licensing agreements that are less restrictive.

2001: Creative Commons offers 6 license “flavors,” allowing different levels of use of the materials.

For a primer on CC license types: http://creativecommons.org/licenses/













Creative Commons Licenses

		License Graphic		Type/Name		What Can You Do With It?

				Attribution
CC BY		Distribute, remix, tweak, and build upon your work, even commercially, as long as they credit you for the original creation.
Most accommodating of licenses offered.
Recommended for maximum dissemination

				Attribution-ShareAlike
CC BY-SA		Remix, tweak, and build upon your work, even for commercial purposes, as long as they credit you and license their creations under identical terms.
Comparable to open source software licenses, used by Wikipedia

				Attribution-NoDerivs
CC BY-ND		Redistribution, commercial and non-commercial, as long as it is passed along unchanged and in whole, with credit to you

				Attribution-NonCommercial
CC BY-NC		Remix, tweak, and build upon your work non-commercially, and although their new works must also acknowledge you and be non-commercial, they don’t have to license their derivative works on the same terms

				Attribution-NonCommercial-ShareAlike 
CC BY-NC-SA		Remix, tweak, and build upon your work non-commercially, as long as they credit you and license their new creations under identical terms

				Attribution-NonCommercial-NoDerivs 
CC BY-NC-ND		Most restrictive of the licenses
Allowing others to download and share them with others as long as they credit you, but they can’t change them in any way or use them commercially























OER Pathfinder

http://info.library.okstate.edu/open

Links to information on nearly all aspects of open educational resources/textbooks.

Videos on OERs and the “textbook problem”

Links to OER repositories, where you can look for open textbooks, etc.

OERs tend to favor introductory classes, which have large numbers of students and tend to cover the same general material regardless of institution.









Are Open Textbooks Already Being Used at OSU?

Yes, although this is a very small sample size

Freshman Orientation (Arts and Sciences 1111) uses an open textbook.

Common readings are linked into the online classroom for instructors, who are free to use or remove as needed.

Up until Fall 2012, the textbook for A&S 1111 cost $30.

Now, it’s free.

I’ve heard that Dr. DeSilva is using an open textbook for one of his classes.









Where Might We Look?

Flatworld Knowledge (flatworldknowledge.com) is a site which features over 100 textbooks, written by experts, peer-reviewed and professionally edited and developed.

100+ eTextbooks:

Business and Economics – 72 books (Managerial accounting, financial accounting, technical communication, business law, etc.)

Science – 7 books (Nutrition, general, organic and biological chemistry, GIS, health)

Math – 3 textbooks (algebra, statistics)

Humanities and Social Sciences – 34 textbooks (Public speaking, media and culture, criminal law, British literature, writing about literature, US History, American government,  Intro to Psychology, Psychology Research Methods, etc.)

Professional and Applied Sciences – 4 textbooks (College Success, Human Relations, Job Search Success)

Book costs begin at $19.95 (no longer free) but still cheaper than regular texts, in many cases.

Instructors create a login, supply their university affiliation, and when confirmed, receive instructor level access, allowing them to review, edit and create textbooks specifically for their classes.

Once the instructor selects their book, revises if they prefer, they are given a link to their textbook, which they can disseminate to students in the class.

Students follow the link, where they can purchase online access for $19.95, or print versions for slightly more.























Open Textbook Catalog (U of MN)

Created by University of Minnesota’s College of Education and Human Development.

Catalog of open textbooks reviewed by faculty members

Open textbooks are complete textbooks released under Creative Commons, or similar, license.

Instructors can customize open textbooks to fit their course needs by remixing, editing, and adding their own content. Students can access free digital versions or purchase low-cost print copies of open textbooks.

Possibilities: Advanced Business Law, Foundations of Computation, Introduction to Psychology, Social Science Research, Abstract Algebra, Applied Discrete Structures, International Trade: Theory and Policy.























Openstax College

Openstax College (Rice U.): nonprofit organization committed to improving student access to quality learning materials. Free textbooks are developed and reviewed by educators to ensure they are readable, accurate, and meet the scope. Online book = free, printed copy available at cost

Introductory texts in general education courses: Intro to Sociology, College Physics, Biology, Concepts in Biology, Anatomy and Physiology

Coming Soon: Chemistry, Statistics, Pre-Calculus, US History, Economics, Macroeconomics, Microeconomics, Psychology











One Study of OER Adoption

Washington State Board of Community and Technical Colleges launched the Open Course Library (OCL), a project to outfit 81 of the state’s largest-enrolled courses with high quality, low cost educational materials.

Findings:

Lower prices: OCL materials cost 90% less than the materials that faculty used prior to adopting OCL. Average OCL material cost: $12 (savings $96)

Massive savings: OCL has saved students $5.5 million in textbook costs to date, including $2.9 million during FY2013.

Return on Investment: Savings more than triple the original $1.8 million investment.









Pros

Free textbooks? Students will LOVE you!

If the license permits it, instructors can mix, match (and revise) OER sources to suit learning outcomes for their courses.









Cons

Some open textbooks have no structured peer review or professional editing

The time it takes to identify, review and incorporate OER material can be lengthy.

No “one stop” shopping site for looking at OER materials, although the University of Minnesota catalog and several other sites link out to a variety of open textbooks.

There are simply not enough of them available in enough disciplines to satisfy the multitude of faculty and student needs in lower and upper division courses.









How Can I Incorporate an OER?

Finding a suitable open text isn’t a quick process.

Consider course readings as “chunks” which you might draw upon a variety of open sources to fill.

Chunks can be identified at open source repositories

Link the chunks to your D2L as readings.

If the license allows, you can certainly revise and edit as needed.

Create your own!











Frankly….

This is not meant as a sale pitch that OERs are the best thing since sliced bread.

In many cases, the traditional textbook is still the best resource we can use to engage our students.

OERs give the instructor an option to consider.









Next Steps?

I (and my colleagues at the OSU Library) may be able to help you identify open textbooks.

Support for Open Textbooks doesn’t happen without support for Open Access, and that support should start at the University level. Faculty might need incentive to create or use open textbooks or to publish in open journals. A University Open Access policy can facilitate a lot of open access initiatives.

Open Access Policies at Universities:

University of Kansas: http://bit.ly/459vO

University of California: http://bit.ly/PzgczK

COAPI (Coalition of Open Access Policy Institutions) has a longer listing of universities with open access policies: http://www.sparc.arl.org/COAPI

The OSU Library faculty might be able to offer advice and guidance on drafting an open access policy.









Contact Information

Dan Chaney

Associate Professor

Social Sciences Librarian

306 Edmon Low Library

P: 405.744.9772

E: dan.chaney@okstate.edu
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5.1 Criminal Defenses

LEARNING OBJECTIVES

1. Distinguish between a denial or ailure of proof defense and an affrmative
defense.

Distinguish between imperfect and perfect defenses.

Distinguish between factual and legal defenses.

Give examples of factual and legal defenses.

v e

Distinguish between defenses based on justifcation and excuse.

A plethora of criminal defenses exist. Defenses may completely exonerate the
criminal defendant, resulting in an acquittal, or reduce the severity of the offense.
Chapter 3 "Constitutional Protections" discussed defenses based on the federal
Constitution. This chapter reviews the categorization of nonconstitutional eriminal
defenses, along with the elements of various defenses sanctioning the use of force.

Categorization of Defenses

Defenses can be categorized as denial o failure of proof, affirmative, imperfect, or
perfect. Defenses can also be categorized as factual, legal, based on justification, or
excuse. Lastly, defenses can be created by a court (s law), or created by a
state or federal legislature (statutory).

Definition of Denial or Failure of Proof and Affirmative Defenses

s stated i Chapter 2 The Lol Systen i the UsitedStte’, 3 il

Faculty Site >
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When you teach Introduction to Psychology, do you find it difficult — much harder than teaching
classes in statistics or research methods? Do you easily give a lecture on the sympathetic
Mathematics & Statistics. nervous system, a lecture on Piaget, and a lecture on social cognition, but struggle with linking

these topics together for the student? Do you feel like you are presenting a laundry list of
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CHAPTER 1| INTRODUCTION: THE NATURE OF SCIENCE AND PHYSICS

Galaxies are as immense as atoms are small. et the same laws of physics describe both, and allthe fest of nature—an inication of the underying uniy n the
universe The laws of physics are surprisingly few i number, implying an underlying Simpicty to nature’s apparent complexty. (credi NASA, JPL-Caltech, . Barmby,
Harvard: Srmithsonian Center for Astrophysics)

Learning Objectives

1.1 Physics: An Introduction

+ Explain the difference between a principle and a law.

+ Explain the difference between a model and a theory.
1.2. Physical Quantities and Units

+Perform unit conversions both in the S1 and English units.

+ Explain the most common prefixes in the SI units and be able to wrs them in scientifc notation.
1.3, Accuracy, Precision, and Significant Figures

+ Determine the appropriate number of significant figures in both adition and subtraction, as well as multipiication and division

calculations.

+ Calculate the percent uncertainty of a measurement.
1.4, Approximation

+ Make reasonable approximations based on given data.

Introduction to Science and the Realm of Physics, Physical Quantities, and Units

What s your first reaction when you hear the word “physics Did you imagine working through difficult equations o memorizing formulas that seem
to have o real use inite outside the physics classroom? Many people come to the Subject of physics with a bit of fear. But as you begin your
exploration of this broad-ranging subject, you may soon come o realize that physics plays a much larger role in your lfe than you first thought, no
matter your Ife goals or career choice.

For example, take a ook at the image above. This image is of the Andromeda Galaxy, which contains bilions of individual stars, huge clouds of gas,
and dust. Two smaller galaxies are also visible as bright blue spots in the background. At a staggering 2.5 million light years from the Earth, this.
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