FACULTY COUNCIL MINUTES
October 12, 2021

Pam Lovern called the meeting to order with the following members present: Bach, Cole, Conway, Curry, Dimotakis, Dunn, Fathepure, Finchum, Gardner, Hall, Hiney, Khojasteh, Krishnan, M. Lovern, Liu, Melancon, Nelson, Neurohr, Noden, Parveen, Peek, Perkins, Pranger, Shan, Slevitch, Smith and Stansberry.
Also present: Bayles, M., Beard, K., Eastman, G., Francisco, C., Hallenbeck, D., Kirksey, J., Knapp, J., Mendez, J., Miller, B., Misener, T., Ormsbee, C., Peaster, R., Quan, T. for Grover, Ruby, M., Sheehan, R, Shrum, K., Spradling, S., Tucker, S., Van Den Bussche, R., Vasquez, Y., Weaver, D. and Weaver, J.
Absent: Jaroni, Ma and Reichard.
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P. Lovern announced it was 3:00 and the chair has determined that a quorum is present so the meeting will now come to order. P. Lovern sent the roll call around and asked everyone to sign it. P. Lovern asked those attending via Zoom to make sure your name is displayed correctly on the screen and put their name in the chat so their attendance will be recorded. If you are a proxy for a Faculty Council member P. Lovern asked for them to put their name and the person they are attending for on the roll sheet. P. Lovern asked those attending via zoom to stay muted to help with the audio. P. Lovern stated that the first item of business on the agenda is the approval of the minutes from September 14, 2021. The minutes were distributed electronically and are available on the Faculty Council website. P. Lovern asked if there were any corrections. Seeing none, the minutes were approved. According to Roberts Rule of Order the minutes can be approved by unanimous consent. P. Lovern stated the second item of business on the agenda is the adoption of the agenda which was also electronically distributed and is also available on the Faculty Council website. P. Lovern asked for corrections to the agenda. If there are no corrections, P. Lovern asked for a motion to adopt the agenda. M. Lovern moved and Stansberry second that we adopt the agenda. P. Lovern called for a vote and asked the Faculty members on zoom to note their vote in the chat. Motion passed and the agenda is adopted. 

Pam Lovern introduced our first special report, Dr. Rae Ann Kruse.

Special Reports:

A. Dr. Rae Ann Kruse – Associate Director for the Office of First Year Success

Kruse stated that for the first time Oklahoma State will be participating in National First-Generation Student Day. We are partnering with Institutional Diversity to host this first celebration. This is a “save the date” announcement. Monday, November 8th is National First-Generation Day. Kruse said there will be a lot of fun activities. They will lead up to this week with social media posts. OSU First-Generation faculty and staff will be doing a podcast. There will also be a presentation on OStateTV at 11:30 on November 8th. Kruse stated the presentation will feature Marisel Herrera, the founder of the Arizona State First-Gen Zone. She is also the success coach with the ARISETM Success Coaching Program. After this presentation, Dr. Mendez will host a panel of OSU faculty, staff and students to discuss their first-generation experiences. Kruse left some buttons and door stickers for those attending the meeting to take and display. Kruse asked those attending the meeting to help promote First-Generation Day. Kruse stated that Institutional Diversity has opened an essay contest called 1890 (since OSU started in 1890). They are giving out three undergraduate scholarships for $1,890 to the contest winners. The information for this scholarship is available on the First Year Success website: https://firstyearsuccess.okstate.edu/. 

P. Lovern opened the floor for questions. Seeing none thanked Dr. Kruse and introduced Steve Spradling.

B. Steve Spradling – Director of Parking and Transportation Services – Faculty and Staff Parking

Spradling introduced himself and distributed maps for those who may not see the map on the slide presentation. Spradling stated that he has been at OSU for 17+ years and he is also an OSU grad so he understands a little bit about parking on campus. Spradling reviewed the PowerPoint presentation referencing faculty parking with those attending the meeting. 



Spradling stated they do not oversell spaces for faculty/staff but do oversell commuter spaces because they turn over throughout the day. But overall, OSU is not oversold. 

Spradling gave an update on parking spaces due to the new Ag building construction. In the short term they moved staff spaces to lot 90 where Cowboy Mall used to be. Currently there are 24 faculty/staff spaces in this area. The rest of the spaces are for commuter students. Spradling stated another short-term parking plan is south of the Colvin Center. The old teaching greenhouses have been removed and a gravel lot replaced them. The Colvin Center has long-term plans for the space but right now it is a temporary gravel lot for Res Life and faculty/staff. 

Another area they are working on is the corner of Miller and Knoblock. This project was put on hold in 2020 due to Covid. There is one small gravel lot at the north end of the lot that is open now with about 30 parking spaces. Spradling stated that ultimately they intend to gravel the lot until they decide if it will be permanent parking. Weaver asked if this would be a good spot for a parking garage? Spradling stated it has been discussed but we currently do not have the funding for a garage. Spradling and Weaver ran the numbers a few years ago and they do not have the funding yet. It may happen in the future. 

Spradling reviewed parking prices of other Big 12 universities compared to OSU. Spradling stated that Baylor does not charge their faculty and staff for parking. They do, however, charge their students a lot more. TCU is a private institution that charges a flat fee for everyone. Their tuition and fees are 3.8% higher than OSU’s. OSU is still at the lowest even though we have seen increases over the last few year. We have made drastic changes to the parking garages and parking lots. OU has all reserved spaces for their commuter students and they are getting a tremendous amount. Weaver stated that OSU has been systematically raising the faculty and staff permits by 2%-3% a year for the last several years. Weaver stated that we went for a long period of time without adjustments. Weaver asked those in the meeting if they were hearing complaints about the parking increases. Some people said yes – parking is going up and salaries aren’t. Spradling said he does not hear too many complaints from faculty. 

Spradling stated that there are 174 spaces around campus designated for Facilities Management. They work closely with Facilities Management to manage these spaces. Weaver stated that the Facilities Management folks need close access to buildings so they can get equipment and other items into the buildings. 

P. Lovern opened the floor to questions. P. Lovern asked if it was possible for the faculty permits to be set up on an autorenewal? Some people forget to go in and get their permits. Spradling said just before Covid they had talked about doing this but he doesn’t know where they are right now in the conversation but he will look into it. Sheehan thought this is a great idea because the garage she parks in (Wentz Garage) if you forget to renew you are placed on the waitlist. Spradling stated that this is the only garage that has a wait list. Spradling stated they email current permit holders and let them know the renewal is approaching. Weaver asked if people would be willing to sign up for a permit “until further notice”? Meeting attendees said yes they would. Nelson stated maybe a 1- or 3-year renewal might work. Weaver and Spradling will look into this option. 

Krishnan stated that parking permits costs are increasing every year and he has seen an increase in the number of “reserved” spaces around campus. Spradling stated that they are not adding any more “reserved” spaces. There is only a certain amount available per lot and right now the only place they will add any is Lot 27. Krishnan referenced the chart with the parking costs. He stated in his opinion, the numbers mean nothing because salary with other universities is not a factor. Weaver stated that he was safe to say that OSU’s parking rates are far worse than our faculty and staff salaries compared to our peer averages. Weaver believes we are paying better than 50% of peer institutions on salaries. 

Lovern asked for other questions. Seeing none, introduced Dr. Todd Misener.

C.  Dr. Todd Misener – Chief Wellness Officer – Colvin Center Development Plan

Misener arrived at OSU in August 2016. He began a process of learning the facilities within the Department of Wellness. Shortly after arriving, there was a large infrastructure meltdown in the indoor pool. They were able to piece it back together at that time but knew that the indoor pools days were numbered. In response to this, having recognized that there was no master plan on the file, they began the process to create one. They did not want to do things on a whim, they wanted a financial plan and structural plan to plan ahead and as resources become available they could dedicate necessary resources to each phase within budget. In the event that larger problems occurred they had a plan to address them. Misener discussed the Colvin Center master plan for the facility and surrounding fields with the council members. The Wellness Department has two large fields (roughly 10 acres) on Willis and another 10 acres on Western where the challenge course is located. Misner presented the following PowerPoint presentation:



	
The equipment update is complete. The indoor turf field is being used by Kinesiology/leisure study (recreation) programs which are a part of the Wellness Department. We have also reached out to the community to provide strength and conditioning to them as well as student groups and sport clubs. We are currently in talks with the high school to take over their strength and conditioning program. 

Sheehan asked why the student numbers decline from freshman to senior year. Misener stated that it is just the nature of college. As time goes by, students specialize and get more engaged in their college programs. Misener said this is a pattern across the nation. They move away from recreational things and become more focused on specialized things. Some get jobs and internships as well. Sheehan stated that we don’t know what their exercise level is, they might be exercising somewhere else or on their own but there is a general decline. Hallenbeck stated that living on campus affects this as well. The majority of first year students and a good number of second year students live on campus. Misener stated it’s a predictable thing but it’s not reversable. 

Misener stated they try to make the space welcoming for staff. There is a perception that it’s just a place for students. They worked with Weaver’s office and HR to waive the employee fees as well as all OSU employees. Wellness is a family affair. 

Misener stated that they have an aquatics complex planned. Misener stated that currently the YMCA is in discussion with the City of Stillwater to construct a pool. Stillwater is a community of 50,000 and aquatic centers are extremely expensive to operate. One major downfall of the facility in the Colvin Center, it was not conducive to community integration (bringing outside groups) and being able to control access to the facility. The new complex would allow for both of these issues. The big problem is that Stillwater is not big enough to financially support two aquatic centers because we need the schools, clubs and a lot of groups engaged. With this in mind, the Wellness Center has indicated to the YMCA and the City of Stillwater that we are interested in building the complex but not interested in competing with the YMCA’s pool. This is where the conversation is currently. We would like to house it at the Colvin Center but at the same time if the YMCA has the resources to do it they should. Misener stated they are talking somewhere in the ballpark of $15 million to building the facility. Expensive to build and operate. One of the things OSU can bring to the table (if the city should invest in us) is that we already have some of the operational dollars in our budget to dedicate to the operation. This would be a mutually beneficial partnership if the city chooses to work with us. 

Misener discussed the “one stop shop for wellness” that they would like to create. One thing they propose is to bring the Student Health Center and Counseling Center within the overall superstructure of the Colvin Center. See slide 11. 

Misener would like to add field turf to the Colvin fields. Weaver stated that the utilization of these fields is so high and natural turf is very hard to maintain. They are branching out to the community to host sporting events and tournaments. Misener stated that the community has a strong need for youth sport facilities. We will continue to focus on our students but would like to leverage the empty space to generate revenue to put back into student programs. 

Lovern opened the floor to questions. Conway asked what will happen to the old annex? Misener stated nothing. There will be an extension into it created. Currently it is a separate building but they plan to create a connection point. Neurohr asked if there were plans to include/add Pickle Ball courts? Misener stated that they are working to improve  the old 4-court gym. They are adding a multi-purpose floor and making it a volleyball space as well as other sports such as Pickle Ball. Ruby asked if they are working to target grad students? Misener stated 100%. He would love to visit with the GPSGA to see what their needs are and how they can find opportunities. Stansberry stated that the staff have been wonderful working with the id problems that have occurred. Misener stated they are looking at a card-less access option right now. You would use your phone not an id card. Miller wondered if there was a chance to get higher level volleyball courts in the complex. Misener stated they are working with a local volleyball group to host a large tournament this December. The Colvin is providing 4 courts for the tournament with the hope to expand. Misener stated they are trying to do the same thing with basketball. 

Lovern let everyone know that a summary of the Faculty Council survey will be presented during the new business portion of today’s meeting. If any of the liaison representatives would like to stay they are more than welcome to.

Remarks and Comments – President Shrum

Shrum announced that over the next couple of weeks more information will be available regarding the strategic plan process. They will be soliciting nominations for a strategic planning committee. More details to follow and be watching for announcements. 

Shrum addressed faculty and staff salaries. There have been a few comments already about this issue. Shrum reaffirmed what she said at the Fall General Faculty meeting that she is committed to a raise program that is sustainable as well as tied to annual appraisals going forward. We should have an announcement very soon regarding this program. Shrum stated no official announcement today but we are getting close to one. 

Shrum stated that Wally Funk has been on campus the past few days. If you have not met her she is full of energy as well as lighting up any room. Shrum stated that it’s been great having her here on campus. 

Shrum opened the floor for questions. Seeing none, P. Lovern introduced Mendez. 

Report of Status of Council Recommendations:
Interim Provost Mendez and Vice Presidents

Mendez gave the Council members an update on current recommendations: 

21-09-01-DIV:	New University Holiday – Juneteenth (June 19th). Pending. Proposed modifications to P&P 3-0709 have been made by the OSU HR team to reflect the proposed addition of Juneteenth as an official University holiday. The proposed policy change was approved by the deans on 9/24/21 by email vote. Approval is pending by Staff Advisory Council, The Executive Team and the OSU Board of Regents.
21-05-01-ASP:	Modify P&P 2—0212, Approval of General Education Courses. Accepted in Part. This policy will remain under review and will be part of the academic strategic planning process, with proposed modifications resubmitted at the conclusion of that process.
21-02-01-RES:	Modify P&P 1-0505, The Care and Use of Animals in Research, Testing and Teaching. Pending. Legal Counsel has provided feedback, which is currently under review. Once Legal Counsel approves the updates, the document will go to Executive Team for final approval.
18-05-02-FAC:	Proposed changes to the Preface and Body of the “Policy Statement to 
Govern Appointments, Tenure, Promotions, and Related Matters of the Faculty of OSU”. Pending. Proposed policy modifications are under review by the OSU Board of Regents Legal Counsel, along with potential modifications to existing P&P documents affected by the proposed changes. If needed, a working group of Faculty Council and Council of Deans representatives will be formed before the final draft is reviewed by the Council of Deans and the OSU/A&M Board of Regents.

Mendez updated the council members on committees that have been formed/are currently forming. 

Pandemic/Endemic: Through Academic Affairs, we have a group working on 
Pandemic/Endemic planning. Phase 1 was looking at the spring schedule. Phase 2 will be looking further into the spring and into the fall. 
Strategic Planning: As President Shrum stated, we will be forming a Strategic Planning 
committee. There will be multiple opportunities to engage faculty and staff on this committee.
General Education: Mendez will be forming a General Education committee. This will not be 
GEAC that is looking at approving the syllabi, this will be a group of faculty committed 
to general education. They will look at ideas for reform.
Equity Task Force working group: This group will be looking at issues of Covid and where there 
have been some inequities. 

Mendez stated that these are four really good opportunities for faculty to get involved in leadership type roles. Mendez asked everyone to talk to their fellow faculty members and keep these opportunities in mind. We want faculty to have a broad chance to get involved. 

P. Lovern opened the floor to questions. Seeing none asked if other administration members had comments/reports. Lovern introduced Doug Hallenbeck.   

Other Vice Presidents:

Doug Hallenbeck – VP Student Affairs

Hallenbeck reiterated what Dr. Misener had stated. We do have a committee within the city and the university (Hallenbeck is the university representative) regarding the YMCA pool project. How can we work with the city, the school district and the YMCA to see what can be done to enhance the quality of live in the community? This is not just the pool but all different resources that could be part of the community. This is an ongoing initiative that we are excited about.

Hallenbeck stated that OSU will be housing 25 Afghan refugee families in family graduate student housing. This will begin November 1st. We are working through the details – working through charities, the city and the state. Hallenbeck stated that there will be opportunities for people to volunteer and help. This information will be out as it becomes available. Hallenbeck stated that Dean Kluver is the lead on this. He is working with Leon McClinton on the housing side and Chris Barlow on the health side. 

Hallenbeck gave the following Covid update. OSU has 24 active student cases on campus. 24 active cases out of 24,000 students on campus. This is down from a high of 397 from early August. We are making very good progress. We have held steady in the 25-35 range for several weeks now. We feel very good about where we are at, always cautious but in good shape from a student standpoint. Hallenbeck stated that Covid booster shots are available and everyone is eligible. UHS has appointments available for the Pfizer booster. Once Johnson & Johnson and Moderna are available, appointments will be open. 

Hallenbeck stated that beginning tomorrow morning, flu shots will be available in the Student Union. They will be doing a flu shot clinic beginning at 8:00. 

Hallenbeck gave a shout out to Dr. Kirksey and his staff. Hallenbeck was able to go to the Harvest Moon Festival this past weekend, and it was a wonderful event. Hallenbeck encouraged everyone to attend if they can. 

P. Lovern opened the floor to questions. Seeing none, asked for other administration comments. Seeing none moved on the liaison representative reports. 

Report of Liaison Representatives:

a. GPSGA – Megan Ruby

Important Deadlines: The Fall Travel Award, Co-sponsorship Fund, and the Research Materials Grant applications are all due on October 20, 2021 at 11:59 PM. Graduate and professional students can find information regarding these applications on our GPSGA community Canvas page: https://canvas.okstate.edu/courses/84470/assignments

General Assembly Meeting Information
The third General Assembly Meeting of Fall 2021 will be held at 5:30 PM CDT in a hybrid format on October 20th, in Room AGH 101. The link to participate in the meeting remotely will be provided closer to the meeting date.

We will have Dr. Chris Barlow from University Counseling Services (UCS) as our guest speaker with a focus on mental health awareness and university counseling services.

b. Wellness – Kim Beard
[image: ]
Beard stated they have a lot of innovative programs going on but they do not come up with them without feedback from faculty and staff. Please reach out to her at any time with ideas. New things, old things that you would like to see come back, etc. Share with your department, no idea is too big or small. 


c. Emeriti – Barbara Miller

The Emeriti were again concerned whether to hold an October dinner, so emails were sent to members early, and we have enough interest to hold the Dinner. It will be held Monday, October 18 at 6 pm, with meet and greet at 5:30, at the Alumni Center.  The Dinner will be a buffet by Mexico Joe’s, and the speaker will be Rob McInturf, President of the Alumni Association.  In keeping with Covid restrictions the servers will be masked, and guests are strongly encouraged to wear masks except when eating.

d. Graduate Council – Rebecca Sheehan

Graduate Student Recruitment. Dr. Smith discussed the Graduate College’s Virtual Recruiting event on October 15 – 138 programs are participating. The Graduate College will host Graduate Student panels, Professional Development: 360° CSCS Program overviews, and International Student Information sessions. Participating graduate programs will host sessions with their graduate coordinators and faculty about their programs as well as offer one-on-one meetings with prospective students. More information may be found in the Graduate College’s Monday Memo and here: https://gradcollege.okstate.edu/2021-virtual-recruitment-fair/schedule-of-events/index.html.

3MT. The 3MT will be virtual this semester. The submission due date was October 7th, and finalists will be evaluated by the Subject Matter Groups later in the month. The 3MT finals will also occur via Zoom in mid-November.

Graduate Faculty Survey. Drs. Cole and Self presented the research committee’s findings to Council for input. The research group will incorporate ideas from this discussion into their recommendations for graduate faculty professional development to the Graduate College.

Council of Graduate Schools April 15th Resolution. Dean Tucker explained that some graduate programs see that the Resolution puts OSU at a competitive disadvantage with other schools for graduate students. Council voted to place this issue on the agenda for further discussion at the General Graduate Faculty Meeting in October.

General Graduate Faculty Meeting. Fall 2021 General Graduate Faculty Meeting is Wednesday, October 27th at 2 p.m. via Zoom. Subject Group meetings will occur after this meeting or on another day. Please look for an email from your Group Chair regarding date, time, and location.

Fall 2021 Commencement. Planning for fall commencement ceremonies in GIA arena is moving forward.

e. SAC – Melanie Bayles

The nomination process for Staff Distinguished Service awards is now closed and our Awards Committee has begun their evaluation process. This is always an exciting time for us as we get to learn more about some of our outstanding staff members. The Awards Ceremony will be held sometime in December so watch for more details.

Staff Advisory Council recently passed a resolution, similar to the one passed by Faculty Council, expressing our support for the addition of the Juneteenth holiday for all staff and faculty. Our resolution has been passed on to Dr. Shrum for her consideration and possible action by the Board of Regents.

Just a reminder that Faculty are encouraged to nominate staff members in your area for our SAC STARS Award. Up to 10 staff members are honored each month for their outstanding contributions to the university. Nominating a staff member for this award is a great way to say thank you to those staff members who go above and beyond in carrying out their job responsibilities. Nominations may be made online at sac.okstate.edu. Look under the Awards tab for the very simple nomination form.

		f.	WFC – Tracy Quan for Aditi Grover

			Announcements: 
  
· Nominations are now open for the 2021 Women's Faculty Council Outstanding Achievement and Mentorship of Women Faculty Awards. More information and a link to the online submission form can be found on the WFC Faculty Awards webpage. The deadline is Oct. 15, 2021.
· WFC has published to our website a revised version of our “Best Practices for Supervisors Supporting OSU Faculty, Staff, and Student Caregivers During COVID-19”
· We are continuing to work on exciting speakers through this semester.

Past Meeting:

Our October WFC meeting of the semester was held on Monday, October 11th, 2021 from 2-3 PM via Zoom. Meeting ID: 984 8574 7016

“Learning from the OSU Psychology Department's COVID-19 Harms and Equity Working Group”.  
 
Dr. Misty Hawkins, Working Group Co-Chair and Associate Professor of Psychology shared insights from their covid-related research on various groups - Psychology faculty, staff, and graduate students, and marginalized groups. These efforts may have implications or utility for other units. 
 
Upcoming Meetings: 
  
Fall 2021 Monthly Meetings 
Our WFC all-membership meeting will be on the second Monday of every month from 2-3 PM via Zoom. 
 
We look forward to our next meeting on 8th of November 2021 from 2-3 p.m. with an invited presentation from Dr. Juwon Hwang, Assistant Professor of Strategic Communications and scholar of vaccine perceptions and health media discourses.
 
Anyone interested in the WFC can visit our website at http://womensfacultycouncil.okstate.edu and email wfc@okstate.edu to sign up to be put on our email list. 

			g.	SGA – Georgia Eastham

SGA is hosting a Mental Health week October 18th - October 23rd. Throughout the week there will be activities and promotion of the resources available on campus. On Thursday October 22nd there will be a Mental Health Training with the Department of Wellness.

[bookmark: 3.4][bookmark: 7.2][bookmark: 4.2]REPORTS OF STANDING COMMITTEES:

a. Academic Standards and Policies: Brandt Gardner – No Report
b. Athletics: Cindy Melancon – No Report
c. Budget: Tyrrell Conway – No Report
d. Campus Facilities, Safety, and Security: Tieming Liu – No Report
e. Diversity: Divya Jaroni – No Report
f. Faculty: Matt Lovern – No Report
g. Long-Range Planning and Information Technology: Kris Hiney – No Report
h. Research: Bruce Dunn – No Report
i. Retirement & Fringe Benefits: Sarah Hall – No Report
j. Rules and Procedures: Karen Neurohr – Update
Neurohr stated that the recommendation was attached to the agenda. The Faculty Council Chair, Pamela Lovern, will present it to the members. Lovern stated that according to the Faculty Council Bylaws, the Faculty Council Chair can appoint special committees with the approval of Faculty Council. P. Lovern made a motion that we form a special committee to discuss issues related to Covid 19 and appoint the faculty members that were listed on the recommendation sheet. The function of this committee will be to serve as another avenue for communication between the general faculty, Faculty Council and the Administration. P. Lovern asked for a second. M. Lovern second the motion. P. Lovern asked for discussion/questions. Parveen asked if teaching staff were included on the committee. P. Lovern stated that there is one non-tenure track faculty member on the committee who is a Professor of Practice. P. Lovern asked for further discussion, seeing none moved to a vote. Motion passed. 
k. Student Affairs and Learning Resources: Toby Nelson – No Report	
Unfinished Business – None

New Business – Overview of Survey results

P. Lovern introduced Faculty Council Vice Chair, Ki Cole who presented the following PowerPoint presentation summary of the recent survey results. P. Lovern announced that any liaison representatives or special guests are welcome to stay if they would like but can leave if they wish.


P. Lovern stated that the Faculty Council officers have asked the administration to respond to the survey at our November meeting. Since we are just presenting a summary of the results today, we didn’t think it would be fair for administration to receive questions at this meeting. P. Lovern stated that the Faculty Council officers are happy to answer any questions. Miller asked what was being done as far as educating students? Mendez stated that a ton of information has been on social media, email, etc. Videos have been done of a four-part series of CHS faculty that was pushed out to students. FAQ’s, events and other information have been pushed out to students. P. Lovern pointed out that this survey was done in September and she feels that the situation is not quite the same now as it was when the survey was done. P. Lovern asked everyone to take this into account. She believes everyone is feeling better about things. Faculty that she has talked to recently feel that things are improving and have been improving through the semester. Hiney asked if they have done anything to see if there has been any attitudinal/behavior changes on the part of students? Cole stated that we have not gathered any information from students. P. Lovern stated that a Faculty Council recommendation for more messaging/information can be made moving forward based on the results of this survey. Hallenbeck stated that a student survey would make a lot of sense. Hallenbeck stated that they are not seeing any mass breakouts in any student groups/organizations. He doesn’t know if this is a change in behavior/attitude. But it does show some understanding of transmission. Hallenbeck stated that the Covid dashboard shows 13,000-14,000 students have been vaccinated. This is up from 5,000 (the number which OSU has record of at the start of the fall 2021 semester). Hallenbeck believes many students had been vaccinated last spring or over the summer. Hallenbeck stated that they saw a big change when they implemented the three classroom options. He feels this has had a big impact. Hallenbeck stated that those on the fence that don’t like things to be disrupted decided to just wear a mask and get vaccinated because they don’t want to go through the trouble of being quarantined and avoiding the hassle. Nelson stated that his committee (Student Affairs and Learning Resources) would like to invite Hallenbeck to a meeting to discuss this information and the potential of a survey for students. His committee wanted to run this idea by Hallenbeck first. The survey would look at the attitude of the students at large and get to the basics of what’s going on. 

There was a question on the chat regarding the survey results. It was asked if the results will be available on the Faculty Council website. Cole stated that the PowerPoint she presented today will be in the minutes and they are posted on the website. You will be able to access the information this way. 

Another chat question – Do we have figures on the percent of students vaccinated? P. Lovern stated that this question was not asked. Hallenbeck stated that we have 13,000-14,000 vaccinated that we know of. Some may have been vaccinated at another location. Cole stated we believe roughly 54%. 

Cole asked if there were other questions. Conway thanked the officers for all their hard work. P. Lovern noted that a lot of comments from faculty stated they appreciate that this is a very difficult situation and that everyone is doing the best that they can. This was a fairly large group of people who made this comment in the survey. P. Lovern stated that there were also faculty members that stated they were very satisfied/not concerned at all. There is a wide range of opinions across faculty members. P. Lovern asked if there were additional questions regarding the survey?

Seeing none, P. Lovern asked if there was any other new business? Seeing none, called for a motion to adjourn. Motion passed.

The meeting adjourned at 4:29 p.m. The next regular meeting of the Faculty Council is Tuesday, November 9, 2021 at 3:00 p.m. in the Council Room, 412 Student Union.

Respectfully submitted,
Karen Neurohr, Secretary
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TOTAL


Unique 


Students % Total Pop.


Student 


Participations


ALL Student 


Participations


FY17: n= 25,594 17,153               68% 82,785                  555,355               


FY18: n= 26,656 15,821               63% 78,324                  587,638               


FY19: n= 25,821 15,836               63% 69,059                  517,675               


FY20: n= 25,236 14,607               58% 85,925                  466,776               


FY21: n= 25,296 12,144               48% 31,551                  308,255               
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EWP Participations Admin/Pro Classified Faculty Total


FY17: n = 4942 20,308                 10,273                 18,383                 48,964                


FY18: n = 5091 30,464                 20,428                 31,726                 82,618                


FY19: n = 5989   28,021                 23,299                 33,988                 85,308                


FY20: n = 5414 26,023                 21,625                 28,204                 75,852                
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Unique EWP Participants


Unique 


Admin/Pro


Unique 


Classified


Unique 


Faculty Unique FTE


FY17: n = 4942 597                       406                       397                       1,400                  


FY18: n = 5091 816                       854                       738                       2,408                  


FY19: n = 5989   759                       862                       742                       2,363                  


FY20: n = 5414 740                       791                       691                       2,222                  
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FACULTY VIEWPOINTS AND EXPERIENCES RELATED 

TO COVID-19

October 2021

Survey Administered September 15-22, 2021

Survey Results Summary

Conducted by Faculty Council
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OUTLINE

Demographics

College/Entity

Teaching

Course Information

Course Modification Options

Students Wearing Masks

Social Distancing in Classrooms

SLATE Contact Tracing

Challenges in Course Delivery

General

Satisfaction with OSU

Safety in Work Environment

Concerning Scenarios

Helpfulness of Resources

What OSU Has Done Well

How OSU Can Do Better

Additional Comments
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SAMPLE

The survey invitation was sent to 2,857 people.

1,729 faculty, administration, and instructors

1,122 graduate student instructors



In total, 816 respondents submitted responses (28.6%)

590 (72.3%) Faculty

24 (2.9%) Administrators

69 (8.5%) Graduate Students

133 (16.3%) Did not respond





This was 35.5% of all faculty and administrators and 
6.1% of all graduate students within the invitation list.
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Administrator	Faculty	Graduate Student	Missing	2.9000000000000001E-2	0.72299999999999998	8.5000000000000006E-2	0.16300000000000001	

WITH WHAT COLLEGE OR ENTITY ARE YOU MOST CLOSELY ASSOCIATED?

 is frequency.

		College or Entity		 		(%)		% within Invitation list

		College of Arts and Sciences		278		(34.1%)		37.8%

		College of Education and Human Sciences		112		(13.7%)		16.4%

		Ferguson College of Agriculture		88		(10.8%)		12.5%

		College of Engineering, Architecture and Technology		73		(8.9%)		13.4%

		Spears School of Business		66		(8.1%)		10.6%

		College of Veterinary Medicine		24		(2.9%)		5.4%

		Library		12		(1.5%)		1.9%

		Graduate College		3		(0.4%)		0.2%

		Other (Global Studies, Center for Health Sciences, 
COM, DASNR, prefer not to respond)		11		(1.3%)		4.7%

		Missing		149		(18.3%)		
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		Campus		 		(%)		% within those responding

		Stillwater		674		(82.6%)		(97.1%)

		Tulsa		18		(2.2%)		(2.6%)

		CHS		2		(0.2%)		(0.3%)

		Missing		122		(15.0%)		



ON WHAT CAMPUS DO YOU PRIMARILY WORK?
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COURSE INFORMATION

Number of respondents teaching: 714 (87.5%)

Type of course(s) (multiple select)















Provided from IT for Fall 2021















		Course type		  

		Lecture		633

		Lab		200

		Discussion		187

		Internship		44

		Other		60

		Total Selections		1124



										Class Size		

		Instruction Method		Total Courses		(%)				Min		Max

		Traditional		3354		(55.7%)				1		396

		Independent Study		1697		(28.2%)				1		71

		Computer based/Online		863		(14.3%)				1		318

		Blended/Hybrid		95		(1.6%)				2		150

		Flexible On-Campus/Online		2		(0.0%)				1		6

		Compressed Video		7		(0.1%)				3		17





Number of students (multiple select)

		Number of students		 

		Less than 10		179

		10-19		269

		20-29		190

		30-39		118

		40-49		100

		50-99		126

		100-199		85

		200 or more		18

		Total Selections		1085





Course format(s) (multiple select)

		Course Format		  

		Face-to-Face		624

		Online		166

		Hybrid		85

		Other		6

		Total Selections		881
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STUDENTS TESTING POSITIVE

Notification of anyone in your face-to-face (or hybrid) course(s) testing positive for COVID-19?

































		Notification		 		(%) of ‘Yes’ to teaching

		Yes		371		(52.0%)

		No		162		(22.7%)

		Missing		181		(25.4%)
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Yes	No	Missing	0.52	0.22700000000000001	0.254	

MODIFIED METHODS OF INSTRUCTION

What modified methods of instruction for two weeks would you use/have you used if someone in your course(s) tests positive for COVID-19? (choose all that apply)

				Would you use…				Have you used…		

		Potential Modification				(%)				(%)

		Move the course online		71		(39.9%)		130		(31.8%)

		Teach in a hybrid format, requiring those 
who attend face-to-face to wear a mask		40		(22.5%)		122		(29.8%)

		Continue the course as face to face (F2F) with 
masks required of all students attending		47		(26.4%)		157		(38.4%)

		I don’t know		20		(11.2%)		NA		NA
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Online	Hybrid	F2F	Don't Know	0.398876404494382	0.2247191011235955	0.2640449438202247	0.11235955056179775	



Online	Hybrid	F2F	0.31784841075794623	0.2982885085574572	0.38386308068459657	

MASK WEARING IN CLASS(ES)

How many students are wearing masks in your class(es) since the announcement that masks are “expected” to be worn inside buildings on campus?
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All students now wear a mask	A majority of students now wear a mask	Some students wear a mask, but not a majority	Very few students wear a mask	None of the students wear a mask	Missing	7.3999999999999996E-2	0.20300000000000001	0.155	0.26300000000000001	2.1999999999999999E-2	0.28199999999999997	

SOCIAL DISTANCING IN CLASSROOM

Can students social distance in your classroom(s)? (multiple select)

		Social distancing		 		(%)

		No. The classroom is inadequate to allow for social distancing.		334		(60.0%)

		Somewhat. Most students are able to allow 6 feet between each other.		112		(20.1%)

		Yes. The classroom is adequate to allow for social distancing with at least 6 feet between most or all students.		111		(19.9%)
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USE OF SLATE CONTRACT TRACING

Have you utilized the SLATE contact tracing system due to a positive COVID-19 case in your face-to-face (or hybrid) course(s)?













Please provide your comments regarding your use of the SLATE contract tracing system

In total, 143 comments were received regarding the Slate contact tracing system. 

Overall, a large majority of commenters expressed that the Slate system was easy to use, although some respondents stated that they experienced difficulty with it.

Inconsistent information in notifications re: quarantine requirements

Amount of time to enter alerts/inability to select multiple students

Lack of training in contact tracing procedures

Additional time demand on faculty

Errors and other technical issues with the system



		Utilize SLATE		 		(%)		 (% of responding)

		No		315		(44.1%)		(60.9%)

		Yes		202		(28.3%)		(39.1%)

		Missing		197		(27.6%)		 
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USE OF SLATE CONTACT TRACING

Overall, the system is easy to use. 

“The system was easy to use and required just a couple of minutes of time.” 

“Easier to use than I thought it would be.”



Notifications can be confusing and alarming to students. 

“The form letters that it pushed to students' emails were anxiety producing-because they happened without proper contextualization on the SLATE end of things (students didn't know to expect these kinds of messages)” 

“The notification system seems sub-optimal and the automatic notifications that students receive seem to throw them into a panic. It is strange that instructors are not notified when a student receives an email that they ‘may have been exposed,’ but no one in the class has actually tested positive.” 



Using seats charts to identify close contacts can be difficult. 

“It's difficult to guestimate which students are six feet away from the given student - in some of my classrooms chairs are moved around daily between classes so even with a seating chart it's hard to know where students were in relation to one another.” 

“It is always good to have the student affirm that they were in their seat, as sometimes students do not sit in their assigned seats.  With 150 students you cannot monitor seats, at least I have not seen any feasible methods of doing this.  Having notified over 30 students in my class, I also like to notify the class of the affected seats in case this affects someone sitting in the area that was not supposed to.” 
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OTHER CHALLENGES IN COURSE DELIVERY.

496 responses

Students not wearing masks is a top challenge for many respondents. 

“Students do not take mask expectations seriously.” 

“I asked students to wear a mask and suggested that, as a point of professionalism, it would be courteous to take other people’s needs into consideration when they were asked directly and given a particular reason why it was important to the instructor. Out of 70, 10 put on masks.” 

University policy changes and communication have been challenging for some faculty and students. 

“One of the biggest challenges is not having guidelines from the beginning of the semester. Making changes after norms have been established in the first couple of weeks is a challenge.” 

“There has been general confusion among students and faculty about policies over the first few weeks, which has contributed to a more stressful learning and work environment.”

Difficulties with technology/equipment in some classrooms make instruction more difficult. 

“I teach in several classrooms on campus. Each room has a different setup in terms of connection to the house computer. Some have an HDMI, some have a VGA. In some classrooms, the speakers don't work. I have to bring a 20lb bag of electronic equipment to make sure that I can use technology appropriately. Most classrooms have only one screen, which makes trying to monitor a streaming virtual classroom impossible while trying to lecture. We should have one consistent method for computer hookups (HDMI). Systems should be tested and maintained regularly to ensure that all peripherals work.” 

“Hybrid deployment of classes is challenging as the technology in CLB is agonizingly slow (I have had to boot the computer up because the instructor before me turned everything off, and it takes ten minutes to be able to get in, get Zoom running, and situate the class--this always takes me into class time, and I cannot get there sooner).”
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OTHER CHALLENGES IN COURSE DELIVERY.

Additional brief themes 

Students are not following campus guidelines about reporting their positive covid test and/or quarantining. 

Social distancing in several classrooms or labs is not possible. 

Some caregiver respondents feel vulnerable about being exposed to COVID on campus and possibly carrying it to their kids who are too young to be vaccinated, or feel additional burdens when they have to deal with their own kids having to be quarantined or isolated. 

Several respondents expressed they have not encountered any serious challenges, and they are not concerned about the lack of social distancing or mask wearing. 

Several faculty who teach graduate students perceived they have fewer problems with students’ negative attitudes toward masking than colleagues who teach undergraduates. 

Some respondents noted how much extra time they expend to shift course modality, contact tracing activities, and caring for students’ anxiety and stress. 
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SATISFACTION WITH OSU 

How satisfied are you with OSU's efforts to address factors within its control (and within current legal limits) to minimize your workplace risk of contracting COVID-19?



Response options: 1=Very dissatisfied, 2=Somewhat dissatisfied, 3=Somewhat satisfied, 4=Very satisfied

21 chose ‘Prefer not to respond’
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Very dissatisfied	Somewhat dissatisfied	Somewhat satisfied	Very satisfied	0.44526627218934911	0.1849112426035503	0.25295857988165682	0.11686390532544379	

SATISFACTION WITH OSU’S EFFORTS TO ADDRESS FACTORS WITHIN ITS CONTROL TO MINIMIZE YOUR WORKPLACE RISK OF CONTRACTING COVID-19.

493 responses

Respondents expressed a desire for OSU to implement additional protective measures (a mask mandate, a vaccine mandate, social distancing, and/or increased testing) 

“Masks should be required, vaccinations should be required. Classes are too big to be safe. OSU hasn't made enough attempts to keep students and faculty safe.” 

“We need vax and mask mandates. We need random testing and required testing at the beginning of the semester or for people that don’t want to vax. We need social distancing in our classes to keep everyone safe. We also need authority to do what’s best (best format) for our students and the class objectives (flexibility).” 



Respondents stated that more proactive, forward planning would be helpful in future semesters. 

“Adequate plans did not appear to be in place before the beginning of the semester. For the first week or two, it seemed like protocols and policies were changing every couple of days.” 

“I would have liked to see OSU be more proactive gearing up for the semester.  Little information was provided and what was provided was given days (!) before the semester started.  Delta being an issue was a predictable problem starting in ~June.  Additionally, I would have liked to see OSU administration engage with faculty early (starting summer of 2020) and in a meaningful way (e.g. having significant faculty representation on a COVID task force, being transparent about what is being done for COVID response) throughout their pandemic response.” 
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SATISFACTION WITH OSU’S EFFORTS TO ADDRESS FACTORS WITHIN ITS CONTROL TO MINIMIZE YOUR WORKPLACE RISK OF CONTRACTING COVID-19.

Respondents expressed a desire for more instructor control over teaching modality. 

“I am satisfied by the availability of the vaccine. I am not bothered by the lack of mask wearing by students. I do feel that faculty should be able to make the decision to go online as needed. Although I do not personally have a health concern, I think the ability for a professor to modify a course method of instruction is even more important for faculty with serious health concerns.” 

“I wish instructors could make the decision on format for the class. I am grateful we can go online if there is a positive case, but that feels too late. Also, what am I supposed to do if my kids are exposed and I need to be home with them? Or if I am exposed? The guidelines seem to be aimed at students not instructors.” 



Additional themes 

Respondents would like to see greater public health advocacy on the part of OSU Administration.  

Respondents expressed a need for greater access to PPE and related items (e.g. hand sanitizer, signage, Plexiglas barriers).  

Respondents expressed concern about the University holding large public events.  

Respondents stated that strong, consistent communication from the University would be helpful. 

Respondents suggested providing more science-based education to students to combat misinformation regarding COVID-19, masks, vaccines, and related issues. 

Respondents felt overburdened, undervalued, and stressed by the demands of the COVID-19 situation. 

Some respondents felt that the behavior of students and their colleagues was putting them at risk. 

Some respondents felt that the University was implementing too many restrictions on personal behavior. 
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SAFETY

How safe do you feel in your work environment compared to other public locations (in terms of your chances of contracting COVID-19)?
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I feel relatively safe in my work environment and in other public locations.	I feel relatively safe in my work environment, but unsafe in other public locations.	I feel relatively unsafe in my work environment and in other public locations.	I feel relatively unsafe in my work environment, but safe in other public locations	198	95	292	86	

HOW CONCERNING ARE EACH OF THE SCENARIOS TO YOU?

Total responses averaged 694 (85%).



Response options: 1=Note concerning at all, 2=Slightly concerning, 3=Neutral, 4=Somewhat concerning, 5=Extremely concerning

Additional response option: Does not apply

		Item		M		SD		F ‘Does not apply’

		Transmitting COVID-19 to my family		4.08		1.33		22 (4.8%)

		Having difficulty getting students to comply with campus guidelines		3.90		1.4		34 (7.4%)

		Compromising academic standards		3.74		1.39		49 (10.6%) 

		Becoming infected with COVID-19		3.66		1.33		2 (0.4%)

		Being unable to teach my course(s) effectively		3.61		1.42		2 (0.4%)

		Having difficulty fulfilling my personal obligations, such as caregiving		3.54		1.51		71 (15.4%)

		Receiving poor ratings on teaching evaluations that may affect my RPT decision		3.27		1.56		97 (21.0%)

		Being unable to provide students with a traditional college experience		3.26		1.47		31 (6.7%)

		Experiencing decreased productivity that may affect my RPT		3.20		1.61		106 (22.9%)

		Encountering furloughs or other financial problems		2.94		1.48		48 (10.4%)



Most 

Concerning

Least 

Concerning
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OTHER CONCERNS RELATED TO YOUR PROFESSION	

267 open-ended responses

Increased workload with much extra time required for teaching and class preparation 

“During this pandemic, faculty are under tremendous pressure teaching classes at the frontline while keeping research program running and fulfilling services at department, university, and profession. Teaching takes at least twice more time than prior to pandemic, because of the change of teaching format (online, hybrid, recording/posting), significant increase in communication regarding university policies/procedures/reporting with students and administrators, and handling of unforeseen situations.” 

“Trying to teach classes for students both online and in the classroom takes a substantially greater amount of time than just doing one delivery method. Despite this, there is no decrease in other expectations. The current workload level is not sustainable.” 



Concerns about potential negative impact on RPT decisions 

“I feel like there is a substantial conflict between the increased teaching and service responsibilities that I've been forced to incur and the expectations (particularly with respect to research) that will ultimately influence my RPT decision.” 

“I am extremely concerned with my teaching evaluations leading up to RPT decision with constant demands on teaching. It has also considerably affected my research. I have to constantly accommodate my teaching demands and it cuts into my research time.” 
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OTHER CONCERNS RELATED TO YOUR PROFESSION	

Administration should take stronger action regarding COVID. 

“I would like to see many more students vaccinated, for everyone’s benefit. I think the university could have more and more effective vaccine drives and education regarding the actual science of vaccines past and present. Many students are completely unaware of how biology works, and that disallows then from making educated choices about their body.” 

“I have concerns that OSU’s institutional reputation is taking a real hit. Yes, the governor has tied OSU’s hands with respect to mitigation measures, but there has been NO push back in the name of science and sanity coming from our R1 university.”



Additional themes 

Administration do not understand the difficulties that faculty are going through during the pandemic. 

Some respondents fear being in close proximity with students who do not wear masks. 

Conversely, several of respondents have no concerns and do not support vaccine or mask mandates.
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HOW HELPFUL HAVE EACH OF THE FOLLOWING OSU RESOURCES BEEN TO YOU?

Total responses averaged 685 (84%).

Response options: 1=Not helpful at all, 2=Somewhat helpful, 3=Extremely helpful

Additional response options: I did not know about this resource, 2=I know about this but have not used it, 

		Item		M		SD		‘did not know’		F (%) ‘have not used’

		Hand sanitizer stations on campus		2.13		0.68		12 (1.7%)		35 (5.1%)

		Information on student mental health resources		2.02		0.62		37 (5.4%)		242 (35.4%)

		Free masks for distribution on campus		2.01		0.69		37 (5.4%)		72 (10.5%)

		College-level communications		1.93		0.63		31 (4.5%)		29 (4.2%)

		University-level communications		1.85		0.57		20 (2.9%)		29 (4.2%)

		OSU COVID-19 dashboard		1.84		0.6		38 (5.5%)		131 (19.1%)

		OSU COVID-19 FAQ website		1.82		0.58		41 (6.0%)		152 (22.2%)

		Employee mental health resources		1.79		0.7		87 (12.7%)		301 (43.9%)

		Recent OSU social media communications related to COVID-19		1.53		0.6		112 (16.4%)		129 (18.9%)

		“Mask Expected” signage		1.46		0.61		6 (0.9%)		38 (5.5%)



Most 

Helpful

Least 

Helpful
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WHAT HAS OSU DONE WELL.				

447 Responses

The main themes that emerged include: 

Faculty were pleased with the distributions of masks and the first mask mandate. Language stating that masks are expected is appreciated, given current state level restrictions.

“Providing masks and improving messaging has helped.”



Faculty appreciated the access to vaccinations (for faculty, staff, students, and families).

“Most importantly, providing vaccines and quick testing services.”



Faculty appreciated the free and easy access to testing. Faculty commented on ease and timeliness of scheduling. 

“Easy access to testing and vaccinations. University Health Services has been stellar in this respect.”



Allowing modifications to course delivery

“Allowed faculty the flexibility to temporarily change the mode of course administration if a student tests positive for COVID-19, removed required in-person meetings with students.”
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WHAT CAN OSU DO BETTER IN ITS RESPONSE TO COVID-19?

492 responses 

Stronger enforcement of “Masks Expected,” more signage, and “require/mandate” the use of masks.

Some requested “requirement” or “mandate”. Others indicated a need of stronger enforcement.

Comments were made regarding administration’s lack of example setting

Few expressed desire to not pressure everyone to wear a mask

“Drastic increase in use of "mask expected signage" in all public areas.”

“Institute mask mandates, at the very least. Yes, I know that violates state law, but we're in the middle of a public health crisis.”

Advocate for requirement/mandate vaccines

“OSU could mandate the vaccine and lobby the governor more to allow the mandating of masks.”

Few expressed not requiring/mandating

“Don't overstep people's ability to make free choice.”

Autonomy, freedom and flexibility of faculty and instructors to decide what delivery format is best for their course, themselves, and their students.

“OSU can be more flexible with faculty requests for online teaching options for those who need/require these options.”

Standing up against, challenging, fighting against state government, legislation, and SB658.

“Put pressure on the state to be able to have mask and vaccination mandates.”

Communication

Stronger, consistent, clear, concise

Positive and not degrading
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WHAT CAN OSU DO BETTER IN ITS RESPONSE TO COVID-19?

Others:

Social distancing within classrooms

Similar protocols as Spring 2021

Randomized or required testing

Being proactive rather than reactive

Educate students and community on effectiveness of masks and vaccines

Listen to, care about, support, and protect faculty

Cancel large events and gatherings, or require proof of vaccination

Comply with CDC guidelines

Be more transparent

Provide more clarity on and assistance with SLATE/contact tracing

Wear masks on social media postings

Protect those who are immunocompromised or are caregivers of children under the age of 12 and/or at a higher risk of contracting COVID-19.

Offer another RPT extension, allow dropping evaluations from fall 2021 in A&Ds

Provide incentives to faculty, staff and students who wear masks and/or are vaccinated
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OTHER COMMENTS	

199 Responses

Main themes:

COVID

Some faculty want a more aggressive approach to dealing with COVID on campus. Other faculty indicate that current efforts are adequate. 

“Put politics aside and treat the COVID-19 pandemic as the health issue that it is. Require all OSU employees and students to get vaccinated regardless of what orders our governor has issued.”

“OSU has the chance to lead the state in promoting the safety of students and staff. I am hopeful that OSU's leaders will seize that opportunity. OSU and the state should be leading the way, not falling behind, the private sector and other states in supporting public health.”

“We tried to go back to normal too soon.”

Mask(s)

Some faculty want stronger mask language or a mandate. Others celebrate the ‘freedom of choice’ not to wear one. 

Vaccine(s)

Some faculty want stronger vaccine language or a mandate. 



“Thank you for taking the time to seek our input. One of the most frustrating things about the past 8 months has been what feels like a lack of consideration for what those outside the leadership "bubble" are experiencing, need, or see as possible ways to address the situation. There has also been little transparency re: how decisions are being made, so one more thing I hope comes out of this is that leadership becomes more transparent about what information they are using and how they are making decisions that affect all of us.”
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SURVEY BACKGROUND

Faculty Council officers began composing a survey at the beginning of September to evaluate OSU faculty’s views and experiences related to COVID-19 in their profession.

The survey was reviewed by President Shrum, Provost Mendez, past Faculty Council presidents, and current Faculty Council members. Feedback was received and modifications were made.

The survey was submitted for IRB approval; the submission was approved as “Exempt” (IRB-21-370) on September 14, 2021.

The invitation to participate in the survey was sent by Tricia White to all faculty, administration, instructors, and graduate teaching assistants/associates on September 15, 2021. A follow-up reminder invitation was sent September 21st. The survey closed on September 22, 2021 at 5:00 p.m.

Faculty Council officers reviewed responses and have prepared this report to be presented to Faculty Council and Administration at the October Faculty Council Meeting, October 12, 2021.



Faculty Council invites Administration to provide their feedback at the November Faculty Council Meeting.
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FACULTY VIEWPOINTS AND EXPERIENCES RELATED 

TO COVID-19

Please contact the Faculty Council Officers and Members with any questions:

Pamela Lovern

Ki Cole

Karen Neurohr

Gina Peek
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College or Entity F (%) % within Invitation list
College of Arts and Sciences 278 (34.1%) 37.8%
College of Education and Human Sciences 112 (13.7%) 16.4%
Ferguson College of Agriculture 88 (10.8%) 12.5%
College of Engineering, Architecture and Technology 73 (8.9%) 13.4%
Spears School of Business 66 (8.1%) 10.6%
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Campus F (%) % within those responding

Stillwater 674  (82.6%) (97.1%)
Tulsa 18 (2.2%) (2.6%)
CHS 2 (0.2%) (0.3%)

Missing 122 (15.0%)
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Course type F

Lecture 633
Lab 200
Discussion 187
Internship 44
Other 60

Total Selections
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Number of students F

Less than 10 179
10-19 269
20-29 190
30-39 118
40-49 100
50-99 126
100-199 85
200 or more 18

Total Selections 1085
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Course Format

Face-to-Face 624
Online 166
Hybrid 85
Other 6
Total Selections 881
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Notification F (%) of ‘Yes’ to teaching

Yes 371 (52.0%)
No 162 (22.7%)
Missing 181 (25.4%)
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Would you use... Have you used...

Potential Modification F (%) F (%)
Move the course online 71 (39.9%) 130 (31.8%)
Teach in a hybrid format, requiring those 40 (22.5%) 122 (29.8%)
who attend face-to-face to wear a mask

Continue the course as face to face (F2F) with 47 (26.4%) 157 (38.4%)

masks required of all students attending
I don’t know 20 (11.2%) NA NA
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Social distancing F (%)

No. The classroom is inadequate to allow for social distancing. 334 (60.0%)
Somewhat. Most students are able to allow 6 feet between each other. 112 (20.1%)
Yes. The classroom is adequate to allow for social distancing with at least 6 111 (19.9%)

feet between most or all students.







image10.png

Utilize SLATE F (%) (% of responding)

No 315 (44.1%) (60.9%)
Yes 202 (28.3%) (39.1%)
Missing 197  (27.6%)
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How satisfied are you with OSU's efforts to address factors within its control (and within current legal
limits) to minimize your workplace risk of contracting COVID-19?

Response options: 1=Very dissatisfied, 2=Somewhat dissatisfied, 3=Somewhat satisfied, 4=Very satisfied

21 chose ‘Prefer not to respond’
M = 2.04,SD = 1.08






image11.png

Item M SD F (%) ‘did not know’ F (%) ‘have not used’

Hand sanitizer stations on campus 2.13 0.68 12 (1.7%) 35 (5.1%)
Information on student mental health resources 2.02 0.62 37 (5.4%) 242 (35.4%)
Free masks for distribution on campus 2.01 0.69 37 (5.4%) 72 (10.5%)
College-level communications 1.93 0.63 31 (4.5%) 29 (4.2%)
University-level communications 1.85 0.57 20 (2.9%) 29 (4.2%)
OSU COVID-19 dashboard 1.84 0.6 38 (5.5%) 131(19.1%)
OSU COVID-19 FAQ website 1.82 0.58 41 (6.0%) 152 (22.2%)
Employee mental health resources 1.79 0.7 87 (12.7%) 301 (43.9%)
Recent OSU social media communications related to COVID-19 1.53 0.6 112 (16.4%) 129 (18.9%)

“Mask Expected” signage 1.46 0.61 6 (0.9%) 38 (5.5%)
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