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Yates called the meeting to order with the following members present: Baker, Bennett, Burkman, Charter, Daglaris, Eisenberg, Emerson, Fathepure, Fitzgerald, Haley, Hammer, Harp, Iakovakis, Joshi, Knutson, Link, Lutter, McGlynn, Mohanty, Perkins, Pranger, Schussler, Shear, Sypniewski, Wilson, and Xie. 

Also present: Bain, S., Baker, S., Barnicoat, K., Clarke, S., Conway, C., Cro, M., Edwards, B., Francisco, C., Freeman, C., Hawkins, C., Hess, J., Horton, M., Huang, H., Kennison, S., Kirsch, D., Knapp, C., Knapp, J., Kuwitzky, C., Lacombe, V., Li, D., Louthan, C., Mohite, J., Morgan, M., Moody, J., Olds, K., Ormsbee, C., Peaster, R., Raab, R, Slevitch, L., Stroup, J., Taylor, B., and Trainor, S.

Absent: Du, and LaVanchy.
[bookmark: _Toc244773923]Call to Order and Approval of Minutes
Chair Yates called the meeting to order at 3:01 p.m., having determined that a quorum was present. She noted the first item of business was approval of the September 8, 2026, minutes, which had been distributed electronically, and she asked for corrections. Hearing none, she said that the minutes were approved as distributed. She said that the next item of business was adoption of the October 13 agenda, which had also been distributed electronically. She asked for proposed changes, and hearing no objections, reported that the agenda was approved as distributed.

Yates announced that the special report would be a benefits update and introduced Christa Louthan, Associate Vice President and Chief Human Resources Officer.

[bookmark: _Toc244773924]Special Reports – Associate Vice President Christa Louthan and Director of Benefits Susan Bain: Benefits Update
Louthan thanked the Council for the invitation and said the team was there to discuss the 2027 health care plan and open enrollment. She introduced Susan Bain, Director of Benefits for the OSU/A&M System, and Jennifer Moody, Senior Director of Total Rewards. She noted that a one-page handout had been provided at the entrance and would also be included in the minutes.
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Bain directed anyone who wanted more time with the material to the open enrollment webpage, which has a recording of the general open enrollment sessions, an extensive FAQ, and an employee benefits guide. Open enrollment will run October 26 through November 6, closing at 5 p.m., and will again take place in PlanSource. She acknowledged that some of the changes are significant and pointed out that the benefits staff and their families are affected as employees themselves, so they understand the importance of the questions they are receiving.

Bain gave a brief history of the plan, reporting that in 2008, the System left the state insurance board and moved to Blue Cross Blue Shield (BCBS) and became self-funded in 2015. Spending grew from $55.6 million in 2018 to $94 million in 2025, against a projection of $79.6 million for that year, leaving the plan over budget. For 2026, the System made plan design changes and moved to Employer Advocates as its benefits consultant.

Bain emphasized that although many people assumed BCBS paid for everything, under the self-funded plan BCBS administered and processed claims while the System paid for them through employee dollars. The plan covers 11,000 lives across all five institutions in the OSU/A&M System and because it is the System’s own money, decisions about how health care is purchased directly affect premiums. Under the BCBS umbrella, the System was constrained in its decisions about benefits, including pharmacy benefits and contracting, which were made as part of a broader picture for BCBS. The System wanted greater transparency and more flexibility and control over where its health care dollars are spent.

At the end of 2025, the plan’s loss ratio was 123.6%, meaning that for every dollar brought in, $1.24 went out in claims. As with a household budget, Bain said, that required cutting expenses, bringing in more money, or a combination of both. The System made four plan changes for 2026: the Working Spouse Rule, a GLP-1 exclusion for weight loss only, a biosimilar strategy, and salary-based tiering. Bain acknowledged that these changes affected many people, which the System did not take lightly, but said they helped. As of the end of July, the loss ratio was 98%, just below break-even and leaving little cushion given that spending typically rises in the third and fourth quarters, as members who have met their deductibles schedule procedures.

The 2027 changes, Bain said, are focused on how the plan is managed and purchased rather than on reducing employee benefits. Working with Employer Advocates, the System conducted a competitive series of RFPs. Asking who would replace BCBS would have produced another bundled carrier with every part under one roof. Instead, the System asked who was best at each part (claims administration, the provider network, and pharmacy benefits) and selected a partner for each. Bain stressed that the change does not reflect on BCBS as a partner. The bundled model served the plan well for nearly two decades, and the System’s working relationships with BCBS remain good. The change is about gaining more control over health care dollars.

Members’ ID cards will carry a new name, the OAMC System Health Plan (sometimes pronounced “O-Mac”). OAMC stands for Oklahoma Agricultural and Mechanical Colleges and reflects the institutions governed by the Board of Regents. Bain said she wants employees to understand that this is the System’s own plan, which is the idea behind the 2027 slogan: “New Partners, Familiar Plans, and a Confident Step Forward.” The new partners are:

· WebTPA will serve as medical plan administrator: process medical claims, provide member services, and provide care support through its clinical management partners.
· Healthcare Highways will be our primary provider for network in Oklahoma. “HCH Sync Plus” is the network name to give a provider who asks. A final OAMC provider directory with a dedicated search page will be available soon. Members whose preferred provider is not in the network should send HR the provider’s name and contact information, and the network will reach out about a possible invitation to join. This process can take 90 to 120 days, so Bain encouraged members to let their providers know they have been nominated.
· Liviniti will be pharmacy benefit manager for prescription drugs, the pharmacy network, and medication support.
· Aetna will provide wrap network for care received outside Oklahoma when no Healthcare Highways provider is available. Aetna is not the plan administrator, will not process claims, and is not a separate plan option.
Bain said that much will stay the same:

· Members will still choose between a PPO and a high-deductible health plan (HDHP).
· Copays, coinsurance, and out-of-pocket maximums are unchanged.
· Deductibles are the same, with one small exception.
· Preventive care is still covered at 100%.
· HSA, FSA, and dependent care accounts continue.
· Pharmacy cost shares are unchanged, with one improvement.

The 2026 BCBS plan is largely the same as the 2027 OAMC plan. On the PPO, Blue Preferred and Blue Choice are now Tier 1 and Tier 2; Tier 1 continues to pay 80% after the deductible, with the member paying 20%, and Tier 2 remains a 70/30 split. The IRS raised the minimum deductible for HSA-eligible plans in 2027, so HDHP deductibles will rise by $100, from $3,400 to $3,500 and from $6,600 to $6,700. Bain reported that this change was required to keep the plan HSA-eligible and was not a benefit reduction the System chose.

With regard to pharmacy, all generic medications will be placed in one tier. Most drugs previously classified as non-preferred generics will therefore move to the standard $10 generic copay. Some prescriptions will need to be resubmitted by providers on January 1, and Liviniti will help identify those and get them moved. Rx Compass will replace the FlexAccess program. Liviniti care navigators will contact members who take high-cost medications by phone, email, or text to help them find lower-cost options or available assistance. Once Liviniti access is available, members can check their medication coverage and prescriptions through an app or the member portal.

Bain reported that the 2026 changes and the new partners allowed OSU to keep 2027 premium increases minimal: $5 for employee only, $10 for employee and spouse, $15 for employee and children, and $20 for family. These figures do not include the Preventive Wellness Credit and are posted on the benefits website, along with biweekly figures for those who supervise non-exempt staff. 

The way salary tiers are set will change for 2027: on October 23, HR will take a snapshot of each employee’s salary: primary pay plus any secondary pay, as reported through payroll (the benefits webpage explains what counts as salary). If an employee’s salary rises during the year through a raise, promotion, or other increase, their tier will not change. If an employee takes a different job within the university that moves them into a lower tier, they will move to that tier beginning the month after the change takes effect. Faculty on sabbatical and employees on other leave will be handled as they are today, and the October 23 snapshot salary will remain in place for 2027.

Every enrolled member, including children under 18, will receive an ID card in their own name. The cards will also be available digitally through the mobile app. Cards should be mailed in early to mid-December to each employee’s home mailing address on file with the university, including cards for dependents who are living elsewhere, so employees should make sure their address is accurate. The new cards take effect January 1. Bain asked everyone to shred their BCBS cards at midnight on December 31, when they will no longer be valid.

Continuity of care has been another major area of focus, and Bain announced that the network matched 98% of current providers, so most members currently in treatment will not see a change in coverage. The WebTPA clinical team is receiving files from BCBS care management and will work with members who have identified needs. Current medical authorizations with a 2027 end date will be honored as is through March 31, 2027. For treatment that continues beyond that date, WebTPA will review the information and work with the member on a new authorization. Bain encouraged members to check before January whether their providers are in the network. Members whose providers are not in network can send the provider’s name to HR to check its status. Members in active treatment with an out-of-network provider may qualify for transition of care at the in-network benefit level for a limited period.

Some current programs will continue under the new plan, including Rezilient for plan members living within 30 miles of Stillwater, Catapult Health, and the preventive credits. The wellness program will continue as it is now: credits are earned through on-site preventive biometric screenings or a visit to a primary care provider, and are processed through payroll. HSA, FSA, and dependent care accounts continue, and the new 2027 contribution limits will be posted online.

HSA administration is moving from HealthEquity, which was tied directly to the BCBS agreement, to WEX/Chard Snyder. Members with money in HealthEquity may keep it there and do not have to close their accounts. However, anyone who chooses the HDHP and wants an HSA must open one through WEX/Chard Snyder, where employee and employer contributions will be deposited. HR will provide information on transferring balances. FSAs will continue under WEX with the same processes. 

Dental rates are increasing by 10% with plan details unchanged, and all other benefits will remain as they are today.

Some BCBS-affiliated programs are ending. Members with Blue Points from Well onTarget should watch for a communication and a website post on how to cash them in. FlexAccess is being replaced by Rx Compass. The Benefit Value Advisor is also ending, and WebTPA’s care navigation support takes its place. Members who choose not to use WebTPA’s service will not be charged $100, though Bain strongly encouraged employees to contact it for help finding the best value. Finally, as announced the previous day, the Working Spouse Rule is being discontinued for 2027. Employees electing medical coverage may enroll their spouses regardless of whether the spouse has access to coverage outside the OSU/A&M System. Bain called this a very significant and important change.

Bain urged everyone to log in and actively enroll, and not to assume that their 2026 elections are what they want for 2027. FSA and dependent care elections do not carry forward and must be made again, and anyone who wants the new HSA must elect it. To enroll, employees go to the Employee tab of the employee portal and select “Benefits: Enroll, Verify, Qualifying Life Event,” which leads directly to PlanSource. Bain stressed the importance of reviewing everything and clicking Checkout, because, as with an online shopping cart, anything left in the basket will not be processed for 2027. Members will know they are done when they are offered the option to print or download their summary of benefits, which she encouraged everyone to save. 

Her final slide listed three things to do now:
· Review doctors, prescriptions, and institution rates.
· Share the information with covered family members.
· Enroll by November 6.

Louthan opened the floor for questions.

Dr. Xie said she appreciated the university’s efforts to keep costs under control but observed that costs continue to trend upward. She asked whether that trend could be reversed, suggesting that money would be better spent on healthy food and healthy lifestyles than on medical treatment. Louthan said that control was one of the main reasons for unbundling the plan and going out for RFPs. The System can now make customized decisions based on its own needs and its own population health data, rather than on how a large carrier manages its book of business. She noted that the RFP committee, which included CFO Chris Kuwitzky, Jason Ramsey, and Dr. Jeff Stroup, helped make these decisions. Louthan explained that because members will always need hospitals and other providers, the goal with WebTPA and Healthcare Highways is to get the best possible pricing for that care, which can come through Healthcare Highways’ existing contracts or through direct contracting, which Healthcare Highways and Employer Advocates are pursuing now. As an example, the plan paid Stillwater Medical Center about $14 million in 2024 and about $17 million in 2025, for roughly 44,000 claims. That increase may reflect more severe claims or simply higher costs, and Employer Advocates has been asked specifically to negotiate a better arrangement there.

Louthan also noted that pharmacy benefit managers are another lever that drives up costs, because their pricing is opaque. The Liviniti contract includes guaranteed savings, fees at risk, and a level of visibility into the plan the System has never had, including the ability to audit. The alternative, she said, would be significant decisions to limit access, which is the other way plans truly achieve savings.

Dr. Xie followed up by asking whether the university could motivate employees to live healthier lives through education and encouragement around diet and exercise, so that fewer people get sick. Louthan said that this is definitely an area the System is looking at. Employer Advocates offers additional communication and education opportunities. The System is also exploring ways to optimize OSU’s own resources to encourage behavioral change, such as Chief Wellness Officer Dr. Todd Misener and the wellness program, and the OSU Center for Health Sciences. Participation is left to employees’ choice. The Wondr program, a third-party program that supports people who are ready to make those changes, will also continue.

Dr. Knapp asked whether the presentation would be made available. Louthan said that it would; the Faculty Council office has a copy and will send it out.

Dr. Link noted that the loss ratio had fallen to 98% and asked whether OSU could reinvest that 2% each year, or other savings, to support health care costs the following year. Louthan explained that a sound plan does not spend money as soon as it comes in; it keeps a reserve. The loss ratio of more than 123% in that one year put the plan in deficit, on top of losses in earlier years. The plan must first build its way out of the deficit and create a cushion, known as an IBNR (incurred but not reported) reserve, before savings can be invested in other ways. The goal is a plan that is sustainable for the long haul, without spending institutional assets on health care to the detriment of everything else. The first priority is to maximize the savings built into the contracts, direct contracting, and PBM savings. The next will be a robust review of the plan itself by Employer Advocates. She explained that the Working Spouse Rule was discontinued after Employer Advocates’ analysis of the data showed it was not carrying its own weight. Employer Advocates has also been asked to take a hard look, once the next plan year begins, at whether deductibles and out-of-pocket maximums are set appropriately. Those are likely the next things the System would look at decreasing.

Vice Chair Eisenberg read questions submitted online. Dr. Emerson asked whether the new HSA has investment options similar to those of the old plan. Bain said it does and will be set up the same way, with a considerably better fee structure: zero for employees, with a quarterly administrative fee. She did not have the amount on hand and will post it on the website.

Dr. Pranger asked whether the out-of-state provider restrictions also affect Delta Dental coverage. Louthan said that dental, vision, and the other ancillary benefits are separate and are not affected by the Healthcare Highways network or the Aetna wrap network.

Dr. Fathepure asked about the deductible for a doctor’s visit and how salary tiers apply to employees with dependents. Louthan recommended reviewing the information on the website, since the deductible depends on whether a member chooses the PPO or the HDHP.

Louthan thanked the Council for the opportunity to talk through some complex changes, and Yates thanked Louthan, Bain, and Moody.
[bookmark: _Toc244773925]President's Report - President Jim Hess
President Hess thanked Louthan, Bain, and Moody for their work on the health plan. He said it had been a long haul and that they had done a great job acting in employees’ interests.

Hess invited everyone to participate in America’s Greatest Homecoming, which begins Sunday night, October 18. 

Since the last meeting, the strategic plan has been launched at OSU-Stillwater, OSU-Tulsa, the OSU Center for Health Sciences, and OSU Institute of Technology in Okmulgee. OSU-Oklahoma City will be the final stop. A website with the plan’s key performance indicators to measure progress is forthcoming.

Hess announced that the Board of Regents will approve technology investments in emergency and disaster recovery at its meeting next week. The university’s systems depend heavily on Banner, and a more robust recovery system is required. The Board has already approved the budget, and the expenditures will be approved at next week’s meeting.

A new parking lot is under construction on Knoblock Street as part of an effort to expand parking around campus. The university is also providing a right-of-way to the city so that the sidewalk there can be extended.

On fundraising, the university is at about $1.145 billion, a little over halfway to its $2 billion goal, which includes about $240 million toward a $500 million scholarship endowment. Fundraising continues every day in the long-term interest of the institution.

Work will begin this spring on the site of the Veterinary Medicine Teaching Hospital. Some agronomy facilities sit on that site and must be relocated first. The Agronomy Discovery Center, for which the university received $40 million from the state, will also be progressing.

Hess reported the sale of university property in Ardmore and thanked CFO Kuwitzky for getting it closed. The facility had been empty and unused for some time, but the university was still paying to operate it. The sale is now being finalized and will reduce operating expenses and bring in about $2 million.

The university’s mental health initiative continues to expand: more student ambassadors were to graduate at 5:00 that afternoon, bringing the Cowboys Care Mental Health Ambassador Program close to 1,000 students. Another ceremony will be held in the spring.

Finally, Hess noted the university’s great momentum in athletics, including recent success in football. He expressed every confidence that it will continue. However, he reminded everyone that it is college football, and anything can happen on any given Saturday, as the Oregon Ducks learned. 

He thanked everyone for their support and offered to take questions; there were none. 

Yates thanked President Hess and moved to the Provost’s report.
[bookmark: _Toc244773926]Provost's Report – Interim Provost Chris Francisco
Interim Provost Francisco reported that there were no pending Faculty Council recommendations, though he might receive one by the end of the meeting.

He thanked faculty and other instructors for setting a new record for six-week grade submission this fall, with 99.1% of lower-division grades submitted by the deadline. These grades are a major source of information for advisors and students as they work to keep students on the path to success. He also thanked Registrar Rita Peaster and her team for their work tracking which grades have been submitted. The strategic plan calls for expanding the effort beyond lower-division courses, and more information will come in the spring. The instructions sent to faculty were revised to explain how grades can be submitted by batch upload; Peaster and her team prepared guidance on how to download grades from Canvas and upload them to the system.

Regarding policy issues, Francisco said that the Career Track policy needs minor cleanup to keep it consistent with last year’s changes to the RPT policy. He expects this to be quick and easy and will send it to the Career Track Committee and the Faculty Committee for review. The cumulative review policy also needs a few lines of cleanup now that career-track faculty are subject to cumulative review. Although he does not expect the changes to be significant, he wants everyone to be on the same page and agreeable to the process. There will be no cumulative reviews of career-track faculty this year, because he wants a policy in place, and everyone comfortable with it, before those reviews begin. When they do begin, a process will identify who goes through first. He reminded the Council that a successful promotion takes the place of a cumulative review, so anyone promoted recently would not need one.

Francisco said that he would welcome a recommendation from Faculty Council on course learning outcomes. The item was included in the strategic plan because of the Council’s discussions a couple of years ago coming out of the Academic Standards and Policies committee. He invited the Council’s views on getting learning outcomes on syllabi and having standard learning outcomes for classes. His office has done some work behind the scenes on what displaying learning outcomes publicly might look like, and has discussed starting with new courses. The university’s accreditor raised the topic last spring. Francisco said that clear outcomes help students, support transfer equivalency, and help faculty who teach the same course. As an example, he recalled being assigned to teach linear algebra as a new faculty member: that course can be taught at many different levels, so knowing its intended learning outcomes was very helpful.

Vice Chair Eisenberg asked if there is a point person or office whom faculty should contact with concerns about the upcoming accessibility changes to Canvas. For example, a faculty member might want to have one change checked before applying it across all 16 weeks of a course. Francisco said that Dr. Chris Ormsbee’s office has been coordinating the effort and that ITLE would be a good first step, and questions can be routed from there if needed. The official deadline is April, but the goal is to have everything accessible for spring to avoid problems in the middle of the semester.

Dr. Charter asked how expanded six-week grade reporting would work in 3000- and 4000-level courses, wherein a six-week grade may mean little because students have not yet completed exams or other significant work. Francisco encouraged faculty to include a meaningful assignment within the first six weeks so students know how well they are doing. For instance, if most of the course grade is a paper due at the end of the semester, an early assignment could be an outline, a draft, or a conversation about the project; for a large project, it could be early steps. 

Dr. Link asked whether there had been any benchmarking for learning outcomes, and whether the intent was simply to have learning outcomes or to standardize them in some way. Francisco said this had been an initiative of the committee a couple of years ago, led by Dr. Mike Yough, and that he would rather defer to Faculty Council than shape it. He did not have in mind a standardized structure for learning outcomes across the institution, since faculty are the experts on the curriculum. Instead, he would like to see clear outcomes that show what a student will get, or should get, out of a class, in whatever format faculty feel is appropriate.

Yates asked for additional questions and, hearing none, moved to the vice presidents’ reports.
[bookmark: _Toc244773927]Vice Presidents' Reports
Yates said that she had a report from Vice President for Research Kenneth Sewell, who sent his regrets that he could not attend. She asked whether any other vice presidents wished to report; none did, and she read Dr. Sewell’s remarks.

The following remarks were submitted by Vice President for Research Kenneth Sewell and read by Chair Yates:
Although the current federal executive branch has proposed dramatic cuts to fundings agencies such as NSF, NIH, and USDA, congress has thus far chosen to fund those agencies at nearly flat levels. That was true for FY2026, and is on-track to be true again for FY2027. That said, staffing levels at many of these agencies have been drastically reduced, resulting in many delays and overall poor communications. As a result of all of this, some R1 universities have seen their grant funding slide year-over-year for the past two years. 

Although OSU did see a modest decline in research expenditures this past fiscal year, our newly awarded funds have been able to increase by about 20% this past 12 months as compared to prior 12 months. This is largely due to the fact that our faculty are submitting greater numbers of proposals (up nearly 20% for the 12 months ending in August of 2026, compared to the prior 12 months). And the dollar amount per proposal has risen by a similar percentage. So OSU researchers are submitting more and larger proposals, and have thus been able to accumulate rebounding levels of awarded grant funds…even in this tough funding environment. 

My thanks and congratulations to our faculty for their dedication to their work, their students, and the research enterprise.
[bookmark: _Toc244773928]Faculty Council Chair's Report - Chair Heather Yates
Chair Yates thanked President Hess, the administration, and the HR team for thinking outside the box as they formulated the health care options and updates for 2027. She recognized the tremendous amount of work the HR team put into planning these changes and communicating them to faculty and staff. She noted that the team had met with Faculty Council, shared the materials in advance, and given the Council the opportunity to make recommendations before the changes were announced.

Yates also recognized the continued work of the Special Committee on Faculty Governance. Its members are visiting with college faculty groups to share information about the proposed transition to a Faculty Senate, explain why the committee believes the change is needed, and give faculty opportunities to ask questions and join the conversation. These visits will continue, and she thanked the committee members for the time and energy they are investing in this work.

On a lighter note, Yates said she has enjoyed watching the Pokes play football this season, and that it is good to have a Cowboy football team back and the new energy it has brought to campus.

She then moved on to the liaison representatives for their reports.
[bookmark: _Toc244773929]Report of Liaison Representatives
[bookmark: _Toc244773930]Emeriti - Tom Royer
No report.
[bookmark: _Toc244773931]Staff Advisory Council – Robert Raab (for Natalie Noles)
Raab reported that the 30-day response period for the Staff Advisory Council’s (SAC) staff survey closed about two weeks ago. The survey drew more than 570 respondents, approximately one in every five staff members. SAC will review the results at its October 14 meeting. The administration has received an advance copy, and SAC will use the results to create strategic goals and measurable priorities, which it will share with Faculty Council next month.

[bookmark: _Toc244773932]Graduate Council - Veronique Lacombe
Dr. Lacombe reported that the Graduate Council and Graduate College have completed their review and revision of the Graduate College bylaws. She thanked those who provided feedback. The revised bylaws have now been approved by the Graduate Council, the Graduate College, and the Dean of the Graduate College, and they now include career-track faculty. Dean Morgan will lead the General Graduate Council meeting by Zoom on Friday, October 16, at 10:00 a.m., followed by Subject Matter Group meetings. Now that the general bylaws are more holistic, one topic for discussion will be simplifying the Subject Matter Group bylaws. She encouraged members to consider with their groups how those bylaws might be simplified.

[bookmark: _Toc244773933]Student Government Association - Baylor Haynes
No report.

[bookmark: _Toc244773934]Graduate and Professional Student Government Association - Digvijay (Jay) Mohite
No report.
[bookmark: _Toc244773935]College of Arts and Sciences Faculty Council - Shelia Kennison
Dr. Kennison reported that the CAS Faculty Council met and that Dr. Perkins visited to present the plan for the proposed Faculty Senate. The visit went very well, and she thanked him for coming. Otherwise, there was no report.
[bookmark: _Toc244773936]Reports of Standing and Special Committees
a. [bookmark: _Toc244773937]Academic Standards and Policies: Virginia Charter
Dr. Charter presented a revision to Policy 2-0821, Appeal of Final Grade Not Involving Alleged Violations of Academic Integrity. The previous Academic Standards and Policies Committee approved the revision in April, but it did not come forward to Faculty Council during the summer transition. Most of the changes are wordsmithing: because the office has had no executive assistant since 2015, the revision replaces that title with “staff member.” It also clarifies how communications are handled within the office.

Yates noted that the rationale and the full changes were attached to the agenda. She asked for discussion and, hearing none, called for a vote, asking those on Zoom to vote in the chat. The motion passed, and Recommendation 26-10-01-ASP was adopted. Yates noted that Interim Provost Francisco now had a recommendation on his list; Francisco replied that the revision is helpful and cleans up some things that need to be cleaned up.
b. [bookmark: _Toc244773938]Access and Community Impact: Joe Bennett
No report.
c. [bookmark: _Toc244773939]Athletics, Health and Wellness: Douglas Knutson
No report.
d. [bookmark: _Toc244773940]Budget: Hannah Shear
No report.
e. [bookmark: _Toc244773941]Campus Facilities, Safety, and Security: Robert Emerson
No report.
f. [bookmark: _Toc244773942]Career Track: Eric Harp
No report.
g. [bookmark: _Toc244773943]Faculty: Joe Haley
No report.
h. [bookmark: _Toc244773944]Long-Range Planning and Information Technology: Babu Fathepure
No report.
i. [bookmark: _Toc244773945]Research: Jared Fitzgerald
No report.
j. [bookmark: _Toc244773946]Retirement & Fringe Benefits: Erika Lutter
No report.
k. [bookmark: _Toc244773947]Student Affairs and Learning Resources: William McGlynn
No report.
l. [bookmark: _Toc244773948]Special Committee on Faculty Governance: Stephen Perkins
Past Chair Perkins reported that the committee has completed working drafts of both the charter and the bylaws for the proposed Faculty Senate. While the drafts are not necessarily perfect, they are now being shared with faculty. As Dr. Kennison noted, committee members are visiting council bodies to give brief presentations on why the committee believes a Faculty Senate is a good idea. Next week, a link to the charter and bylaws will be posted on the Faculty Council website. A frequently asked questions page will also be posted. It is meant for those who would rather not work through the bylaws in full, or who would like to review the questions first and then consult the bylaws. 

Perkins said that the committee is open to recommendations. It is gathering suggested changes and adjustments and has received some good ideas. A Zoom town hall is planned within the next few weeks so that as many faculty as possible can take part. The committee is trying to be as transparent as possible. Perkins said he believes it is on solid ground and has not yet seen a criticism the committee has not addressed in some fashion. The goal is to make sure everyone fully understands what the committee is and is not trying to do.

One concern that has been raised is that small departments will be forced to provide a senator. Perkins explained that the Senate was purposely designed around “pillars” representing bodies of faculty, so not every department is required to have someone on the Faculty Senate. The committee recognizes that service can become a burden for faculty, and its changes are intended to reduce the service load that comes with serving on the Senate.

Vice Chair Eisenberg added that the bylaws have been sent to all councilors and encouraged members to read them and send feedback. The goal is for the Council to approve the documents at its next meeting. Committee members are happy to meet for coffee or to talk through changes in person or on Zoom, and feedback can also be sent by email. Yates thanked Perkins.
[bookmark: _Toc244773949]Unfinished Business
None.
[bookmark: _Toc244773950]New Business
None.
[bookmark: _Toc244773951]Adjournment
There being no further business, the meeting was adjourned at 4:03 p.m. The next regular meeting of the Faculty Council will be held Tuesday, November 10, 2026, in Room 412 Student Union.

Respectfully submitted, Clarke Iakovakis, Secretary
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2027 BENEFITS AT A GLANCE

* New medical plan partners WebTPA, * Log into your employee portal, select
Healthcare Highways and Liviniti “Employee” and click “Benefits:

* Updated medical premiums Enroll, Verify, Qualifying Life Event.”

* New HSA vendor WEX/Chard Snyder Enroliment is available for new

employees, qualifying life events and
open enroliment.

e ——————————————————————————————

MEDICAL COVERAGE

The Oklahoma Agricultural and Mechanical System Health Plan provides medical coverage
for eligible employees and their dependents. Employees must enroll in coverage or provide
proof of enroliment in another health plan. Plan features include:

* In-state healthcare network available through Healthcare Highways HCH Sync Plus

* Out-of-state healthcare network available through Aetna Signature Administrators

* Prescription drug benefits managed by Liviniti

* MDLive telehealth care available with no copay and no deductible

* Preventive wellness screenings covered and preventive wellness credit determined by
your campus.
Hinge Health musculoskeletal support program, Wondr weight management program,
Teladoc diabetes and hypertension management support.
Rezilient clinic availability for eligible members

Learn more about the DAMC System Health plan and available coverage at okla.st/medical-
coverage.

2027 OPEN ENROLLMENT OCT. 26- NOV. 6, 2026
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OPTIONAL COVERAGE

Dental coverage is administered by Vision coverage is administered by
Delta Dental. Three plan tiers are VSP. Two plan options are available.
available. Learn more about dental Learn more about vision coverage at
coverage at okla.st/dental-coverage. https://okla.st/vision.
SHORT AND LONG-TERM
FE INSU NCE DISABILITY
The OSU/A&M System offers access Protect your paycheck with short-term
to basic and supplemental life (OSU only) and long-term (all
insurance policies. Coverage varies campuses) disability coverage through
by type and campus. Learn more at Lincoln Financial.
https://okla.st/life-insurance.
MASA EMERGENC

g e Sy CANCER INSURANCE
Enroliment in an optional MASA plan Limited benefit individual cancer
helps cover emergency transportation coverage provides extra financial
costs. Learn more about the two protection if cancer happens. Learn
available MASA plans at more about this benefit at
https://okla.st/masa. https://okla.stlcancer—coverage.

Visit the 2027 Open Enroliment [&] Wl =]
i i I,
READY page to dive deeper into the AL <
TO LEARN MOR benefits available to OSU/A&M 1

System employees. =

OSU/ A&M Benefits developed this information for the convenience of system employees. It Is a brief interpretation of
more detailed and complex materials. If further clarification is needed, the actual law, policy and contract should be
consulted as the authoritative source. The OSU/A&M system continually monitors benefits, policy and procedures and
reserves the right to change, modify, amend, or terminate benefit programs at any time.




