FACULTY COUNCIL MEETING
3:00 p.m., Tuesday, November 14, 2017
Board of Regents Room, 412 Student Union

AGENDA:

	 1.	Roll Call

	 2.	Approval of the October 10, 2017 Minutes
	 3.	Approval of Agenda
	 4.	President Hargis – Remarks and Comments

	 5.	Special Report:
			A. Rachel Shreffler – WellonTarget

	 6.	Report of Status of Faculty Council Recommendations:
		President Hargis, Joe Weaver for Provost Sandefur, and/or Vice Presidents

	 7.	Reports of Liaison Representatives –
			
A. SGA – Caleb Smith

1. We have selected the executive committee members for the It’s on Us campaign that 
will be taking place this spring. 
2. SGA Constituency Days went well we had a lot of participation from the Student Body.
3. SGA will be helping with the Angel Tree this year. 
4. SGA is working on trying to use another website for its communication called, Top Hat.

B. SAC – Jenny Cundiff

· Awards and Recognition Committee
· Distinguished Service Awards have been collected with 28 nominations and 21 completed packages. 
· Interviews will be scheduled for December
· Fundraising Committee
· Flowers cards are being sold
· End date will be Oct 11 
· Events Committee
· Harvest II 
· 2815 total good collected plus $205 in donations
· IT was this year’s departmental winner
· UHS came in 2nd
· Blood drive was postponed. Looking for a date in the spring
· Staff Development Day – March 7th 	
· Staff Celebration Day – May 24
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		C. AAUP – Allen Scott

		D. Graduate Faculty Council – Brenda Smith

		The Council met on Friday, October 27th.
Best Practices for GRA/GTA Criminal Background Checks.  The Council discussed and voted to endorse the best practices document as presented.

Number of Times a Course can be Used for Credit in Multiple Degrees.  Feedback from the Subject Matter Group meetings was discussed and Council voted to approve language indicating that a course (not ending in zero) could be used toward a maximum of three different degrees. This is at the discretion of a student’s advisory committee.

Academic Program Committee actions. The following items were discussed and approved:  1) Program modification to the Graduate Certificate in Workforce and Adult Education; and 2) Program modification to the Museum and Curatorial Studies Graduate Certificate. 

Overall Graduate GPA vs. Plan of Study GPA.  The Council again discussed feedback received from the Subject Matter Groups regarding the GPA graduation requirement and will consider a policy at the next meeting stating that a 3.0 overall GPA is required for graduation. 

Accelerated Bachelor-to-Master’s Degree Programs (e.g. 4+1 programs).  Council discussed and will consider at its next meeting a policy of allowing up to 30% of the total coursework required for the two separate stand-alone undergraduate and master’s degrees. For example, a 30-credit hour master’s degree may share 9-credit hours of advance coursework with the undergraduate degree, while a 45-credit hour master’s degree may share 14-credit hours.  

		E. Women’s Faculty Council – Shida Henneberry/Steph Link
		
The WFC held their general meeting on October 19th. The WFC has taken important roles in bringing speakers in, hosting a book club, and sponsoring research awards. The WFC has been seeking for volunteers to serve on the bylaws review committee, with the leadership of Kim Loeffert (kim.loeffert@okstate.edu). 

After the general meeting, Dr. Cynthia Wang, Associate Professor, William S. Spears Chair of Business Administration, discussed issues related to women in negotiation and provided an introduction to harnessing negotiation skills. 

Research Awards: We are currently seeking reviewers for the WFC undergraduate and graduate research awards. Please contact Dr. Marianna Patrauchan (m.patrauchan@okstate.edu) if you are interested.

The WFC is sponsoring a session for Research Week:
Mitigating Implicit Bias in Faculty Hiring and Evaluation Processes
Tuesday, February 20th, 12:30-1:30pm, 126 ITLE

 		

Fall 2017 Women’s Faculty Council Events and Reminders:
 
Regular WFC meetings
· 3rd Thursday of every month, 12:30-12:45, prior to any scheduled programming.
 
Presumed Incompetent Book Club (co-sponsored by ITLE) 
· Nov 15, Dec 6, 12:30-1:30, 126 ITLE
· Read or just join the discussion about:
Part III Network of Allies Introduction (p. 221-223) and ONE (or both if you have time) of the following:
Chapter 16: Native Women Maintaining their Culture in the White Academy (p. 224-241)
Chapter 17: Dis/Jointed Appointments: Solidarity Amidst Inequity, Tokenism, and Marginalization (p. 250-265)
Telling your Career Story: Tackling Professional Recognition with CASNR Associate Dean, Dr. Cynda Clary
· Nov 16, 12:30-1:30, Caucus Room – SU 470B
Spring semester events
· ADVANCE initiatives and COACHE group, Dr. Jean Van Delinder (January 18th)
· OSU Research Week: Mitigating Implicit Bias in Faculty Hiring and Evaluation Processes, ITLE & CAS (February 20th)
· A neutral party: Getting to know your ombudsperson, Ombuds Officer Kenneth Bartels (March 15th)
			WFC Research Awards (April)
 
		F.  Wellness – Kim Beard

			

		G.  GPSGA – Jessica Schnaiter-Brasche

			Short call to action about the proposed tax reform bill (if still applicable)
	 8.	Reports of Standing Committees:
		a.	Academic Standards and Policies:  Scott Johnson – No Report
		b.	Athletics:  Terry Collins – No Report
		c.	Budget: David Oberhelman – No Report
		d.	Campus Facilities, Safety, and Security:  Erik Ekman – No Report
		e.	Diversity:  Justin Moss – Update
		f.	Faculty:  Chris Richards – Update
		g.	Long-Range Planning and Information Technology:  Nathan Walker – No Report
		h.	Research: Andrew Doust – Update
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		i.	Retirement & Fringe Benefits: Bobbikay Lewis – No Report
j.	Rules and Procedures:  Pamela Lovern – No Report
		k.	Student Affairs and Learning Resources:  Gina Peek – No Report
	 9.	Old Business
	10.	New Business – Recommendation*
	11.	Adjournment

Refreshments will be served at 2:45 p.m.




            Amended by          Passed        Failed

Recommendation No.17-11-01-Exec. Com   		1.________________   ______    _________

Moved by:    Executive Committee			2.________________   ______    _________

Seconded by: 			3.________________   ______   _________

        Passed         Tabled         Failed 			4.________________   ______   _________ 

Title: Background checks for all Faculty members and Graduate Assistants (teaching and research) 

The Faculty Council Recommends to President Hargis that:  

Effective April 1, 2018, all new tenure-track and non-tenure track faculty and incoming graduate and professional students with assistantship responsibilities, will be required to undergo a background check. This practice would provide the university with decreased liability.  As stated by the HR department,

”Oklahoma State University (OSU) strives to provide a safe study, work, and living environment for its faculty, staff, volunteers and students. To support this environment and comply with applicable laws and regulations, OSU conducts pre-employment background checks on final candidates. Offers of employment are contingent upon the successful completion of a background check. The type of background check conducted varies by position and can include, but is not limited to, criminal (felony and misdemeanor) history, sex offender registry, motor vehicle history, financial history, and/or education verification. Background checks will be conducted when required by law or contract and when, in the discretion of the university, it is reasonable and prudent to do so.”

We would suggest that for faculty positions the results of the background check should be shared with, at a minimum, the appropriate dean and department head/chair, and that the cost should be absorbed by central administration.


Rationale:

Background checks are standard for many employment opportunities.  For positions with duties that include interactions with students, these checks are a critical part of due diligence. Many faculty are under the impression that these are already being performed.  We feel the university needs to perform background checks for faculty and graduate assistants to decrease the university’s liability.  A recent incident with a graduate assistant brought to light that these background checks were not standard procedure for graduate assistants.  To this end, the graduate college has recently included background checks as part of their Best Practices, but perhaps a more comprehensive “standard practice” would be preferable.  It is our understanding that this cost will be absorbed by central administration and not passed on to the individual units.
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The Department of Wellness

Employee Programs: November 2017

Facilities
The Department of Wellness provides
the highest quality facilities to the
OSU community including the Colvin
Recreation Center and Seretean
Wellness Center.

The Colvin Recreation Center offers
250,000 square feet of recreation
opftions including: 2 cardio theater
rooms, a multipurpose gym, indoor
pool, outdoor pool, 3 multipurpose
fitness rooms, selectorized weights, free
weights, and more.

The Seretean Wellness Center features a
full kitchen for cooking classes, personal
fraining area, massage therapy rooms,
two group fitness rooms, cardio room,
selectorized weights, free weights,
and more.

Personal Training

If you need an extra boost to help
you meet your fitness goals,whether
it be weight-loss, muscle building, or
improvement in function, our trainers

will develop an exercise program

specifically for you and teach you how
to perform the exercises.

Whether you are looking for one-on-one
fraining or prefer to work out in a small
group, we have something for you.
Sign up today!

Group Fitness
Group Fitness offers over 100 different
classes every semester at the Colvin
Recreation Cenfter, Seretean Wellness
Center, and the Student Union.

These courses offer a unique opportunity
to develop new skills that challenge
the mind, body and spirit. We are
committed to aid participants in
promoting personal wellness and
developing life-long recreational skills.

To view our Group Fitness schedule visit:
wellness.okstate.edu/group-fitness-class-
schedule

Phone
Web

Email

Facebook
Instagram
Twitter

Snapchat

405-744-WELL (9355)
wellness.okstate.edu
wellness@okstate.edu
facebook.com/osuwell
@OSUWELL

@OSUWELL

OSUWELL

Massage Therapy

The Department of Wellness maintains a
holistic approach to leading a healthy
lifestyle. In addifion to physical activity,
nutritional balance, and managing
stress, the staff believes in the benefits of
massage therapy.

Massages are conducted at the
Seretean Wellness Center by therapists
Randall Gonzales, Ashley Kinkade, and

Deserae Moritz.

To schedule call the Seretean Wellness
Center 405.744 WELL (9355)
Monday-Friday 8-5 p.m.

Well onTarget
Fitness Works is another opportunity
from Blue Cross Well onTarget. Fitness
Works connects your workout with the
Life Points program. You can earn Life
Points each time you visit the Colvin
Recreation Center or the Seretean
Wellness Center and then redeem them
for valuable rewards.

Enroll Today!

Log in fo Blue Access for Members then
choose Fitness Works under Quick Links
(top. right hand side of the screen).
OR call (888) 762-BLUE (2583), Monday
through Friday, 8 a.m. -9 p.m., and a
customer service rep will enroll you.

Swim Lessons
Private swim lessons are great for
children of all ages and abilities. Our
swimming instructors work with your
child to make sure they are in a safe
and fun learning environment. We
progress at your child’s pace learning
the appropriate strokes for their level of
ability! Available year round.

Register at the Colvin or the Seretean
Wellness Center.

For questions call 405-744-5510. All
participants will need to fill out the
Child Group Swim Lesson Form.
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