FACULTY COUNCIL MINUTES
		Council Room, 412 Student Union
April 11, 2017

Jones called the meeting to order with the following members present: Borland, Brown, Champlin, Collins, Delen, Depperschmidt, Doust, Ekman, Hurst, Johnson, Kak, Lewis, Lloyd, McCann, Miller, Nabar, Oberhelman, Peek, Richards, Sheehan, Siddons, Tenorio, VanOverbeke, Vogel, Ware and Wanger.
Also present: Bayles, M., Bird, L., Clark, G., Clinkenbeard, K., Coughlin, K., Crenshaw, N., Levine, B., Hartman, J., Link, S., Loeffert, J., McClinton, L., Sandefur, G., Shutt, G., Smith, B., Taber, C., Talley, M., Weaver, J, Wikle, M. and Wray, K. 
Absent: Clarke, Perea-Fox and Royer.
	
	HIGHLIGHTS	
												

Special Reports………………………………………………………………………………..
	Dr. Leon McClinton – Director of University Housing……………………………….
	Kyle Wray – VP of Enrollment Management and Marketing…………………………
Remarks and Comments – Gary Clark for President Hargis…………………….………........
Report of Status of Faculty Council Recommendations and other Vice Presidents…….…….
Reports of Liaison Representatives …………………………………………………….……..
Women’s Faculty Council……………………………………………………………..
AAUP …………………...………………………………………………….………….
Wellness Center…………………………………………………………….………….
Emeriti Association…………………………………………………………………….
Graduate Faculty………..…………………………………………………….………..
SAC ………………………………………………………………………….………...
Reports of Standing Committees ………………………………………………….…………..
	Academic Standards and Policies ……………………………………….…………….
	Athletics ………………………………………………………………….……………
	Budget …………………………………………………………………….…………...
	Campus Facilities, Safety and Security ………………………………….……………
	Diversity………………………………………………………………….……………
	Faculty ………………………………………………………………….……………..	
	Long-Range Planning and Information Technology ………………….………………
	Research ……………………………………………………………….………………
	Retirement and Fringe Benefits ……………………………………….………………
	Rules and Procedures ………………………………………………….………………	
	Student Affairs and Learning Resources …………………………….………………..
												

Jones called the meeting to order and asked everyone present to sign the roll call as it is circulating the room and if you are a proxy for someone please sign your name as well as the council member for whom you are representing. Jones stated that everyone should have received a copy of the minutes from last month and asked if there were any questions or comments. Seeing none, Jones asked for a motion to approve them as presented. VanOverbeke moved and McCann second. Motion passed. Jones asked for approval of the agenda. VanOverbeke moved and Perea-Fox second. Motion passed.  
Jones stated that there are two special reports and both are from OSU’s student side of things. Jones introduced Dr. Leon McClinton.

Special Reports:

A.  Dr. Leon McClinton – Director of University Housing

McClinton is finishing his second year as Director of Housing. McClinton recounted a story of a current Engineering Living/Learning Community Mentor (formerly known as Resident Assistant), Malik Miller. Miller is a business major who is well liked and respected by students, faculty and staff. Miller would like to see Business mentors working with Business students in the living/learning setting like they are in residential life. Miller would like to see more academic support from the student staff. 
McClinton presented the above PowerPoint presentation to the Council.




	McClinton also distributed the following information to the council:






McClinton asked if there were any questions. Jones thanked him for the information.
B.  Kyle Wray – VP of Enrollment Management and Marketing

Wray presented the following slide to the council.
[image: C:\Users\whitepa\OneDrive - Oklahoma State University\FC Agendas, Minutes, etc\2017\April 2017\Freshmen Application-Admit Compare 2010-2017 4-7-17.jpg]

Wray stated that OSU has a little over 13,000 students to apply for admission. In excess of 9,700 students have been admitted at this point. Wray stated that with the early FAFSA program, OSU pushed out a lot of information to perspective students to try to get them to apply for admission, fill out their FAFSA and apply for financial aid early. These new students have applied for New Student Orientation in record numbers. This gives everyone an idea of where OSU stands right now on admits and applications. Wray’s office is monitoring dashboard indicators: housing and new student orientation to see how everything comes together. Wray stated that students have until May 1st to say I’m going to accept my financial aid offer (scholarship offer to OSU). Once May 1st passes, in theory these funds can go back into the pot to distribute to other students. 
Wray opened the floor for questions. Jones stated that there have been some changes to his office and asked what the changes are and what is coming up for his office. Wray assumed Jones is referencing the retention effort. Wray hopes to have the right people hired before school starts to address a comprehensive retention strategy. These would tag on to the strategies that have been in place at OSU for a long time. The three pillars of these strategies are:
1. Financial – Wray stated that the unmet need number is $5,000 for students. If students have more than $5,000 in unmet need there is a high risk of them not returning for financial reasons. Wray’s office will use their connections with financial aid to accomplish this.
2. [bookmark: _GoBack]Engagement – Wray’s office is working closely with Dr. Bird’s office to find out what engagement means, how is it measured and what opportunities will help students get “plugged” into the OSU campus.
3. Academic – Wray stated that we need to know how students are performing in the classroom. How can we help them with supplemental instruction, tutoring, etc. 

Wray wants to get closer to a 90% retention rate in about a three-year time. Jones asked what the connection was between academic advisors and his office. Wray stated this will be an extremely close relationship. Wray stated that this in no way will intrude on the advisor positions. Wray wants to find out how OSU students are performing in the classroom. His office would like information on how students performing as freshman at the six week time period this is the magic window to address challenges. Wray wants to get to students and knock on their doors. Try to figure out a way to help the student through whatever issues them me be having. Wray said phone calls, text messages or whatever needs to be done to get the students re-engaged on their academic career. Provost Sandefur stated that part of this involves talking to Faculty Council officers as well as deans about how we can maximize the instructor to use the excessive absence report during the fourth week. This is a good indicator of someone who is having trouble. The six-week grades is a good indicator for the 1000 and 2000 level courses. These are key pieces of information about how students are doing. 

Remarks and Comments – Gary Clark for President Hargis: 

Clark stated that President Hargis and Dean Tikalsky are in China visiting with some of our partner institutions. They will be visiting five institutions in seven days. One of the things they are doing in China is getting a Fire and Protection partnership with the Southwest Jiaotong University. The OSU Fire and Protection program is well known around the world.
Clark stated that the 100th episode of “Inside OSU with President Hargis” has been completed.
Clark said that in little over a month commencement will take place. Due to the continued growth of our commencement there will be four sessions this year. 
Clark stated that everyone is concerned about the budget but no hard information is available yet. VP Weaver and his staff have been working with various scenarios of different levels of cuts and how OSU might go about meeting these scenarios. Clark feels reasonably comfortable that OSU can address them. It is never easy but can hopefully be done with a reasonably small tuition increase. We do not like to increase tuition but with years of budget cuts, you have to find some way to continue to meet the needs of our students. I hope that this will have a minimum impact on the academic areas. 
Building projects are coming along great. Spears School of Business is scheduled to open next January. The Performing Art Center has started and will not be completed until spring of 2019 with an opening in the fall of 2019. 
Clark stated that Nicholas Nelson was selected as a Goldwater Scholar. He is a junior from Stillwater who is triple major – Mechanical Engineering, Mathematics and Aero Space. 
Clark said there were four Fulbright Award winners: Sydney Stewart, who will be going to Germany; Colton Flynn, who will be going to Ethiopia; Christina Anaya, who is going to Iceland and Candace Square is going to Israel. Clark congratulated all the winners.
Clark said last weekend the OSU School of Entrepreneurship MITO Materials team was second in the Rice Business Plan competition. They received $50,000 and team member Haley Kurtz won $40,000 for the Courageous Woman’s Award. Clark commended Gary Shutt and his group for the information they provide everyone through OSU Communications. Clark stated that OSU senior, Natalie Upton, won first place in the solo undergraduate trumpet competition recently. Sophomore, Noah Mennenga took third place. Over the last several years, OSU has won the national championship in small and large ensemble trumpet. OSU has won five first place awards in the last 4 years at the national competition in trumpet. This all happened within a year or two of Ryan Gardner arriving on campus. 

Report of Status of Council Recommendations:
President Hargis, Provost Sandefur, and/or Vice Presidents

Provost Sandefur:

Sandefur stated the following recommendations remain pending:

16-05-01-LRPIT: Appropriate Use Policy. 
17-03-01-FAC: Revisions to P&P 2-0905 “Nomination & Appointment Process for Regents 
Professors”.
17-03-02-FAC: Guidelines for Search & Screen Committee Best Practices.

Sandefur asked if the Appropriate Use policy was ready to move forward to VP Weaver since changes were voted on last month. Jones stated it is ready to move forward.

Sandefur announced that there are 115 RPT cases this year, which he needs to review.

Report of Liaison Representatives:


A. Women’s Faculty Council: Steph Link

On March 29th, the WFC held a general meeting where we discussed the upcoming WFC award reception, upcoming officer elections, and suggestions for fall 2017 activities.  
Nominations for WFC Vice-Chair and Secretary/Treasurer should be sent to Tracy Quan (tracy.quan@okstate.edu); self-nominations are welcome. After the meeting, there was a Gender Bias, Women, and Advocacy panel with Drs. Shelia Kennison, Kitty Cardwell, and Estella Atekwana. The discussion centered on implicit bias and how it affects diversity in administrative positions, nominations and winners of awards, and issues important to women/minorities.  Recommendations were made for increased education in diversity and implicit bias, as well as the need for improved mentorship, and increased nominations of women/minorities for awards and leadership positions.

Borland asked if the decision for the awards have already been made. Link stated yes, they have been made, the winner have been notified but not announced yet.

B. AAUP – Barry Lavine

"The State AAUP Chapter, of which the OSU AAUP Chapter is a member, successfully lobbied the state legislature not to support HB1172 which would have transformed OTRF into a 401(k) style plan for new employees.
AAUP members reached out to their state legislature representatives on this matter expressing their concerns, and this appears to have a made a difference.

C. Wellness Center – Mary Talley



D. Emeriti Association – Anne Matoy

2016 continued to provide opportunities for the Emeriti Association to meet the organizational purpose of enhancing and encouraging the educational, professional, and social interactions among retirees at Oklahoma State University and to interact with other individuals and groups in ways that enhance the education and welfare of retired persons.
Accomplishments were not possible without the dedication and commitment of many individuals including the officers, council members, and committee chairs, many who have continued to serve the Association and members through years of service.  
The Emeriti Association’s financial condition continues to be solid and the Association continues to subsidize the monthly dinner gatherings, which are central to Association’s activities. We greatly appreciate the support of the Provost’s Office who covers many of our expenses and provides administrative support. 
Our endowed scholarship fund with the OSU Foundation provided funding for awarding our first scholarship.  We look forward to the time that we can award more than just one scholarship a year.
Interest groups (Technology, Making the Most of Retirement, Armchair Travel Series, and Investment Club) and travel opportunities continued to provide fun and fellowship opportunities and provide new avenues for continued learning.  Entertainment at our monthly meetings were both entertaining and educational.  Meet and Greet before the monthly meetings provided yet another way to make new friends and renew acquaintances with old ones.
The Ambassadors and serving on University and Faculty Committees provided an opportunity for service to the University and a means of keeping us informed of pertinent happenings around campus.

It has been my pleasure to serve as President during 2016 and look forward to 2017 as a year in which we can continue to serve the University, the community and each other as Emeriti. 

E. Graduate Faculty Council – Brenda Smith

Monthly Graduate Faculty Council meeting was held March 24, 2017.

· Academic Program Committee. Council reviewed and approved the following recommendations from the Academic Program Committee:  1) a change in requirements for the Master in Computer Science (reduce credit hours from 36 to 33 hrs); 2) a change in options in the MS in Management Information Systems: 3) a new graduate certificate program in Integrative Design of Building Envelope.

· College Program Fee Update.  Dr. Tucker reported to Council that the fee that has been proposed will be $3 per credit hour. The fee will cover the cost of Graduate College programming and graduate student, professional development opportunities. The recommendation is moving through the approval process. 

· TOEFL Working Group.  Council reviewed and endorsed recommended changes to the catalog language regarding the TOEFL requirement for admission. The revisions do not represent a change in the required score (i.e., TOEFL score >79 iBT, 550 PBT or IELTS of >6.5). 

· Subject Matter Group Meetings. The Council provided positive feedback on the combined Subject Matter Group meeting format held on March 22nd. Thank you to everyone who participated.

· Graduate Education Week. Remember that Graduate Education Week is April 10-14. A schedule of events is provided on the Graduate College website and includes the OSU Presidential Fellows’ Three Minute Challenge Competition (April 13th at 3:30 in SU Little Theatre), the Graduate College Awards Ceremony (April 14th at 3:00 in SU Council Room), among other activities throughout the week.
 
F. Staff Advisory Council – Melanie Bayles

Committees continue with their spring projects:

· The Events Committee have planned for the OSU Store to be open at the Boone Pickens Stadium during the Staff Celebration Day Event on May 23.  
Buffy and Jody from Eskimo Joe’s will be present for pictures as well as Pistol Pete.  There will be a fun photo booth once again this year.  In addition to great food from Mexico’s Joes, a Comedian/Magician will be entertaining the staff as they eat and walk around visiting the many areas.  OSU Vendors that will be handing out free products for the day and providing door prizes throughout the day.

· The Policies, Benefits & Budget Committee continues to work with OSU Human Resources on responding to the 450 Staff Survey questions.  

· The Fund Raising Committee is preparing for the annual upcoming Staff Parking Space Raffle.  You can purchase tickets from any SAC member or call Michelle Chitwood or John Stephens of the committee.  Tickets are $1.00 each or six for $5.00.  The drawing for the raffle will be the day of the Staff Celebration Day Event, May 23.  
 
· The Rules and Procedures Committee are accepting the nominations for open SAC positions for the coming year.  Nominations ended on April 7, 2017 at 5 p.m.  The 2017 elections will be April 24 - May 5, 2017.  The voting ballot will be placed on the SAC webpage. 

· The Communications Committee has been working with the Rules and Procedures Committee to help promote the SAC elections.  More email and Facebook advertising is planned. They are redoing the Recommendations webpage on the SAC website.  

Submitted by Sue Goad, SAC Chair
Report given by Melanie Bayles, Rules & Procedures Committee


[bookmark: 3.4][bookmark: 7.2][bookmark: 4.2]REPORTS OF STANDING COMMITTEES:

Academic Standards and Policies:  David Oberhelman – No Report

Athletics:  Tom Royer – No Report
		
Budget: Glenn Brown – No Report

Campus Facilities, Safety, and Security:  Erik Ekman – No Report
	
Diversity:  Louise Siddons – Update

Siddons reviewed the recommendation that was attached to the agenda to the council. Jones asked for comments/questions/discussion. Seeing none moved to a vote. Motion passed. Siddons then reviewed the resolution that was also attached to the agenda. Moved by Siddons. Second by Johnson. Jones asked for questions/discussion/comments. Seeing none moved to a vote. Motion passed.

Faculty:  Pamela Lloyd – Update

Lloyd reviewed the recommendation that was attached to the agenda. Final edits were made to the titles by legal since the agenda was distributed last Friday and the final version is below along with the Summary of Non-Tenure Track Faculty Titles:





Oklahoma State University Policy and Procedures
	CLINICAL FACULTY TRACK (Non-Tenure Track Faculty Positions) 
	2-0903
ACADEMIC 
AFFAIRS
January 2014Pending 2017



GENERAL STATEMENT
Clinical fFaculty appointments positions and titles covered in this policy are renewable term, non-tenure track appointments. at the rank of Clinical Instructor, Clinical Assistant Professor, Clinical Associate Professor, and Clinical Professor.  These non-tenure track positions will be used to support and enhance clinical training instructional, outreach, clinical, and/or extension programs and clinical initiatives at Oklahoma State University.  Clinical appointments are intended to offer a career pathway to individuals who have clinical experience and clinical qualifications, in contrast to the traditional teaching, research, and service experience and qualifications of tenure-track faculty.  All clinical faculty will be expected to provide clinical supervision, teaching and clinical care.  The sources of funding are dependent on respective departmental resources.  Notwithstanding the appointment periods, the existence of any clinical non-tenure track faculty position is contingent upon availability of funding. 

Unless otherwise specified, all provisions of the Policy Statement to Govern Appointments, Tenure, Promotion, and Related Matters of the Faculty of Oklahoma State University (hereinafter referred to as the Policy Statement) shall apply to clinical non-tenure track faculty.

The policies and procedures outlined below shall govern when making clinical non-tenure track faculty appointments.

NON-TENURE TRACK FACULTY TITLES
Non-tenure track faculty titles covered by this policy include adjunct faculty titles, clinical faculty titles, extension specialist titles, professional practice faculty titles, and teaching faculty titles, as outlined below. 

Research faculty titles and temporary faculty titles are not addressed by this policy. Research faculty are covered by OSU policy 2-0904 (Research Professor Track). The Faculty Handbook should be consulted for information on temporary faculty positions and titles.


1.01	Adjunct:  Adjunct Instructor, Adjunct Assistant Professor, Adjunct Associate Professor, and Adjunct Professor

A.	The primary responsibility will be teaching, research, or outreach and service or some combination of these duties.
B.	Adjunct faculty will normally be professional persons affiliated with a specific academic program and/or service.

1.02	Clinical:  Clinical Instructor, Clinical Assistant Professor, Clinical Associate Professor, and Clinical Professor

A. The primary responsibility will be to provide clinical supervision, teaching, and care.;

B. The number of clinical faculty positions shall be limited to no more than 50% of the total tenured and tenure-track faculty (expressed as FTE) of the OSU Center for Health Sciences and the Center for Veterinary Health Sciences.

1.03	Extension Specialist:  Assistant Extension Specialist, Associate Extension Specialist, and Senior Extension Specialist 

A. Primary responsibilities will focus on issues identified by state, county, or area Oklahoma Cooperative Extension Service (OCES) programming needs in the areas of agricultural and natural resources, human sciences, 4-H and Youth Development, or economic/community development. Salary and benefits will normally be paid from OCES funds.

B. The majority of duties will reflect Cooperative Extension needs; however, an Extension Specialist may have a blended assignment to include teaching or research responsibilities, paid proportionally from teaching or agriculture research (OAES) funds.

1.04	Professional Practice:  Instructor of Professional Practice, Assistant Professor of Professional Practice, Associate Professor of Professional Practice, Professor of Professional Practice

A. The primary responsibility will be teaching, research, or outreach and service or some combination of these duties.

B. Persons appointed to these positions should have substantial non-academic experience and credentials appropriate to the discipline.

1.05	Teaching:  Teaching Instructor, Teaching Assistant Professor, Teaching Associate Professor, and Teaching Professor

A. The primary responsibility will be teaching, although the assignment may include some research or outreach and service as determined by the unit administrator.



RECRUITMENT AND APPOINTMENT
12.01	Clinical Non-tenure track faculty appointments are initiated by an academic unit, defined herein as a department, school, or center.  Appointments that are sponsored by a center or other multi-disciplinary unit must be co-sponsored by a department or school.

12.02	The sponsoring unit(s) assumes the responsibility of providing clinical non-tenure track faculty with appropriate resources such as space and office support.

12.03	Academic units in which a clinical non-tenure track faculty member resides shall have policies and procedures in place for recruiting, evaluating, and promoting clinical faculty members at the ranks outlined in Section 1 above. of Clinical Instructor, Clinical Assistant Professor, Clinical Associate Professor, and Clinical Professor.  These policies and procedures shall be developed utilizing appropriate faculty counsel and be approved by the appropriate dean and the Provost.  The academic unit will follow the provisions of Section 1. 2 (Recommendations for Faculty Appointments, Reappointments, Nonreappointments, and Promotions) of the Policy Statement and University Affirmative Action guidelines in appointing individuals to clinical non-tenure track positions.  

12.04	Appointment recommendations from academic units must be approved by the appropriate unit administrator(s), dean(s), and the Provost., the President, and the Board of Regents.

12.05	Clinical Non-tenure track faculty appointments are renewable appointments not subject to the seven-year probationary period applicable to tenure-track faculty.  Tenure cannot be awarded to individuals appointed to these positions; but appointees may apply for a tenure-track position should one become available.  The length term of appointment for clinical non-tenure track faculty members may range from one (1) to five (5) years and will be determined by the academic unit administrator (i.e. department head, center director, and/or school head), following appropriate faculty counsel and based on the availability of funds.  Appointments terms of one (1) to five (5) years are renewable, although the University does not accrue any obligation to renew any clinical non-tenure track faculty appointments.  Appointments automatically expire at the time specified in the original appointment letter or reappointment action.

1.06	The number of clinical faculty positions shall be limited to no more than 50% of the total tenured and tenure-track faculty (expressed as FTE) of the OSU Center for Health Sciences, and 50% of the total tenured and tenure-track faculty of the Center for Veterinary Health Sciences.

SALARY AND PERFORMANCE EVALUATIONS
23.01	Initial salary offers to clinical non-tenure track faculty will not normally exceed those of their disciplinary peers at Oklahoma State University holding tenure-track faculty appointments at a given rank.  The salary and rank awarded to clinical non-tenure track faculty will be commensurate with experience and university standards.

23.02	Clinical Non-tenure track faculty members will participate in the annual Appraisal & Development process and be evaluated by unit administrators and deans using guidelines Academic Unit Standards developed by the sponsoring academic unit(s).  Criteria for performance appraisal will be similar to those for tenure-track faculty except that clinical teaching and clinical care instruction, outreach, clinical, and/or extension activities will be the primary performance indicators.

23.03	Salary increases based on merit and/or promotion to a higher rank may be awarded.

CONTINUED EMPLOYMENT AND PROMOTION
34.01	Continued employment of a clinical non-tenure track faculty member during the term of appointment will depend on satisfactory performance of assigned responsibilities and the availability of funding; provided, however, that if employment is not being continued as a result of funding for the position ceasing during the term of appointment, the non-tenure track faculty member will be allowed to complete the current academic year. During the first year of a multi-year appointment, the faculty member will be in probationary status for the first six months of the appointment. Before the completion of the first six months of appointment, the unit administrator will conduct a preliminary Appraisal & Development process with the faculty member. If performance is not satisfactory, the individual will have an opportunity to address their shortcomings over the next three months, at the end of which the unit administrator will indicate whether the candidate has satisfied expectations sufficient to continue serving into the second year of the multi-year term.

34.02	Reappointment to a new term of service is contingent upon the availability of funds and satisfactory performance as determined through performance appraisal. 

34.03	If a decision not to recommend reappointment of a clinical non-tenure track faculty member is based on performance rather than on lack of funding, the schedule for notification outlined below should be observed:

A. For clinical non-tenure track faculty with less than one year of service, on one-year appointments or less, notice shall be given at least three months before the expiration of the appointment;

B. For clinical non-tenure track faculty with more than one year of continuous service, notice shall be given at least twelve months before the expiration of an appointment.

34.04	Clinical Instructors, Clinical Assistant Professors, and Clinical Associate Professors Non-tenure track faculty will be eligible to seek promotion, after appropriate time of service in rank, according to guidelines for promotion Academic Unit Standards developed by the sponsoring academic unit(s).  Both tenure-track and clinical non-tenure track faculty should be involved in developing criteria for promotion in rank. to Clinical Assistant Professor, Clinical Associate Professor, and Clinical Professor.  These criteria should specify the performance expected at each rank and how the quality of service in assigned academic responsibilities is to be documented.  The provisions of Section 1.6 (Promotions in Rank) of the Policy Statement shall be followed in decisions to promote or not promote clinical non-tenure track faculty members.

RIGHTS AND PRIVILEGES
45.01	Clinical Non-tenure track faculty will participate in all usual may be eligible for employment benefits sponsored by the Universityas determined by OSU Human Resources.  They shall not be eligible to participate in sabbatical leaves.

45.02	Privileges regarding faculty governance at the academic unit level shall be determined by the unit(s) in which the clinical professor non-tenure track faculty member resides.  Individuals may be afforded the opportunity to serve on departmental, college, and University committees.  
5.03	Clinical Non-tenure track fFaculty shall be excluded from Faculty Council, Graduate Faculty Council, and those committees that confer voting privileges on matters of reappointment, promotion, and tenure of tenure-track faculty members.  General Faculty voting privileges of non-tenure track faculty shall be as described in Appendix A, Charter and Bylaws of the General Faculty of Oklahoma State University, Article I, Section 1.  This states:  "All full-time resident members (minimum 75% appointment) and members emeriti of the Faculty with the academic rank of instructor or above and other members designated by the Faculty Council of the University as having the rank equivalent to that of instructor or above are members of the General Faculty and are entitled to vote in General Faculty elections."  

4.035.04	The Administration should seek appropriate faculty counsel on all matters concerning non-tenure track clinical faculty.

4.045.05	Termination of employment before the expiration of the period of appointment, except by resignation or retirement, will only be for good cause. Loss of funding shall not be considered a termination under this Section. The provisions of the Policy Statement Sections 1.1.4 (Academic Freedom), 1.11 (Resignations), 1.12 (Administrative Suspensions), 1.13 (Disciplinary Actions), and 1.14 (Termination of Appointments) shall be applicable to persons holding clinical non-tenure track faculty positions. 

PROGRAM REVIEW
5.016.01	The Provost, or his/her designee, in cooperation with the Faculty Committee of the Faculty Council, will periodically (at least every five years) review the status of the clinical non-tenure track faculty program at OSU and present a report of the findings, including suggestions for modifying this policy to improve the clinical non-tenure track faculty program, to the Faculty Council.
Approved by:
Faculty Council, December 2004 
Council of Deans, January 2005 
OSU Board of Regents, January 2006  
Revisions (50% for CVHS) effective July 1, 2014, have been approved by: 
Faculty Council, December 10, 2013 
Council of Deans, January 9, 2014 
Executive Team, January 15, 2014 
OSU Board of Regents, January 2014
Revisions:  
Faculty Council & Dean Working Group, April 10, 2017
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Lloyd summarized the title changes: 
1. Clinical was replaced by Non-Tenure track throughout the document.
2. Under non-tenure track faculty titles the new titles are listed. Added are: Adjunct Faculty, Clinical Faculty, Extension Specialists, Professional Practice Faulty and Teaching Faculty.
3. A statement that mentions that Research Track Faculty are covered under a separate policy.
4. Temporary Faculty and other Titles are also not included in this policy.
	Titles are listed with details and specific responsibilities for each one. 

Lloyd stated an example: Section 1.03 the Extension Specialist lists the titles and primary responsibilities as well as other information specific to those titles. This was done for each class of title. 
Lloyd stated that in section 2.05 the working group of Deans and Faculty Council representatives wanted to add a specific length of appointment terms so now it states that appointment terms for people with these titles can range from 1 to 5 years. 
Lloyd stated that there was some editing done under continued employment and promotion (section 4.01). This talks about the conditions for continued employment during the 1 to 5 year term of service. The following statement was added:
provided, however, that if employment is not being continued as a result of funding for the position ceasing during the term of appointment, the non-tenure track faculty member will be allowed to complete the current academic year.
This was added to provide protection for these faculty members that if the funding for their position ceased during the 1 to 5 year term that would at least get to finish the current year of service. 
Section 4.02 and 4.03 clarified reappointment guidelines for notifying people if they will not be reappointed to another term.
Changes under 5.01: legal changed the benefit from non-tenure track faculty will participate in all usual benefits sponsored by the university to benefits as determined by OSU Human Resources. It may not be the same for every title and the spreadsheet above shows these changes.
Changes under 5.05: Loss of funding shall not be considered a termination under this Section was added. 
Jones asked if there was discussion/questions regarding this recommendation. Borland asked if this document would start the process of the creation of departmental documents that are intended to talk about subjects such as hiring practices and evaluations of non-tenure track faculty. Sandefur stated that right now most departments use their tenure track faculty documents for evaluating clinical faculty. Sandefur stated it would be up to the departments at the college level to decide what they want to do. Sandefur said there is a university level document that would apply but if departments/colleges want to do something different they could. Jones asked for additional questions/comments. Seeing none called for a vote. Motion passed.
Lloyd stated that council previously approved the Policy for Annual Performance Appraisal of Academic Administrators. Legal made some minor changes to the policy and these have been reviewed by the Faculty Committee. Who in turn have agreed to the minor changes. This policy is moving forward for implementation. 
Long-Range Planning and Information Technology:  Jason Vogel – No Report
Research: Andrew Doust – No Report
Retirement & Fringe Benefits: Chris Richards - No Report
Rules and Procedures:  Deb VanOverbeke – Update

VanOverbeke thanked all those that agreed to run in the recent election. VanOverbeke announced the results of the 2017 election as follows:

Vice Chair:  Laura Belmonte
Secretary:  Pamela Lloyd
A&S:  Shaoqian Zhang
CASNR: 3-year terms: Justin Moss and Eric Rebek
	    2-year term: Jon Ramsey
CEAT:  Robert Emerson
COHS:  Gina Peek
CVHS:  Dianne McFarlane
Spears School of Business:  Griffin Pivateau
OSU-Tulsa:  Jam Khojasteh
OSU-IT:  Aaron Ware
OSU-OKC:  Rene Hurst

VanOverbeke announced that the committee preference surveys will be out soon, hopefully by the end of the month. New committee assignments are completed by the Executive and Rules & Procedures committees at a June meeting. Please complete the survey and encourage your colleagues to do so as well. Some of the committee seats are council filled and some are general faculty filled. We need everyone to respond, not just councilors.

Student Affairs and Learning Resources:  Gina Peek - No Report

Old Business – None

New Business – None


The meeting adjourned at 4:02 p.m. The next regular meeting of the Faculty Council is Tuesday, May 9, 2017 at 3:00 p.m. in 412 Student Union, Council Room.

Respectfully submitted,
Deb VanOverbeke, Secretary
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Phone


Web


Email


Facebook


Instagram


Twitter


Snapchat


405-744-WELL (9355)


wellness.okstate.edu


wellness@okstate.edu


facebook.com/osuwell


@OSUWELL


@OSUWELL


OSUWELL


Wellness Wednesday:
Fire is Everyone’s Fight


Wednesday, April 19 
Noon


Seretean Wellness Center
Registration Deadline: April 14, noon


Free; $10 fee for no-shows


Join Nancy Trench, a leader in designing 
and implementing home fire safety 


projects. She will discuss home fire facts 
and provide steps you can use to be 


more fire safe.


Sneaker Day
Friday, May 5


Noon
Student Union Plaza 


Free


No matter what your attire is, wear your 
sneakers and get as many steps as you 
can throughout the day. Join us at the 
Student Union Plaza for a group photo 


with President Burns Hargis and First 
Cowgirl Ann Hargis, free samples from 
University Dining services, Health and 
Wellness booths and Pete’s Pet Posse 


therapy dogs!


The Department of Wellness
 Employee Programs: April/ May 2017


Family FIT
Saturdays, Mar. 25, Apr.  22, 29, May 6


9:30- 10:15 a.m.
Colvin Recreation Center, Dance Studio 1


Free 


Looking for a way to keep your family 
active? You and your children, age 6 


years and older, can be active together, 
helping the whole family develop a 
healthy lifestyle. This 6-week series 


features different class formats each 
week- such as yoga, dance party, POUND 


or total fitness. 


Yoga in the Garden
Thursdays, April 6- May 25


5:30 p.m.
Botanic Garden 


Free


Come relax and unwind through yoga 
practice and guided relaxation in the 
Botanic Garden. Bring your mat and 


join Yoga Therapist Gabbee Lofton as 
we shed the worries of the day and 


welcome nature’s energy into our body, 
mind and spirit. In addition to a yoga 
mat, participants may want to bring 


water, sunscreen, insect repellent and a 
small hand towel.


Summer Hustle
Mon. Tues. Wed., June 5 - July 28


Noon or 5:15 p.m.
Seretean Wellness Center 


Registration Deadline: Monday, May 1


Join us for an 8-week program designed 
for individuals who have not been 


exercising more than twice a week. 
Participants will work to develop 


and maintain a healthy lifestyle with 
guidance from an Exercise Physiologist 


and Registered Dietitian.


Wellness Wednesday:
 Helping Achieve Financial 


Security
Wednesday, May 17


Noon - 12:50 p.m.
Seretean Wellness Center


Registration Deadline: Friday, May 12
Free; $10 fee for no-shows


Everyone talks about a budget, but how 
many of us actually make or stick to 


one? Join us for budgeting and saving 
strategies. Learn the importance of cash 
flow and find ways to plan for your future 


financial well-being. 






image6.emf

image7.emf

image1.emf
OSU Faculty  Council (041017).ppt


OSU Faculty Council (041017).ppt


Presented By:

Leon McClinton, Jr., Ph.D., 

Director of Housing & Residential Life

Graduate College Adjunct Faculty, College of Education



April 11, 2017





*











		HRL has the flexibility of deferring the transaction





		Wentz, Centennial, and Ketchum Scholarships







		Total amount of scholarships = $500,000



Fee Deferral Program/

Housing Scholarships







		Increasing Occupancy









		Increasing retention, specifically first year to second year



2 Goals in Housing & Residential Life







		Intentional Conversations

		Bulletin Boards

		Newsletters

		Community Meetings

		Community Council

		Campus Connections

		Signature Events



Residential Curriculum







		 Living-Learning Programs

		Inquiring Minds (Focuses on Undergraduate Research)

		Leadership (Students participating in the LLP will enroll in HESA 2513 and HESA 3910, two of the six required courses for the Leadership Minor)

		Partnership with CEAT (sponsoring Parker Hall)



		Currently interviewing for Student Success Coordinator







Latest Developments with Academic Initiatives











Departmental Budget

		Our total revenue budget ($36 million)



		We will spend almost $17 million on debt financing (will occur over the next 20 years)



		The rest of the $19 million

		33% - utilities

		35% - normal maintenance

		32% - renovation projects, personnel expenses, cable TV, supplies, and university overhead









Yearly Project Budget

		Summer 2016 - $7,192,800 (20 projects)



		FY 2017 - $4,337,500 (15 projects)



		FY 2018 - $4,723,600 (14 projects)



		FY 2019 - $4,852,700 (12 projects)



		FY 2020 - $2,897,600 (8 projects)



		FY 2021 - $2,882,500 (9 projects)









































OSU Housing Renewal Incentive Package (2017 – 2018)

		FREE PARKING PERMIT to anyone who selects a single student-housing apartment!



		Grand Prize: One winner will receive FREE TUITION AND HOUSING for the 2017 – 2018 academic year!



		1st Prize: One winner will receive FREE HOUSING + $1,000 MEAL PLAN for the 2017 – 2018 academic year!



		2nd Prize: Five people will receive FREE HOUSING for the fall 2017 semester!









OSU Housing Renewal Incentive Package (2017 – 2018)

		20 APPLE WATCHES and 20 - $100 MEAL PLANS to lucky winners selected at random from returning students!





		All who sign up to return will receive a 20 oz. STAINLESS TUMBLER and get $.99 refills at University Dining locations.







		University Commons residents received a $200 rent credit to apply to the 2017 spring semester if they selected to return for fall 2017.











		Helping our first-year students feel comfortable when they first get here



		www.SignUpGenius.com/go/10C0F45A9AE2FA4FF2-welcome 



Cowboy Carriers







Cowboy Carriers Sign Up Page
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Date
(mmiddlyyyy)

08/16/2017
(Wed.)

Location

Residential Life Move-in "Cowboy Carriers"
- Open for students, faculty and staff
volunteers

Residential Life Move-in "Cowboy Carriers"
- Open for students, faculty and staff
volunteers

Available Slot

8:00am - | Residential Lite Move-in ([T}
10:00am | Crew (100)
Residential Life Check-in ([T
(20)
10:00am | Residential Lite Move-in  ([ETYTI)
. Crew (100)
12:00pm | Residential Life Check-in  ([EENTRI)
(20)
12:00pm | Residential Life Check-in m
- 2:00pm | (20)
Residential Life Move-in  ([ETRITIN
Crew (100)
2:00pm - | Residential Life Check-in m
#00PM | Rosidential Life Move-in ([ETEITLI)
(100)
4:00pm - | Residential Life Move-in m
6:00pm | Crew (100)

Residential Life Check-in












