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Policy Statement to Govern Appointments, Tenure, Promotions, and Related Matters 
of the Faculty of Oklahoma State University 

 
 

Preface 
 
The Board of Regents for the Oklahoma State University and Agricultural and Mechanical Colleges adopts 
this comprehensive set of policies with the belief that a well-defined statement of rules is essential to support 
academic freedom and promote excellence at the Oklahoma State University. Well-designed academic 
personnel policies ensure that academic quality will be at the heart of academic personnel decisions and 
serve as the basis for enhancing academic excellence.  
 
It is fundamental that institutions under the governance of the Board of Regents, such as Oklahoma State 
University, use various professional and administrative standards. Accordingly, it is the policy of this Board 
that the activities at these public institutions should be conducted in a manner that will attempt to balance the 
rights of the individual faculty member with the University’s and the public's legitimate needs and interests. 
Policy statements of the Board are to be applied and interpreted in that spirit. 
 
The Board of Regents strongly supports the concept of faculty counsel on matters which affect faculty. The 
Board of Regents acknowledges that principal stakeholder groups – the Board itself, administrators, faculty, 
staff and students – play differing and complementary roles in effective institutional governance. The Board 
determines its delegations of powers to stakeholders, starting with the delegated authority required by the 
president to provide strong and comprehensive leadership for the institution. It is the intention of the Board 
that those with the responsibility to act can exercise the legitimate authority to do so in a straightforward and 
timely way. To ensure this outcome, and in the spirit of clarifying and streamlining shared governance and 
reducing burdensome aspects for all parties, the Board’s working guideline on consultation with the faculty 
delineates three (3) areas of interest. They are: (a) those areas of predominate interest (within Board-
approved institutional mission and strategic direction) where the expertise of the faculty means that in the 
absence of exceptional circumstances their counsel is sought; (b) those areas of secondary interest where 
faculty advice may be requested and considered; and (c) those areas where faculty need not to be consulted, 
but may receive information as important members of the campus community.  
 
This broad policy statement is intended to be stable and a source of reliable information and guidance to 
faculty, administrators, and external groups. However, in approving this policy statement for Oklahoma State 
University, the Board is not waiving or restricting its lawful power, duty, and responsibility to act at any future 
time to establish policies, regulations, and procedures and to implement other decisions of the Board. As 
permanent changes to this policy statement are considered, it is recognized that there is substantial public 
benefit in consulting with Board staff, institutional administrators, appropriate faculty, and others before 
enacting revisions. The Board expects administrators recommending changes to discuss those proposed 
revisions to this policy statement with the Oklahoma State University Faculty Council, and others as may be 
appropriate, before the Board acts on the proposed revisions. 
 
While the Board of Regents recognizes the value of appropriate participation of faculty, administrators, and 
others in the formulation of professional standards, policies, and procedures, it also recognizes that 
extraordinary circumstances may arise where the collective judgment of the Board requires the Board to act 



  Faculty Policy Statement 
 

2 
 

independently in discharging its responsibility. In such instances, the Board will make every reasonable effort 
through the official public record and the institutional administration to inform affected personnel of the 
Board's actions and invite their input for subsequent consideration by the Board. 
 
It is intended that faculty and administrators shall adhere to the standards set forth in this policy statement. 
It is not intended that minor variances which are not substantially prejudicial to rights of individual faculty 
members or contrary to the intent of the policy should serve as the sole basis for complaints or claims of 
erroneous treatment or action. Additionally, it is not intended that these minor variances in circumstances 
and conditions or events be interpreted as establishing authority to disregard the standards set forth in this 
policy statement.  
 
References to the entity of the governing Board of Regents in this policy statement may include participation 
or representation by the Board's staff so designated or authorized by the Board. Any use of grammatical 
gender references shall be interpreted as applying equally to males and females.  
 
This policy statement became effective at the beginning of the 1990-91 academic year and has been 
amended by the governing Board of Regents as noted below. This policy statement shall not apply to any 
pending personnel actions commenced under earlier policies. 
 
 
Preface Approved by the OSU Board of Regents, April 13, 1990 
 
Body Approved by the OSU Board of Regents, March 16, 1990 
 
Modifications to Body Approved by the OSU Board of Regents, January 21, 2000 
 
Modifications to Preface and Body Approved by the OSU Board of Regents, January 27, 2006 
 
“Cumulative Review of Tenured Faculty” Approved by the OSU Board of Regents, June 23, 2006  
 
“Extension of Probationary Period for Circumstances Covered Under the Family Medical Leave Act” 
Approved by the OSU Board of Regents, March 7, 2008  
 
“Appendix C: General Termination Procedures” Approved by the OSU Board of Regents, June 14, 2019 
 
“Dismissal Procedures for Title IX Hearing Cases” Approved by the OSU Board of Regents, October 23, 
2020 
 
Modifications to Preface and Body Approved by the OSU Board of Regents, December 2, 2022. 
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