FACULTY COUNCIL MINUTES

Council Room, 412 Student Union
November 12, 2013

Kennison called the meeting to order with the following members present: Avakian Baeza, Barnes, Bartels, Biros, Bliss, Borland (Louise Siddons), Chung, Clarke, Cornell, Doust, Holcomb, Holyoak, Jones, Lowrance, Lovern, Luttbeg, Materer, McBee, Paio, Takacs, VanOverbeke, Walker, Wansley, Wu, Young and Yetter. 
Also present:  Bayles, M., Bertholf, D., Bird, L., Campbell, C., DeVuyst, C., Elliot, K., Hargis, B., Harrington, S., Keiser, I., Krysiak, R., Masters, B., Mayfield, B., Miller, B., Ormsbee, C., Peck, G., Shutt, G., Tally, M., Tucker, S., Weaver, D., and Weaver, J.
Absent: DeSilva, Fisher and John. 
HIGHLIGHTS
Guest Speaker – Suzy Harrington – Chief Wellness Officer………………………………………

Special Reports – 


Disability Student Services………………………..……………………….…..….


OSU Energy Programs……………………………………………………………..

Remarks and Comments from President Hargis…..……………………………………………….
Report of Status of Faculty Council Recommendations and other Vice Presidents……………......
Reports of Standing Committees …………………………………………………………………..

Academic Standards and Policies ………………………………………………………….

Athletics ……………………………………………………………………………………

Budget …………………………………………………………………………………......

Campus Facilities, Safety and Security ……………………………………………………

Diversity……………………………………………………………………………………

Faculty ……………………………………………………………………………………..


Recommendation: Revised 12-10-01-FAC/13-02-02-FAC – Workload Policy



Recommendation: Revised 13-02-01-FAC/13-05-01-FAC – RPT Process


Long-Range Planning and Information Technology ………………………………………

Research ……………………………………………………………………………………

Retirement and Fringe Benefits ……………………………………………………………

Rules and Procedures ……………………………………………………………………...

Student Affairs and Learning Resources ………………………………………………….
Reports of Liaison Representatives ……………………………………………………………….

Wellness Center……………………………………………………………………………

SAC ……………………………………………………………………………………….

Women’s Faculty Council…………………………………………………………………

Kennison called the meeting to order and reminded the councilors to sign the attendance sheet which is circulating the room. Kennison also stated that this is the first meeting using Polycom for the branch campuses. Kennison asked the branch campus attendees to put their speakers on mute. Kennison asked for approval of the October 8, 2013 minutes. Holyoak moved to accept the minutes and VanOverbeke seconded. Motion passed. Kennison asked for approval of the agenda for todays meeting. VanOverbeke moved and Holcomb seconded. Motion passed. 
Guest Speaker: Suzy Harrington – Chief Wellness Officer
Kennison introduced Suzy Harrington and she presented the following report about e-cigs:

Suggested policy change: “This policy applies to other smoking preparations including but not limited to hookahs, electronic cigarettes, vapor devices, and clove cigarettes.”
Truths:

1) E-cigs are not a cessation agent, but a replacement or substitution agent

a. Behavioral change rather than nicotine addiction is what challenges quitting; e-cigs do not help alleviate triggers. 

b. Patch and pills are evidence based and approved; e-cigs are not.

c. Anecdotally – more are trying e-cigs and many are doing both

2) E-cigs may be” safer” than cigarettes, but that doesn’t mean “safe”

a. The “vapor” is not water vapor, but the burning of chemicals – many of which may be “flavors” FDA approved for consumption but not for inhalation

b. Vapor still provides particulate matters and nicotine which get into the lungs, primary or secondary. 

c. The ingredients are uncontrolled 

i. Inconsistent product vendor to vendor i.e. same flavor with different vendor could be amber or black in color
ii. Nicotine can be toxic and levels are uncontrolled

d.  Research is evolving

i. Research on e-cigarettes is new and evolving, and it will time before we know the total health effects of these products to users and those exposed to secondhand vapor. 

ii. Smoking in buildings and vehicles was considered a safe practice.

3) OSU was the first tobacco free campus, and is Striving to be America’s Healthiest Campus - lagging on this issue

a. Additional non-supporters of e-cig

i. OK Dept. of Health sent a letter of support to OSU in June regarding their potential inclusion of e-cigarettes in their tobacco-free policy.

ii. University of Central Oklahoma was first university; others include, Southwestern Oklahoma State University, Ohio State and University of Texas (Austin)

iii. World Health Organization, American Cancer Society, American Lung Association, National Association of Attorney Generals

iv. 11 OK hospitals (and all the colleagues I asked) as part of their tobacco free policy

v. 8 countries (Australia, China, Brazil, Argentina, Israel, Canada, Mexico, Singapore)

vi. 9 States, 100 municipalities

vii. Air Force

viii. American Public Health Association  - session room was packed and spilling into the hall

b. Image and compliance issues

i. Difficult to discern if person is smoking or vaping, so appears smokers are on campus

4) E-cig companies are marketing to children

a. Flavors such as bubblegum, apple, and cigarette

b. Use has doubled in each of the past 2 years for youth

c. No ban on marketing, or tax on selling – marketing in similar fashion as they did cigarettes

d. Creating a smoking behavior that is “safer” but is still access to nicotine and setting the behavior

e. Tobacco companies each have their own brand of vaping (not called smoking)

To protect the health of OSU faculty, staff, and students, I recommend these products be prohibited until more research on their safety has been completed. 
Kennison asked if there were any questions regarding the e-cig ban on campus? It appears it will be going before the Board of Regents at the December 6th meeting. Kennison stated this would be the Faculty Councils only opportunity to offer input on this issue. Harrington said if anyone wants to contact her she can be reached via email at suzy.harrington@okstate.edu or in her office, 224 Student Union. Bartels asked if this issue has been written and talked about across campus already. Harrington stated that people already think it’s been passed since an article was written in the O’Colly. Hargis stated that the issue was on the agenda for the November Board of Regents meeting but it was deferred to the December meeting to get input and study the issue before voting on it. The information above that was provided by Harrington is new and additional information from what was reported in the O’Colly. Bartels asked if Harrington plans on getting the word out across campus. Harrington plans on putting together an executive summary for groups across campus. She is speaking at Staff Advisory Council, Provost Council and a bunch of other groups. Dr. Bird mentioned that SGA is voting on this issue tonight at their meeting. From what Bird understands they have taken the position that this should be added to the policy. The students led this fight the first time around so she is excited about this and Harrington is speaking to the students at 7:00 tonight. Dr. Birds understanding from the SGA executive group is that they will pass the e-cig ban. 
Special Report: 

A.  Isabel Medina Keiser – Disability Student Services Coordinator
Isabel Keiser presented the attached PowerPoint presentation:
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Kennison stated that in discussing this topic with other Faculty Council members there was some misconceptions about how students get screened or assessed. Kennisons understanding is the screening/assessment is done at the students’ expense. Kennison asked Keiser to address this issue. Keiser stated that her office has a full list of all the different therapists and psychologists that can do an actual evaluation. Keiser believes the psychology department on campus only charges $250 for an evaluation. This is a plus that OSU offers. Previous colleges that Keiser has worked at the students have been turned away and sent to doctors’ offices. Kennison asked if the students can charge this to the bursar account? Keiser was told the students can but she is not certain about it. Dr. Bird said she would find out. Kennison stated that some faculty assumed that the evaluation would be free. Keiser stated that if the student doesn’t get evaluated in K-12 there is a cost associated with the testing. 
Keiser would like to make a change to the way professors are notified of a student who needs accommodations. Right now the professors are given a letter regarding accommodations but the students are not following through by talking to professors. Keiser is looking at changing this process. The accommodation letter will be given to the student who will have to present them to the professor so there is a face to face interaction between the two. This will probably start next year. Materer said this is very important. He received a letter for a student who wasn’t in his class. He did forward the letter to the appropriate person. Materer states that the letters arrive and the professor is not aware of who the student is that require accommodations. Materer feels that the interaction would be great and make sure the faculty member is providing the correct accommodations for the student. Materer stated that sometimes the accommodations require resources and he feels it would be nice to have some of these resources available. He received a letter that a student needed someone to help take notes in the class. Keiser is always available for department meetings to discuss any issues that faculty may have. Keiser would be willing to talk at new faculty orientation to give them an idea of what’s going on with students with disabilities. 

Kennison asked if a bus was available to take students to the testing center? Kennison has had instructors have told her that it is hard to get to the testing center. Keiser had not heard about this issue but she will check on it. Keiser stated that there is no charge to a student to get test if they are currently under accommodations. Doust stated that it costs money for a student to be tested. Keiser stated yes. Doust asked if this is the only way the student can get accommodations? Keiser stated that yes; this is the only way they will get accommodations; however if the student goes to her office she will talk to them about assistive technology that is available to any and all students. Keiser will also direct the student to the proper place for evaluations. Keiser stated that her “intakes” last at least an hour. She sits down with the student to see if there are other disabilities other than what’s on the paper the student brings in. Doust stated that he has problems with students who are obviously having difficulty, but the students do not want to be evaluated if it costs them money. Doust believes this is a problem because the students just don’t go to get evaluated. Dr. Bird clarified that many students come to OSU with documentation (which is not required). OSU does not require students to use our services and most of the students have been previously diagnosed. Most are diagnosed in the K-12 setting. If they do not have documentation of their disability, the student will need to be tested to verify that special accommodations will be needed. Most of the students that OSU works with have already been diagnosed. Doust agrees with this process but has two examples of students in the past two weeks who do not have documentation but have some type of disability – learning or something else. Keiser asked Doust to send those students to her office. Bird stated that it is expensive to get tested but $250 is actually a good deal, in Tulsa or Oklahoma City it would cost $500 or more. Cornell said that the lead time on testing, getting a diagnosis back and an ultimate resolution that will lead to accommodations can be months. Cornell suggested that if a faculty member has a student that has a need or perceived need, they need to get on the schedule now so that the student will get the appropriate accommodations as soon as possible. Cornell asked what accommodations are instructors allowed to provide if they perceive that there might be a problem as opposed to there is a diagnosed problem with an accommodation in place. Can Cornell go to one of the instructors in Accounting and have the instructor make accommodations because he thinks there might be an issue? Keiser thinks he can but she is concerned that the paper trail would not be there in case something comes back to the faculty member. Keiser stated that there are some accommodations that she can give in assistive technology that could help the student. Her office has a specific accommodation called Read, Write and Gold. This will actually read documents to the students, so if it’s a reading problem this will help them increase their speed. There is also Dragon Speak, in case they have troubles as far as handwriting and dyslexia. The student can talk into the program and it types what the student is saying. Cornell asked specifically for those students that would require the psychological testing, which costs the students, many of the students just need a quiet place to take a test or more time to take an exam. Keiser stated that if the student goes to her office there might be other issues that she can address for the student. Materer commented that not a faculty council meeting goes by where we don’t talk about online classes and distributing information. Is there a concept for people to understand what is required in respect to online classes or place information on the web? Keiser stated that number one, the information needs to be accessible and work with the different programs that are available whether it’s JAWs or Closed Captioning. Keiser and Materer are on a committee regarding digital accessibility. They are working on figuring out some guidelines and how to improve this issue. If there are questions about online classes and if accommodations are needed, please contact Keiser. The question was asked about accommodations for wheelchair-bound students in the labs. Are there any efforts to make accommodations so that both undergraduate and graduate students in wheelchairs can participate more in research and laboratory settings? Keiser did get a call on this specific issue and she will be looking at some of the labs. One of the things her office is working on as far as ADA compliance is the inside of buildings. OSU is really good on the outside of buildings but need to look within the classrooms. Bird stated that if accommodations need to be made just call and they will be made. 
Kennison stated that Mike Shuttic served in two ADA rolls but Keiser is only serving in one. Kennison asked if Keiser could describe the change and how this will impact faculty. Keiser referred to Dr. Bird. Bird stated that this is a huge job. What OSU decided to do this round is have Keiser’s position focus on caring for students, doing classroom accommodations and taking care of the students’ needs. The other part which includes new construction (issues with space outside or a building) is being managed through Joe Weaver’s office. So Keiser’s position can be much more focused on student needs. Bird stated it’s hard to attend all the construction meetings and attend to student needs. Bird stated that there are more students with disabilities this allows OSU to have Keiser focus on these students and their needs so they can be successful. Physical accommodations for new or existing construction will go through the physical plant. Kennison stated it’s nice to know that building issues are being taken care of. Keiser stated that she hears about building issues and reports them to the people in charge of those issues. Bird stated that classes have been moved to other classrooms to accommodate students. Joe Weaver stated that elevator issues are reported and fixed as soon as possible. 
B.  Richard Krysiak – OSU Energy Program

Richard Krysiak presented the attached PowerPoint presentation:
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Kennison asked if there was a maximum temperature that custodians would be expected to work at? Kennison stated that if the temperature in rooms gets above a certain degree would the custodians be expected work in the high heat? Kyrsiak stated that the maximum temperature for an unoccupied facility in the summer is 85°. Joe Weaver stated that one thing to think about is that staff have to work in harsh conditions occasionally and they accept this as part of the job and they do their jobs. This is true for the grounds crews in both summer and winter. Weaver stated that the physical plant wants fix what they can control and they do not want custodians working in buildings that are ridiculously hot. Kennison stated that knowing the temperature allows faculty to know what the acceptable temperature in buildings are. Kyrsiak stated that they try to work with the custodians to schedule all the events on a given floor so the environment is good for the custodian. Krysiak stated that the bottom line is that the health and safety of employees and students is the most important.
Kyrsiak stated that the biggest problem is occupied/unoccupied offices. If an individual is coming in to work outside of normal business hours they are encouraged to dress appropriately and in the summer use a fan. Borland asked if faculty can utilize space heaters? Her office is sometimes 54°. Krysiak stated that this is below the minimum temperature. Borland stated that she is considered “unoccupied”. Krysiak stated this doesn’t matter. This is below the minimum temp for a building. Borland should call the physical plants action desk at 4-7154. They will come out and look at the comfort complaint. The comfort complaint could be one of three types: 1. scheduling error, 2. an equipment failure, or 3. a software problem. Krysiak said that a lot of times people assume the problem is the energy program. Sometimes equipment breaks and the physical plant needs to check into the situation. Baeza stated that 85° is the high range and asked what the low range was? Krysiak stated the minimum is 58°. Materer commented that he has spent the last two years trying to get his office under 78° and they are still working on it. A lot of the issues with the buildings that have had renovations are a mess. Materer stated that since the new AC unit went into his building, he has two fan cool units for his lab and half the rooms on the floor have additional cooling units just because of the renovation to the building. Materer stated that last year FLINTCO bought them all space heaters. Materer asked if there are plans to go back and correct areas where there are still problems to make everything more efficient and comfortable for faculty, staff and students. Krysiak stated absolutely. The first 7 years of the program they were constrained not to spend money on equipment, not to make investments because that was the contract with the vender. This contract expired over a year ago and now we are starting to invest in these facilities. There were some spaces that were chopped up or the thermostat was near the window which made things very difficult for the physical plant to address. Now we have an electrical and mechanical engineer and they are taking a look at this issue. Chung asked how the energy problems impact the research mission of the university. Chung likes the dollar amount saved but feels that some of the savings come from sacrificing investment on research. Chung asked why the stadium lights are allowed to stay on when people are sweating in classrooms/offices? Krysiak stated that they work with all the researchers in the buildings. If there is any doubt there is an impact from the energy program, they stay away from that building. Sometimes they do not have control over sections of a floor; in this case the entire floor is on or off. As far as Krysiak knows there has never been an impact on research due to the energy program. Kennison stated that faculty feel that there is no point in asking to have space heated or cooled because they are always told no. Faculty do not know how often this is happening on campus. Krysiak stated this is a different situation; they make exceptions all the time if there is a group coming in to do research. Where they try to toe the line is when an individual comes in to work on the weekends on paperwork, not research. Holyoak stated that the experience at CVHS is the exact opposite. The physical plant is very aware of their weekend and emergency schedules and the vet hospital finds the system is very responsive to their needs. Bartels stated that CVHS was one of the first groups to embrace the energy program. Bartels appreciates the facility personnel and the physical plant when things need to be addressed. Hargis stated that the biggest savings was at CVHS. Holyoak stated that on the large animal side of the hospital it gets hot in the summer and they just work in the heat and work in the cold in the winter. The main part of the hospital, which is not exposed to the elements quite as much as the large animal side, the responsiveness has been very good. Chung stated that after hours the heating and cooling is off in his building. Piao stated that last summer in his building, Engineering South, it was very warm and he moved to his lab to get work done. Many engineering faculty rely on summertime to progress on research and he wonders if weekdays during regular hours if temperature control will be a problem. Best advice Krysiak can give is to call and register a comfort complaint. The physical plant will come out and put data loggers inside the office and they will track a weeks’ worth of time to see how the temperature changes. Theoretically, if the office goes above the unoccupied temperature range (if the office was 90° and the maximum temperature is 85°) the office is outside the unoccupied range and will be addressed. They will build a profile for the office and see what the problem is and how to fix it. Materer had his office monitored and a recommendation was make how to fix the problem. Materer stated it takes a lot of faculty effort to actually get something to change. In general he is supportive of the energy savings program but would like to see some of the buildings that are not equipped with individual thermostats get equipped with them or maybe study how they could work. The old system of large zones worked in the past because the program was not running. Materer hopes they will look as some of the older buildings and make the appropriate changes. Barbara Miller asked when there is excessive heat in the summer can the air be adjusted so that it’s not 74° but 78° or 79°. Krysiak stated that the building automation system is computerized. As we progress through a season these are adjusted on almost on a daily basis. Piao asked how the saving numbers calculated. Krysiak said they are on a cost avoidance basis from the 2007 baseline. They use a program called Energy Cap. This program takes into account season changes and temperature changes. Energy Cap is one of the top two if not the best software programs in the nation. Chung asked about the stadium light situation. Krysiak stated that they work with athletics. The lights are turned on where there are activities in the stadium. Joe Weaver stated that athletics pays their own light bill and they do run practices in the evening to simulate night game situations. They realize they are burning energy and they pay that bill. Miller asked even though they pay their own bill does this count toward the total university energy output that is reported to the state. Weaver stated that everyone figures into the calculation. Weaver stated that early on they achieved savings for athletics in Gallagher/IBA where they had some building system issues that were caught.
Krysiak stated that bottom line is that everyone making sacrifices for the energy program. He appreciates this and it pays big dividends for OSU. 
Remarks and Comments from President Hargis:

Hargis congratulated Rick and Joe for the Energy Program. The OSU program has resulted in almost $30 million in savings by the end of this year. This program has become the model for the state of Oklahoma. The Governor has requested Krysiak to help implement this program through the state. 
Hargis stated that OSU has been able to keep tuition and fees down over the last 5 or 6 years. There has been a 3.3 % increase over 6 years. OSU tuition is almost $3,000 less than the national average for Land Grant Universities, OSU ranks 37th. Administrative costs average about 4.8%, the state regent’s cap is 10%. OSU is keeping the administrative costs very low as a %. The problem that continues to affect the budget is retention. Hargis stated that it is critical that everyone gets engaged in retention. Hargis hopes that faculty will do more in the first alert phase and that there are programs on campus to help students who are struggling. Hargis doesn’t expect faculty to do it all but notes that faculty are the first ones who see the students who are at risk and hopefully will get them help. 

Hargis has estimated that OSU will have efficiencies that total about $83 million over FY11 through FY15. Library purchase alliances are saving money. OSU is coordinating with OU library and will have full access to each other’s libraries. OSU, along with the Oklahoma library system, are the official repository for the state of Oklahoma. The e-procurement system Hargis believes has saved about $3 million a year. The energy conservation program has already been discussed. OSU has completed a number of physical plant upgrades. Hargis projects IT savings of almost $50 million for FY11 through FY15. This is with the IT and data center upgrades and other items. Hargis wants to add more faculty, currently 75 faculty members have been added over the past two years. He hopes to add another 38. This includes all campuses. Hargis wants to increase graduate stipends. He believes this will help attract more graduate students. Hargis said OSU needs to invest in more advisors. This is directly related to the retention issue. Hargis stated that fortunately OSU’s health insurance is not going up very much; it did not go up at all last year. He feels this is attributed to the wellness initiatives that OSU has put in place. Hargis wants to increase the veteran student counseling. Recently a Veterans Center was dedicated on the 4th floor of the Student Union. Hargis stated that there are 500 veterans on campus on the GI bill. The class at the medical school is growing as well. 

Hargis stated that in-state tuition was flat and there was a slight increase to out-of-state tuition.
Report of Status of Council Recommendations:
Associate Provost Brenda Masters gave the status of the following recommendations:

13-05-01-SALR:
Revision of OSU Attendance Policy Concerning Accommodation for 



University-Sponsored Absences.




Pending. Clarification was requested from the SALR chair on proposed 



modifications. The full policy revision was discussed by Instruction 



Council on October 4. Modifications proposed by Instruction Council 



were referred back to Faculty Council for consideration.
13-03-01-CTSS:
Employee Travel Policy Amendment:




Pending – Progress is being made on policy modifications as Risk & 



Property Management representatives work with Legal Counsel to modify 



the travel policy and bring it in line with other related policies.
Nathan Walker, Chair of the CTSS committee stated that a mileage cap and curfew will be coming out and he will expand on this during his committee report.
13-02-01-FAC:
Revision of P&P 2-0902: Reappointment, Promotion and Tenure 
13-05-01-FAC
Process for Ranked Faculty.



Pending – The Council of Deans reviewed the policy version approved by 


the Faculty Council in May 2013 and provided a modification for Faculty 



Council’s consideration regarding the composition of unit personnel 



committees. Additionally, M. Lovern met with the Council of Deans in 



October to discuss pending issues related to proposed policy 




modifications.
12-10-01-FAC/:
Revision of P&P 2-0110: Procedures to Govern Workload 

13-02-02-FAC
Assignments of Faculty Members.




Pending – Early in the fall a subcommittee of deans met with Faculty 



Council representatives to discuss proposed revisions and identify policy 



updates acceptable to both councils. Pending issues related to proposed 



workload modifications were also discussed with M. Lovern when he met 



with the Council of Deans in October.
Vice President Joe Weaver – Safe Walk Program.

Weaver stated that the Faculty Council was instrumental in helping pursue a safe walk program. Weaver introduced Officer Leah Storm. Storm, a senior police officer and also the safe walk supervisor, announced they have hired 14 new PSO (Public Safety Officers). The new PSO’s have been trained – three 4 hour blocks of in house training and three 4 hour blocks of field training. Storm introduced PSO officers Cheyenne Borgstrom who is a sports medicine and applied sociology major and Michael Dickerson who is a nutritional science major. Storm stated that as of November 1 the new PSOs were on their own working in pairs. There are 4 PSOs on from 7 p.m. to 3 a.m. As for the safe walk program – it was set up to promote safety, provide safe foot travel for on campus designations and also create an extra presence for the police department for the security of the campus in general. The new PSOs are not only doing the safe walk program but they are doing general security functions for the campus. Storm explained the safe walk program – a person can call the police department (744-6523) non-emergency phone number or approach any of the PSOs on campus. The PSOs can be identified by their uniform (polo style shirt and jacket). Storm explained a call will be answered at dispatch or to the PSO in person, dispatch will collect the information and send a PSO out, they verify the caller and escort them by foot to their destination. Once the caller has been escorted to their destination, the PSO go back “in service” to take another call. The PSOs helped OSU police officers respond and arrest a DUI suspect on campus. 
Storm asked if there were any questions and the two PSO officers passed out the following flyer:
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Storm asked faculty members to take copies back to their offices. Storm stated that news releases should be out soon regarding the safe walk program. Weaver asked what other functions the PSOs will have while they are walking around campus. Storm explained they will be on campus checking the doors of buildings that are supposed to be secure. They also be surveying the construction areas around campus. They will be offering general safety inside and outside of buildings on campus. Each PSO has an id that carry with them at all times. They will identify who they are and where they work to all people they come in contact with across campus. Masters asked what the restrictions on the locations of where the PSOs can walk to. Storm explained that they will walk within the main boundaries of the Stillwater campus – north side of University, Knobblock, Duck Street, Washington and McElroy. Baeza asked if the on campus phone number of 311 works for the safe walk. Storm stated yes. People can also use the blue phones which are an emergency line but the PSOs can be dispatched from the blue phone. Please remember that the safe walk is a non-emergency service. If there is an emergency, police officers will be dispatched to the location. Holyoak asked if the PSOs have any type of personal protection device. Storm stated no, the PSOs are not sworn officers, they are civilians. They are equipped with radios that tie directly into the OSU dispatch system. The PSO radios currently run on the same frequency as the Police officers so anything the PSO says over the radio is heard by the Police officers as well. 
REPORTS OF STANDING COMMITTEES:

ACADEMIC STANDARDS & POLICIES – Deb VanOverbeke – Update

VanOverbeke stated that the committee met with Dr. Masters and a representative from University Assessment a few weeks ago just to discuss the pilot program for online course evaluations instead of having the paper versions. VanOverbeke stated that there is one department and one entire college that are using this pilot program this semester. They are capturing data and will report back to the committee next semester to see how the system works. The committee is set to meet at the end of this month to review the Gen-Ed Task Force report. There will be an update on this next month.
ATHLECTICS – Gary Young – No Report
BUDGET – Nick Materer for Rodney Holcomb – Update
Materer mentioned that the Budget committee met with Joe Weaver. Materer found it enlightening to discuss the university budget. Materer believes that someone from the committee will be able to attend budget meetings like they have in the past. Kennison stated that Joe Weaver agreed that they maybe resurrecting this next month. Weaver stated he enjoyed this and they have good feedback from these meetings. Weaver said they will try one in the fall and one in the spring and possibly one mid-summer. Weaver stated that the point of these meetings is to bring up issues that are budget related that affect the entire university not individual/specific colleges. Materer stated that the budget committee is reviewing the block tuition proposal. Kennison stated that OU has implemented block tuition this semester and they are watching how things go for them. 
CAMPUS FACILITIES, SAFETY AND SECURITY – Nathan Walker – Update
Walker stated that the committee is working on the wording for the employee travel policy. The committee is working with Gary Clark regarding the wording. Walker believes a recommendation will be forth coming next month. 
DIVERSITY – Georgette Yetter – No Report
FACULTY – Matt Lovern – Update
The Faculty committee presented the following recommendations to Faculty Council for consideration. Both of these recommendations have been seen before. The first one is:

Recommendation: Revised 12-10-01-FAC/13-02-02-FAC – Workload Policy
In this version of the recommendation the committee has had an opportunity to get feedback from the Deans Council. Everything that is not in track changes has previously been accepted by the Deans Council and Faculty Council. What is being presented today is a statement under 3.01 that would essentially allow under some occasions work load over an academic year to potentially be more or less than 24 work load units. This statement is a slight adjustment to the definition of a work load unit. Under 4.02a there are a few slight edits. There are some slightly more substantial edits to 4.02b where they have added a point that would address how to handle situations where work load may exceed 24 units in an academic year. Everything else has been previously accepted. Kennison asked for discussion then called for a vote. Motion passed. 
Lovern presented the revised version of the RPT process. 
Recommendation: Revised 13-02-01-FAC/13-05-01-FAC – RPT Process

This is the Faculty committee’s most recent efforts to take feedback from the Council of Deans, faculty and committee members. In the document what we are really down to the composition and function of the unit personnel committees and then the college level committees. So all the adjusted modifications fall under 1.0 in the definition of unit personnel committees. Then what follows in the college level committees. Once again everything that is presented in standard text has been previously accepted by the Council of Deans and the Faculty Council. Kennison asked for discussion about the revised recommendation.
Holyoak said when he took these changes back to the CVHS there was a desire to fix something that had previously been discussed. Holyoak passed out the following information to the council members:

Within Revision of 2-0902, “Reappointment, Promotion and Tenure Process for Ranked Faculty.” Under Heading: PROCEDURES, subheading 1.0 OVERVIEW OF THE RESPONSIBILITIES OF PARTICIPANTS IN THE RPT PROCESS, item d. states “Given that faculty from a given unit may serve on the unit and/or college level committee, they must vote only once and only at one level”. I propose the following amendment:
Item d – “Given that faculty from a given unit may serve on the unit and/or college level committee, they must vote only once and only at one level” be stricken in its entirety.
Rationale:  Within the Center for Veterinary Health Sciences’ Guidelines for Reappointment, Promotion and Tenure (RPT), under the charge to the College RPT Committee, the committee members are to ‘review procedural issues to insure that departmental processes for reappointment/promotion are compatible with the goals of the College and University, to insist that some level of creative/scholarly activity consistent with job assignment be required for advancement in rank or awarding tenure, and to review the credentials of each individual proposed for or denied reappointment/promotion and evaluate the justification for the departmental action and that of the department head’.  If item d. stands as currently proposed it would restrict the voting rights of faculty members who serve on both committees or restricts them from participating in our representative form of faculty governance. In that if those committee members wish to vote their conscience at the department level, as is their right, they cannot then effectively represent their department’s decision as a voting member of the college level committee, which is their duty, or vice versa.  Therefore said item d. is restrictive either at the individual level or the representative governance level.  Within our college are faculty appointments which range from 100% clinical medicine instruction to those which are 100% research oriented. In order to fully represent this diversity each member on the college level committee much be able vote the desires of their representative department.  Also, when they are voting at the departmental committee level they should be able to vote their conscience.  The model of this style of governance and voting is our own US Congress, wherein representatives from our own congressional districts are allowed to vote their conscience in their local elections, but carry the wishes of their congressional districts to the national level congressional committees.  To make our congressional delegates choose between voting their conscience at the local level and voting for their constituency at the US congressional level would deny them of their rights either as a citizen or as a representative.  Why would we desire to deny similar rights to our own faculty members in our form of representative faculty governance?  
My recommendation is that those faculty serving on both unit and college level committees vote their conscience at the unit level and be allowed to carry their unit’s representative vote to the college level.  By doing so, their right to vote is not hindered, nor is the representative governance process inhibited.
Whereas there are different forms of faculty governance within the various university colleges, the decision on voting at the unit level or the college level should not be dictated at the university level as item 1.0, d does, but such decisions should be left at the college level.

The information presented by Holyoak is in section 1.0 item d not in track changes but was previously discussed. Holyoak said significant concerns were raised in CVHS. Holyoak recognized that in other colleges where they are still trying to figure out how the department level RPT committee will work with a college level RPT committee, CVHS has had many years of experience working with both levels within CVHS and have experience on how they can work or function/dysfunction. It’s because of the dysfunction that this concern has been raised which is outlined in the amendment presented above. The motion of this amendment is that item d be stricken completely and allow the department and college level votes will go and the power given to those committees rest with either the department or college. Holyoak believes this should be a college level determination. Kennison asked if everyone understood the amendment and asked for further discussion. Bartels seconded the motion of the amendment. Kennison stated that is speaking with some faculty regarding this amendment it’s clear that in some colleges that may have a small number of different units that are very different from one another (where there can be a lack of understanding) it could get very contensous at the college level. Kennison believes CVHS is one of these places. She also asked if the Library was similar. Kennison stated that Arts and Sciences is a very large college and this doesn’t seem to be something they would support. Bartels said to illustrate what Dr. Holyoak said is in the past you have had discussions on both conscience as well as the evaluation process. In dealing with this issue CVHS has had open discussion at the department level and the CVHS college representative has voted either their conscience or evaluation at the department level and then voted another way at the college level. For whatever reason. This is not designated because of the differences previously talked about – is this process or evaluation of progress. Bartels said it was not consistent enough so the idea of having that particular representative at the college level vote the way the department has decided that the faculty member’s fate may be created a lot of dissention within the ranks of a small college. Bartels main concern is that when you pass something at the university level and then make different rules at the department or college level then this could be overruled by a dispute or by the Provost. This does worry him. In other words you voted twice and you can’t do that because the university rule says that you can’t. You would have to abstain or only vote at one level. Bartels can see the reason for this but he wants to make sure that everyone considers that not every college is as large as say Arts and Sciences. Some don’t have college committees they are called personnel committees. Bartels does endorse the amendment but feels that everyone needs to vote their conscience. Materer stated that Arts and Sciences has a policy that the department representatives in the college can abstain so from an Arts and Sciences perspective the idea of someone having two votes is counter to what he feels is right. Materer stated that in many cases where people vote differently is actually an argument for the amendment. Kennison stated that one of the decisions that colleges will have to make would be whether that college committee is a process check committee or evaluative committee. This is left up to the colleges. Holyoak stated that currently CVHS gives evaluation powers to the college level committee. Having served on and chaired the department level committee for a number of years and then serving for 6 years on the college level committee, Holyoak has witnessed exactly what everyone does not want to experience. If there is a very heavy handed member on the college level committee that does not understand what the members from a different department actually do, they would be left without any representation and someone to explain the fact that their assignment requires an extremely different level of work. Holyoak believes it’s a matter of representation from the department educating members on the college level committee. Materer stated it is little bit of a misrepresentation in terms of the differences. Someone getting a PhD in Art or English is so different from someone in science that it’s really up to the responsibility of that committee when the committee goes south is bad for everyone involved. Cornell asked if there was something in “d” that would preclude someone from representing their colleague on the committee but not voting. Cornell stated that his interpretation of “d” is that he could show up in support of a faculty member but just cannot vote. Holyoak stated that the document up for discussion a faculty member has to choose whether to voice their opinion when it was discussed within your department. In Holyoaks case he would have to decide to voice his vote when it’s at the department or committee level and if he chose to make a vote at the committee level then he could not vote at the department level. Cornell stated that you could decide where a close vote is and place your vote there. Cornell stated that is the compelling issue versus the idea whether or not he supports someone. If he can choose where he votes he could take a straw poll, identify where is vote matters more and then vote accordingly. Cornell says this becomes a serious issue. Holyoak states this is the biggest issue of concern for CVHS. Holyoak feels these decisions should not be made from the top down but at the department or college level and not dictated from the top down. One question Kennison has is that at the college level this one department member on the committee, how are they ever as one person ever going to really matter in a vote. If it’s really against the faculty member won’t they be outvoted. Holyoak said no. He stated things can be very heavy handed. Kennison asked if there were more than multiple department members at the college level committee. We are not talking about a single person. Holyoak stated that there could be multiple representation from each department on the committee. Bartels stated that there may be only 6 to 7 total from the college. Kennison asked for a hand count on the amendment. Count is 7 for, 8 against and one abstains. Amendment does not pass. Kennison asked for a vote on the recommendation as worded. Motion passed. Kennison congratulated Matt on shepherding these policies through the process. The recommendation will go to the Deans Council Thursday. Kennison stated that if all goes well he could be on the Regents agenda for the December meeting. 
LONG-RANGE PLANNING and INFORMATION TECHNOLOGY – Victor Baeza – 



No Report

RESEARCH – Gilbert John – No Report
RETIREMENT and FRINGE BENEFITS – Stephen Clarke – No Report
RULES and PROCEDURES – Chanjin Chung – No Report
STUDENT AFFAIRS and LEARNING RESOURCES – Barney Luttbeg – No Report
Report of Liaison Representatives:
Wellness Center – Mary Tally
Tally distributed the following wellness flyer:

[image: image4.emf] 

Tally wanted to make sure everyone was aware that there are some events that have a fee associated with them. Wellness Wednesday, the monthly lunch and learn and some of the short term education programs do not have a fee. These are part of the wellness initiative.  Tally asked everyone to keep their eyes open for walking trails on campus. There will be two signs at either side of Legacy Walk which is the sidewalk that goes from Hester to Monroe. There will be a map and some very cool, tasteful medallions put around the trails. The idea is to build a culture of health and wellness so that the people who work in the center of campus can have an idea that if they have 10 minutes they could do a walking trail as another step in striving to become Americas healthiest campus and setting a culture where is it normal for people to get out and take walks during the day.
Staff Advisory Council – Melanie Bayles
Bayles stated that SAC is looking at possibly changing how representation is done on campus. Bayles announced the big SAC event February 28th, Staff Development Day. There will be 2 sessions and lunch is provided. Kennison asked about the painting that was done last year. Bayles stated that it is up for auction. An email was sent with the link to bid. 
Women’s Faculty Council – Barbara Miller

Miller reported that they have a speaker for Research week. Deborah Ortloff. She is engaged in research on creating global citizenry. She has experience working with University of Houston. Ortloff currently works at a community college and she also has worked at a research institute. One of her theories is you can’t just do add-on to curriculums to create doable citizenry. You have to integrate into the instruction on a holistic level. Miller believes she will be a very interesting speaker. Part of her interest is engaging the university in working with the grade schools and high schools to get a constant program moving all the way up to the university level because she feels that global citizenry is so important in job and employment success. She will speak on Thursday of Research Week at 3:30 in the Library.
Old Business – None
New Business – Resolution – Student Employment Policy
Kennison stated that there will be discussion on the new student employment policy. This information went out with the agenda. The policy has been reviewed by two committees, SALR and Research; Kennison stated that the policy was discussed at the executive committee meeting. Kennison stated that they have been working closely with Dr. Bird’s office to think through all the possible “hitches” to the policy. A representative from Career Services and Kyle Wray came to the executive committee meeting to discuss the policy. It is Kennisons' understanding that jobs that require very little or no experience or training will be required to be posted at Career Services so students can have a centralized location where they can see employment opportunities. But jobs that require membership in a graduate program or specialized technical experience may not have to be posted. Kennison stated that as the policy gets implemented that there will be some tweaking of the policy through Career Services so departments will understand how to figure out which jobs should and should not be posted. Bird mentioned that OSU has students with incredible skills. Bird stated that if it’s a GTA or GRA related to an academic program it will be exempt. Bird stated that faculty sets the criteria and should put this in the job description and they have met the policy. The policy is to get students as many job opportunities as possible. Kennison stated that the major hiccup was the implementation and the poor staff people in offices who post the EA’s. Who do they call when they have a question about a job getting posted and the answer to this question appears to be Career Services. Bird agreed. Kennison anticipates that as the policy is implemented there may be some tweaking of the language. Bird stated the goal of the policy is to help students find employment easier and faster so they can be employed and continue to attend OSU. Kennison called for a vote to approve the policy. Holyoak moved and Young seconded. Motion passed. 
The meeting adjourned at 5:02 p.m. The next regular meeting of the Faculty Council is Tuesday, December 10, 2013 in 412 Student Union, Council Room.
Respectfully submitted,

Udaya DeSilva, Secretary
_1446891262.ppt


STUDENT DISABILITY SERVICES AT OSU

By 

Isabel Medina Keiser MA, Coordinator
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Disabilities

		The National Organization on Disabilities reports that more than 54 million Americans have a disability.

		People with disabilities are the nation's largest minority, and the only one that any person can join at a moment's notice. Those who were not born with a disability have about a 20 percent chance of becoming disabled at some point during their life.





 









Who is disabled under the Americans with Disabilities Act?



This civil rights legislation passed in 1990, along with the

appropriate regulations and the 2010 amendments,

provides the guidelines for determining who is disabled: an

individual who has a physical or mental impairment that

substantially limits a major life activity, has a record

of such a disability, or is regarded as having a disability.

These life activities include, but are not limited to learning,

working, walking, breathing, hearing, and seeing, in

addition to many other physical and sensory functions. If

an individual qualifies as being disabled, accommodations

can be put in place to address his/her specific needs.









Who determines the accommodations that will be provided?



At Oklahoma State University, Student Disability Services

under the University Counseling Services sets the

standards and determines the reasonable accommodations

that may meet the needs of students with disabilities. The

process requires professional documentation of the

disability, description of the functional limitations of the

student as a result of the disability and the manner in

which the disability issue will be addressed. The purpose of

the accommodation is to provide equal access to programs

and services while preserving academic standards. 







Statistics for Fall Semester as of 9/26/2013 (active)

Categories:

AD = ADD/HD 87 

DE = Dexterity 4

HI = Hearing Impaired 6

LD = Learning Disability 87

MD = Medical 125

MI = Mobility 13

PD = Psychological 42

TBI = 6

VI = Vision Impaired 16

ID = Intellectual Disabilities 2



















What do these famous people have in common?



 They are famous people that have been or would have been diagnosed with Dyslexia or Attention-Deficit/Hyperactivity Disorder (ADHD).

*









  





  They are famous people that have been or would have been diagnosed with Dyslexia or Attention-Deficit/Hyperactivity Disorder (ADHD).









Dyslexia At A Glance



		Dyslexia is a learning disability that can hinder a person's ability to read, write, spell, and sometimes speak. 

		Dyslexia is the most common learning disability in children and persists throughout life. 

		The severity of dyslexia can vary from mild to severe. 

		It is caused by an impairment in the brain's ability to translate images received from the eyes or ears into understandable language.

		Dyslexia is a life-long condition.









Through The Eyes of A Person Who Has Dyslexia

The words are not spaced correctly.

Thew ord sare n otsp aced cor rect ly.





We spell words exactly as they sound to us.

We spell wrds xatle az tha snd to us.



Sometimes the letters are pushed together.

Sometimesthelettersarepushedtogether



















Common Signs: Adults



		May hide their reading problems

		May spell poorly; relies on others 

		Avoids writing; may not be able to write 

		Often very competent in oral language 

		Relies on memory; may have excellent memory skills

		Often has good “people” skills

		Often is spatially talented; engineers, architects, designers, artists and crafts people, mathematicians, physicists, physicians (especially surgeons), dentists 

		May be very good at “reading” people (intuitive) 

		May have difficulty with planning and organization 

		May have difficulty with time; often too early, late or forgets appointments. Relies on digital watches; cannot tell time 













Basic Abilities Dyslexics May Share



		They can utilize the brain’s ability to alter and create perceptions (the primary ability). 

		They are highly aware of the environment.

		They are more curious than average. 

		They think mainly in pictures instead of words.

		They are highly intuitive and insightful. 

		They think and perceive multi-dimensionally (using all the senses). 

		They can experience thought as reality. 

		They have vivid imaginations. 











What is Attention Deficit Hyperactivity Disorder (ADHD)?





	Attention Deficit Hyperactivity Disorder (ADHD) is one of the most well-recognized childhood developmental problems. This condition is characterized by inattention, hyperactivity and impulsiveness. It is now known that these symptoms continue into adulthood for about 60% of children with ADHD. That translates into 4% of the US adult population, or 8 million adults. However, few adults are identified or treated for adult ADHD.







Issues That May Stem Directly From ADHD 

		Difficulty with prioritizing, planning and scheduling

		Problems with providing clear sequential steps

		Blurting out inappropriately

		Difficulty sustaining attention

		Lack of good social skills may limit positive



  interactions

		Being disorganized

		Memory issues  









Basic Abilities People With ADHD May Share

		Ability to find alternate paths to overcome obstacles

		Being able to see the big picture

		High energy level

		Courageous

		Multitasks well

		Tenacious

		Creative

		Comfortable with change and chaos

		Eager to try new things 









 Types of Accommodations 

(dependent upon disability and documentation)

		Extend test-taking time. 

		Proctor to clarify examination questions that are unclear.

		Tests will need to be read to him/her. 

		A test proctor will transcribe answers.

		Provide handouts and exams in large print.  

		Allow extended time for in-class writing assignments.  

		Disability in writing, he/she is able to express himself/herself most effectively using a computer.

		Allow a test proctor to read back what the student has written.  



















Types of Accommodations 

(dependent upon disability and documentation)

		Adjusting the test format. 

		Provide oral or recorded exams.

		Provide a quiet testing environment with minimal distraction.

		A simple 4-function calculator 

		Extra writing paper for examinations.

		Use of a closed circuit television (CCTV) to enlarge materials for examinations. 

		Mark answers directly on the exam rather than on the computer scantron forms.

		Use of a note-taker for class lectures. 

		Audio record class lectures. 











Types of Accommodations 

(dependent upon disability and documentation)

		Provide copies of any overheads/power points or lecture notes.  

		Provide copies of handouts/in-class materials in large print. 

		Alternative format (e-text/disk/cd) course materials, so please identify and provide materials (texts, handouts, course packets, etc.). 

		Allow student to work under the most advantageous overhead lighting.

		Modify evaluation regarding class notes when used as a criterion for grading.

		Modify evaluation regarding oral class participation when used as a criterion for grading.









Types of Accommodations 

(dependent upon disability and documentation)

		Identify advance readings to be completed in class.

		Allow use of a student assistant (to be provided by Student Disability Services) to aid student in completing in-class tasks or assignments.

		Give student advance notice of any assignments requiring writing/typing.

		Accept assignments beyond the deadline (within reason). 

		A sign language interpreter (to be provided by Student Disability Services).

		Breaks for the interpreter(s); 5-10 minutes per hour. 









Types of Accommodations 

(dependent upon disability and documentation)

		Avoid speaking with your back to the class.  Speak naturally and clearly.  Do not exaggerate lip movements or loudness.

		Assistive Listening Device (to be provided by Student Disability Services).

		If student does not understand a question or statement, rephrase it.

		Please motion to indicate who is speaking and then repeat student questions and comments so student can follow what is being said.











Types of Accommodations 

(dependent upon disability and documentation)

		Allow opportunities for student to participate in discussion or to ask questions.

		Use only closed captioned video/films.  

		Video/film, pause the program when talking. 

		Incorporate visual aids into instruction when possible.

		Provide seating arrangements: a) wheelchair accessible; b) orthopedically supportive; c) front area.

		Stand, shift, or take a short break from sitting.

		 Absences due to the disability may occur unexpectedly.  In these cases, student's grade should not be negatively affected on the basis of an attendance or missed exam policy.









Types of Accommodations 

(dependent upon disability and documentation)

		Service dog, specifically: a) a hearing dog; b) guide dog; c) service dog; d) seizure alert dog who will accompany him/her to class.  

		If content is the essential element, please evaluate student's work on content rather than English writing skills.  

		Speech-to-text transcriptionist (to be provided by Student Disability Services).   

		Because of memory and recall issues related to the disability, allow a formula/crib sheet as a reference for exams.  











University Assessment and Testing Center

UAT meets ADA requirements for students requiring accommodation for special needs, including extended time, Braille, reader/scribe, or separate testing rooms.  Students with special needs must obtain approval from Student Disability Services (SDS). There are no testing fees for SDS students.  Appointments are the student’s responsibility and they must notify instructors about their accommodations.

Instructors can also electronically submit test and required forms via a user-friendly interface on the UAT website, http://uat.okstate.edu/websubmittal or by email to testing.center@okstate.edu.  

To manually submit a test, an instructor must provide a test administration instruction form with the test before the scheduled test time. See http://uat.okstate.edu/servicerequest.  Please contact UAT (405)-744-5958 for further assistance . 







Terminology Tips



Put the person first. Say “person with a disability” rather than “disabled 

person.” Say “people with disabilities” rather than “the disabled.” For 

specific disabilities, saying “person with Tourette syndrome” or “person who 

has cerebral palsy” is usually a safe bet. Still, individuals do have their own 

preferences. If you are not sure what words to use, ask.





Avoid outdated terms like “handicapped” or “crippled.” Be aware that many 

people with disabilities dislike jargon, euphemistic terms like “physically 

challenged” and “differently abled.” Say “wheelchair user,” rather than 

“confined to a wheelchair” or “wheelchair bound.” The wheelchair is what 

enables the person to get around and participate in society; it’s liberating, 

not confining. 









Disability Etiquette

 



Ask before you help

Just because someone has a disability, don’t assume she needs help.

If the setting is accessible, people with disabilities can usually get

around fine.  Adults with disabilities want to be treated as 

independent people. Offer assistance only if the person appears to

need it. And if she does want help, ask how before you act.



Be sensitive about physical contact

Some people with disabilities depend on their arms for balance.

Grabbing them—even if your intention is to assist—could knock them

off balance.  Avoid patting a person on the head or touching his

wheelchair, scooter or cane. People with disabilities consider their

equipment part of their personal space.



Speak directly to a person with a disability, not to his companion or 

sign language interpreter.









People Who Are Blind



People who are blind know how to orient themselves and get around 

on the street. They are competent to travel unassisted, though they may 

use a cane or a guide dog. A person may have a visual disability that is not 

obvious. Be prepared to offer assistance—for example in reading—

when asked.



 Identify yourself before you make physical contact with a person who 

is blind. Tell him your name and your role if it’s appropriate, such as 

security guard, usher, case worker, receptionist or fellow student. And 

be sure to introduce him to others who are in the group, so that he’s 

not excluded.



If a person who is blind needs to be guided offer your arm—

don’t take his.









Hidden Disabilities



Not all disabilities are apparent. A person may make a request or 

act in a way that seems strange to you. That request or behavior may be 

disability-related. 



For example, you may give seemingly simple verbal directions to someone, 

but the person asks you to write the information down. He may have a 

learning disability that makes written communication easier for him. Or 

an apparently healthy person may ask to sit, rather than stand, in line. This 

person may be fatigued from a condition such as cancer, or may be feeling 

the effects of medication.



Even though these disabilities are hidden, they are real. Please respect the 

person’s needs and requests whenever possible.







Epilepsy (Seizure Disorders)



Epilepsy is a neurological condition characterized by seizures that 

happen when the electrical system of the brain malfunctions. The seizures 

may be convulsive, or the person may appear to be in a trance. During 

complex partial seizures, the person may walk or make other movements 

while he is, in effect, unconscious.



If a person has a seizure, you cannot do anything to stop it. If he has 

fallen, be sure his head is protected and wait for the seizure to end.



When a seizure has ended, the person may feel disoriented and 

embarrassed. Try to ensure that he has privacy to collect himself. 



Be aware that strobe lights can trigger seizures in some people.







Multiple Chemical Sensitivity (MCS) and 

Respiratory Disabilities

People with MCS and respiratory disabilities such as asthma or 

emphysema react to toxins in the air. Stale air, fumes from cleaning 

products, perfume, carpeting, air freshener or even the fumes from

magic  markers can trigger a severe reaction.



Try to avoid spray-cleaning tables, windows or other surfaces while 

people are in your place of business. If you must use a spray product, 

spray or pour it closely into the cloth, not into the air. Use less-toxic 

products when possible. Request that staff who have contact with the 

public go easy on fragranced body-care products like cologne, hair

spray, hand lotion, and after-shave.







Sources

		http://dyslexiamylife.org/dyslexia.html#WhatItFfeels

		http://www.dyslexia-test.com/famous.html

		http://www.dyslexia-adults.com/a15.html

		http://www.webmd.com/add-adhd/guide/adhd-adults

		Dr. Thomas E. Brown, Attention Deficit Disorder: The Unfocused Mind in Children and Adults

		http://dsp.berkeley.edu/TeachStudentsWithDisab.html#9

		http://www.jan.wvu.edu/http://www.addcoach4u.com/positivesofadd.html

		http://www.unitedspinal.org/pdf/DisabilityEtiquette.pdf
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OSU Energy Management Program
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Oklahoma State University
Energy Management Program

Agenda

 Program Overview

 New Challenges

 Rumors/Concerns

 Questions?
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Oklahoma State University
Energy Management Program

Program Overview

 Started in 2007

 Support by senior administration

 Received national recognition

 Used as the model for a statewide program
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Oklahoma State University
Energy Management Program
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Three Pillars of OSU Energy Management Program







Behavioral





Technology





In-House

















Oklahoma State University
Energy Management Program
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OSU – Stillwater (Main Campus)	$    4,567,220	18.9% 	Savings

OSU – Oklahoma City 	 	$       227,837 	 23.7% 	Savings

OSU – Tulsa 		  	$       259,684	 24.3% 	Savings

OSU – Center Health Sciences	$       271,774	 33.3% 	Savings

OSUIT – Okmulgee 		$       157,373	 15.1% 	Savings

Total Savings (12-months)	$   5,483,888	 18.7% 	Overall 







System-wide Savings:  (July 2012-June 2013)





Program Savings and Progress for FY 2013







Oklahoma State University
Energy Management Program

Page  6

Page  6









Program Savings and Progress for FY 2013 (System-wide)







Oklahoma State University
Energy Management Program

New Challenges

 SB 1096 State Facility Energy Program

 Additional square footage of new facility space

 New EPA requirements placed on OG&E for their coal fired plants 
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Oklahoma State University
Energy Management Program

Equipment Wearing Out

 Only observed equipment problems during our initial year of the program

 Turning equipment off extends the life of the equipment and extends the time between preventive maintenance activities

 We have invested in VFDs to help with start up of equipment
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Oklahoma State University
Energy Management Program

Impact on Classes 

 North Classroom Building issues attributed to equipment failure, not HVAC scheduling 

 HVAC run times are scheduled based on info in ASTRA

 Season shoulders do provide a challenge for scheduling run times
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Oklahoma State University
Energy Management Program

Custodial

 Energy managers meet with custodial managers to schedule run times

 Energy managers place high importance on the health and safety of employees and customers
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Oklahoma State University
Energy Management Program

Scheduling Procedures

 Official events should be scheduled through ASTRA

 Dress accordingly for work outside of normal university hours

 Emergency situation can be addressed by calling the Phys Plant Action Desk x7154
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Oklahoma State University
Energy Management Program

Comfort Complaints

 Guidelines; Cooling 74-78, heating 68-72

 Comfort complaints should be directed to the Action Desk x7154

Need building, room number, time of day, day of the week and a contact person

 Phys Plant will determine if the issue is a software, equipment or scheduling problem
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Oklahoma State University
Energy Management Program

Conclusion

 Communication is critical for program success-don’t assume a warm/cold building is a result of the energy program

 Program Guidelines have been approved and supported by senior leadership

 The program is designed to maximizing energy savings while minimizing the impacts on operations
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Questions?
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			Jan			$   323,876			$   266,083									$   253,936.60			$   69,939.32			$   323,875.92


			Feb			$   241,752			$   266,083									$   199,377.88			$   42,374.55			$   241,752.43


			Mar			$   363,845			$   266,083									$   310,119.46			$   53,725.62			$   363,845.08


			Apr			$   275,596			$   266,083									$   227,076.53			$   48,519.12			$   275,595.65
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			Jun			$   414,342			$   266,083									$   346,069.59			$   68,272.22			$   414,341.81


			Jul			$   438,893			$   266,083									$   345,213.71			$   80,851.55			$   426,065.26
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			Mar			$   403,060			$   266,083


			Apr			$   369,586			$   266,083


			May			$   547,217			$   266,083


			June			$   441,696			$   266,083


			Column1			Column2			Column3


						Actual Savings			Savings Goal
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